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भाग II - मण - पप - क्षण ( i ) 
PART 11 – Section 3 _ Sab-section 


(1 ) 


( रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों द्वारा जारी किए गए सांविधिक प्राबेश मोर अधिसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India (other than the 

Ministry of Defence) 


अन मूची 


- - 


- - - 


- 


- - 


- 


- 


वित्त मंत्रालय 

( राजस्व विभाग ) 
( केन्द्रीय प्रत्यक्ष कर बोर्ड ) 


रेंज तथा प्रधान कार्यालय 


आयकर परिमारल, थाई और जिले 


.. . - - 


- 


2 


नई विस्ली, 28 दिसम्बर , 1986 


- . .- -. 
1. अपीलीय सहायक प्रायकर आयुक्त , 

रेंज- 1, बंगलौर 


प्रायकर 


का . प्रा . 1066 . - प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 122 की उपधारा ( 1 ) , धन-कर अधिनियम , 1957 ( 1957 
का 27 ) की धारा 9, वानकर अधिनियम , 1958 ( 1958 का 18 ) 
की धाग 8 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए तथा इस संबंध में 
पूर्ववर्ती सभी अधिसूचनाओं का अधिक्रमण करते हुए , केन्द्रीय प्रत्यक्ष कर बोर्ड 
एतद्द्वारा निवेश देता है कि मीचे दी गई अनुसूची के स्तम्भ ( 1 ) में 
विनिविष्ट रेजों के अपीलीय सहायक प्रायकर प्रायुक्त , प्रायकर धनकर 
दानकर के लिए निर्धारित उन मभी व्यक्तियों और प्राय/ जपान 
छोडकर जिन पर क्षेत्राधिकार प्रायकर आयुक्त ( अपील) में निहित है, 
मनुसूची के स्तम्भ ( 2 ) की तस्मम्बंधी प्रविष्टि में विनिर्दिष्ट प्रायकर 
परिमण्डलों, वाओं, और जिलों में प्रायकर धनकर/वानकर मे निर्धारित सभी 
हर,वित्यों और प्राय/धन/पान के सम्बन्ध में अपने कार्य करेंगे : --- 


1. परिमण्यन- 1, बंगलौर 
2. विदे ग अनुभाग, वंगलौर 
3. कम्पनी परिमण्डल I में VII , 

बंगलौर 
4. ट्रस्ट परिमण्गुल , बालोर 
5. फिल्म परिमण्डल, बंगलौर 
6. बेलारी परिमण्डल, बेसारी 
7. हॉम्पेट परिभण्डन, होस्ट 
1. परिमगडल - II, बालौर 
2. परिमल- V , गलौर 
3. सर्वेक्षण गरिमण्डल, बंगलौर 
1. केन्द्रीय परिमण्डल, बंगलौर 
5. आंघ परिमण्यम , बंगलौर 


2. मपी नीय सहायक प्रायकराक, 

रंज -II, बंगलौर 


- .. - 


. 


- 


- - 
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- 


- 


6. मैसूर परिमण्डल, मैसूर 

7 . माण्डवा परिमण्डल , माण्डमा 
. 8. हासन परिमण्डल , हासन 
9. टुमकुर परिमण्डल, टुमकुर 


प्रायकर प्रायुक्त ( मपील )- III, बंगलौर के क्षेत्राधिकार में नहीं पाती हैं , 
प्रतः सम्पदा शुल्क की उन मपीलों के अलावा, जो पायकर प्रायुक्त 
( अपील ) के क्षेत्राधिकार में आती हैं , सम्पदा शुल्क अपीलीय नियंत्रक , 
बंगलौर ( प्रपोलीय सहायक प्रायुक्त रेंज- il मंगलौर ) के क्षेत्राधिकार में वह 
सम्पदा शुल्क प्रगीले पाएंगी जो सम्पवा गुल्क नियंत्रक , बंगली र 
के क्षेत्राधिकार के भीतर सभी सहायक संपवा शुल्क नियंत्रको दाग पारित 
मादेशों के खिलाफ की गई हों । 

MINISTRY OF FINANCE 

( Department of Revenuc ) 
(Central Board of Direct Taxus ) 
New Delhi, the 28th December , 1986 

(INCOME- TAX ) 
S. O . 1066 : - In exercise of the powers " conferred by 
sub- icction (1 ) of Section 122 of the Income-tax Act , 1961 
( 43 of 1961 ), Section 9 of Wealth-tax Act , 1957 ( 27 of 1957) ; 
Section 8 of the Gift-tax Act, 1958 ( 18 of 1958 ) and in supre 
session of all previous notifications in this regard the Central 
Board of Dircot Taxes hereby directs that the Appellate 
Assistant Commissioner of Incomc-tax of the Ranges speci . 
fied column (1 ) of the Schedule below, shall perform their 
funotions in respect of all tho persons and the income/wcalth / 
gift Ayscssed to income-tax /wealth - tax /gift-tax in the Income 
tax Circle, Wards and Districts specified in the correspon 
ding entry in column (2 ) thercof excluding all persons and 
incomc/ wealth/ gift assessed to Income-tax/ Wealth-tax/ Gift 
tax over which the jurisdiction vests with the Commissioner 
of Income-tax ( Appeals ) : 


SCHEDULE 


3. अपीलीय सहायक प्रायकर पायुक्त , 1. परिमण्डल- III , बंगलौर 
रेंज-III , बंगलोर - - - 2. वेतन परिमण्डल , मंगलौर 

3. कोलार परिमण्डल, कोलार 
4. चिकमंगलूर परिमण्डल , 

चिकमंगलूर 
5. उकुपी परिमण्डल , उबुपी 
6. फर्ग परिमण्डल, मेरफान 
7 . मंगलौर परिमण्डल, मंगलोर 
8. संपवा शुल्क तथा प्रायकर 
परिमण्डल, अंगलोर ( प्रायकर 

धनकर/वानकर के मामले ) 
9. रायचूर परिमण्डल , रायबर 

10. गुलबर्ग परिमण्डल, गुलबर्ग 
4. अपीलीय सहायक प्रायकर प्रायुक्त , 1. हुबली परिमण्डल , हुबली 
धारवाड़ रेंज, हबली . 2. धारवाड़ परिमण्डल , धारवाई 

3. गडग परिमण्डल,गग 
4. शिमोगा परिमण्डल, शिमोगा 
5. चिनदुर्ग परिमण्डल, चित्रदुर्ग 
6. कारवाई परिमण्डल , कारवाई 
7. देवगिरी परिमण्डल, देवगिरी 
8. बीजापुर परिमण्डल , बीजापुर 

9. बगलकोट परिमण्डल, बगलकोट 
5. अपीलीय सहायक प्रायकर प्रायुक्त , 1. पणजी परिमण्डल , पणजी 
पणजी रेंज, पणजी । 

2. मड़गांव परिमण्डल, मडगाव 

3. बेलगाम परिमण्डल, बेलगाम 
- - -- - - 
2. जहाँ कहीं कोई मायकर परिमण्डल , वार्ड, जिला अथवा उसका कोई 
भाग इस अधिसूचना द्वारा एक रेंज से किसी अन्य रेंज में पन्तरित कर 
दिया गया हो , वहाँ उस आयकर परिमण्डल , वार्ड या जिला प्रथवा उसके 
किसी भाग में किए गए कर-निर्धारणों से उत्पन्न होने वाली अपोलें और इम 
अधिसूचना की तारीख से तत्काल पूर्व, रेंज के उस अपीलीय सहायक प्रायुक्त 
के समक्ष विचाराधीन पड़ी अपीलें , जिसके अधिकार क्षेत्र से उक्त प्रायकर 
परिमण्डल , पार्ड या जिला अथवा उसका कोई भाग अन्तरित किया गया हो , 
इस अधिसूचना के लागू होने की तारीख से रेंज के उस अपीलीय सहायक 
मायुक्त को आन्तरित की जाएंगी और उसके द्वारा निपटाई जाएंगी , 
जिसके अधिकार क्षेत्र में उक्त परिमण्डल , वाई और जिला प्रथया उसका 
कोई भाग अन्तरित किया गया हो । 
यह अधिसूचना दिनांक 1-12-1986 से लागू होगी । 

[ सं . 7082( फा . सं . 261/ 29/ 86- मा . क . न्याय ) ] 


Ranges with Head Quarters 


Income-tax Circles , Wards 
and Districts 

- - - - - - - 
- - - - - 


- - -- - 


- 


- 


- 


- - 


- - 


- 


- 


1 , Appellate Assistant Co - 1 , Circle - I , Bangalore . 

mmissioner of Income- 2 . Foreign Section, Banga 
tax, Ringc- I, 

___ lorc. 
Bangalore . 

3 . Company Circles I 10 VII, 

Pangalore . 
4, Trust Cirule , Bangalore . 
$ . Film Circle , Bangalore. 
6 . Bellary Circle, Bellary . 

7. Hospet Circle, Hospet . 
2 . Appellate Assistant Co - 1 . Circle-II , Bangalore . 

mmissioner of Income- 2 . Circle - IV , Bangalore . 
tux , Range- II , 

3 . Survey Circles , Bangalore . 
Bangalore . 

4 . CentralCircles , Bangalore . 
5 . Investigation Circlc , Bun 

galore . 
6. Mysore Circle, Mysore . 
7 . Mandya Circle, Mandya . 
8. Hassan Circle , ITassan. 

9 . Tumkur Circle, Tunikur . 
3. Appellate Assistant 1 . Circle-III, Bangalore. 
Commissioner of Inconie 

2 . Salary Circle , Bangalore. 
fax , Range - III , 

3. Kolur Circle , Kolur. 
Bangalore . 

4 . Chickmagalur Circle , Chi 
___ ckntagalur. 
5 . Udupi Circle, Udupi . 
6 . Coorg Circle , Mercara 
7. Mangalore Circle, Man 

galore . 


टिप्पणी : - 1953 ( 1953 का 34 ) की धारा 4 को उपधारा 2 के 
द्वारा प्रवस्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार ने अपीलीय 
सहायक प्रायकर मायुक्त रेंज , III बंगलौर को , केन्द्रीय प्रत्यक्ष कर बोर्ड , 
नई दिल्ली द्वारा जारी की गई दिनांक 28- 12-82 की अधिसूचना सं ., 
59/ 82 ( फा , सं . ३07/11/ 82 -सं . शु ., के अनुसार उन संपदा शुल्क 
मपीलों के सम्बन्ध में दिनांक - 1- 1983 से संपदा शुल्क मपीलीय नियंत्रक, 
बंगलौर के रूप में नियुक्त किया है, जो मपवा शुल्क अपीलीय नियंत्रक 


- 


- - 


- 


- - - - - 


- - - 


- 
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2 . 

( 1957 का 27 ) की धारा 9-क , वानफर अधिनियम , 1958 ( 1958 
- - - - - -.- -- - . - . 

का 18 ) की धारा 8 - क द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
8 . E. D .- cum-Income-tax 

और इस संबन्ध में सभी पूर्ववर्ती अधिसूचनाओं का अधिलंघन करते हुए , 
Circle , Bangalore (Income 

केन्द्रीय प्रत्यक्ष कर बोर्ड , एतद्वारा निवेश देता है कि नीचे दी गई अनुसूची 
tax/ Wcalth -tax/ Gift - tax 
cases ), 

के स्तम्भ ( 1 ) में विनिर्दिष्ट अधिकारी क्षेत्र के मायकर आयुक्त प्रपोल , 
9 . Raichur Circle , Raichur. स्तम्भ ( 2 ) और स्तम्भ ( 3 ) को तत्संबन्धी प्रविष्टियों में विनिर्दिष्ट वार्डो, 
10. Gulbarga Circle, Gulbarga परिमंडलों , जिलों और रेंजों में प्रायकर अथवा प्रतिकर अथवा व्याजकर 

1 . Hubli Circle , Hubli . 
4. Appellate Assistant 

अथवा धनकर अथवा दानकर से निर्धारित ऐसे व्यक्तियों के बारे में कार्य 

निर्वहण करेंगे जो आयकर अधिनियम 1961 की धारा 246 की उपधारा 
Commissioner of Incomc 2 . Dharwar Circle, Dharwar. 
tax, Dharwar Raenge , 3. Gadag Circle , Gedag. 

( 2 ), कम्पमी ( लाभ ) प्रतिकर अधिनियम , 1964 ( 1964 का 7 ) 
Hubli. 

4 . Shimoga Circle , Shimoga . की धारा 11 को उपधारा ( 1 ) तथा व्याज फर अधिनियम , 1974 
5 . Chitradurga Circle, Chi 

( 1974 का 45 ) की धारा ( 15) को उपधारा ( 1) , धन -कर अधिनियम , 
____ tradurga . 

1958 की धारा 22 ( 12 ) में उल्लिखित किसी भी मावेश से व्यथित 
6. Karwar Circle, Karwar . 
7 . Davangere Circle, Davan 

हुए हैं, और ऐसे व्यक्तियों या व्यक्तियों की श्रेणियों की बाबत भी जिमके 
gere . 

लिए बोर्ड ने प्रायकर अधिनियम, 1961 की धारा 246 की उपधारा 
8 . Bijapur Circle , Bijapur. ( 2 ) के खण्ड ( 1 ) उपबन्धों के अनुसार निवेश दे दिया है या भविष्य 
9 . Bagalkot Circle, Bagal में निवेश दें । 
ket . 

अनुसूची 
" 5. Appellate Assistant 1 . Panaji Circle , Panaji. 
Commissioner o Income - 2. Margao Circle , Margao . 

अधिकार क्षेत्र प्रायकर वार्ड/ परिमण्डल 
tax, Panaji Range, Panaji . 3. Belgaum Circle, Belgaum . 

नि . से . प्रा . मायकर की 

प्रधान कार्यालय तथा जिल 
2. Whereas the Income-tax Circle, Ward or District or 
part thercofstands transferred by this Notification from one 
range to another range , as appeals arising out of the assoss 

- . - 
ments made in that Income-tax Circle , Ward or District 

आयकर आयुक्त नगर परिमण्डल- 1, मद्रास नि . स . पा . , रेंज - 1 मद्रास 
or part thereof and pending immediately before the date of 

( अपील ) - 1 नगर परिमंडल - 2, मद्रास नि . स . प्रा . , रेंज -5 , मद्रास 
this notification before Appellate Assistant Commissioner 

मद्रास 

नगर परिमंडल- 3, मद्रास नि . स . प्रा . , रेंज- 10 , मद्रास 
of the range from whom that Income-tax Circle , Ward or 

ट्रस्ट परिमंडल , मद्रास 
District or part thereof is transferred , shall from the date of this 

नि . स . मा . , रेंज -5 , मद्रास 
notification takes effect be transferred to and dealt with by 

नि . स . पा . , क . नि . रेंज - 3, --- . 
the Appellate Assistant Commissionor of the range to whom 

मद्रास 
tho said circles, ward or district or part therecfis transferred , 

नि , स . प्रा . फ . नि . रेंज - 1 , 
This Notification shall take eff -ct from 1- 12 -86 . 

मद्रास 
[ No . 7082 ( E. No. 261/ 29 /86 -ITI)] 

विशेष सर्वेक्षण परिमंडल , नि . स . पा ., सेज- 2, मद्रास 

मद्रास 

घेतन परिमंडल - 1, मद्रास नि . स . प्रा ., सेज- 3, मद्रास 
Note : In cxcrcise of the powers conſerred by sub - section 

वेतन परिमंडल , 2 मद्रास नि . स . प्रा . , रेंज - 3, मद्रास 
2A of Section 4 of 1953 ( 34 of 1953 ), the Central 

घेतन परिमंडल , मद्रास 
Gavernment has appointed the Appellate Assistant 

( पूर्ववर्ती परिमंडल ) 
Commissioner of Income-tax , Range - III , Bangaloro 
as the Appellate Controller of Estate Duty, Banga 

वापसी परिमंडल , मद्राम 
lore in respect of Estate Duty appeals over which 
the jurisdiction do not vest with the Appellate 

2. मायकर सभी केन्द्रीय परिमंडल , नि . स . पा .,. के . रे . - 1, 
Controller of Estate Duty [Commissioner of Income प्रायुक्त ( अपील ) II, मद्रास 

2 तथा 3, मद्रास 
tax ( Appcals )-III, Bangalore ] with effect from 

नि . स . प्रा . ( क . मि . ) 
3 . 1 -1983 as per Notification No . 59 / 82/ F. No . 

केन्द्रीय मद्रास 
307/ 11 / 82 - RD dated 28-12- 1982 issued by the 
Central Board of Direct Taxes , New Delhi, henco 

कम्पनी परिमंडल -1 
the Appcllate Controller of Estate Duty , Bangalore 

मदुरै, ( न्यू ) 
( AAC Range- III , Bangalore) will have jurisdiction 

• कम्पनी परिमंडल- 2, 
over estate duty appcals against orders paysed by 

मदुरै, ( म्यू ) 
all Assistant Controller of Estate Duty within the 

कम्पनी परिमंडल मदुरै 
jurisdiction of the Controller o : Estate Duty Ban 
galore other than the Estate Duty appcalin rcspyt 

( पूर्ववर्ती परिमंडल ) 

प्रायकर परिमंडल मधुरं नि . स . प्रा . मदुरै 
of which the jurisdiction vests with the Commis 

पूर्ववर्ती परिमंडल ) 
sioner of Incoine-tax ( Appeals ). 

परिमंडल-1, मदुरै ( न्यू ) 

परिमंडल- 2, मदुर ( म्यू ) 
नई दिल्ली , 29 दिसम्बर, 1986 

कराइकुणी परिमंडल 

रिडीगुल परिमंडल 
का . पा . 1067 प्रायकर अधिनियम , 1961 ( 1961 का .43 ) 

रमानाथपुरम परिमंडल 
की धारा 121 -क की उप -धारा ( 1 ), धन कर अधिनियम , 1957 

( पूर्ववर्ती परिमंडल ) 


- - 


मद्रास 


1 


. 


- 


- - 


- 


- - - - - 


- - 


-- 


-- - - 


- - - 


- - - - - - - 


IA 


- 


- 


- - - 
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3. प्रायकर कम्पनी परिमंडल -3, मद्रास नि . स . प्रा . रेंज- 4, मद्रास 

विशेष जांच परिमंडल नि . स . प्रा ., मदुरै । 
मायुक्त ( अपील ) III, नगर परिमंडल- 5, मद्रास नि . स . मा . रेंज- 6, मद्रारा 

( 2-12- 74 मेनया) मदुरै 
IJ , मद्रास फिल्म परिमंडल, मद्रास 

विशेष परिमंडल, मदुरै 
नगर परिमंडल - 6, मद्रास नि . म . पा . रेंज- 2, मद्रास 

( पूर्ववर्ती परिमंडल , 
विशेष जांच परिमंडल- 1, 2 नि . स . प्रा . रेंज - 7, मद्रास 

ई . पी . टी ) मामले 
तथा 3 , मद्रास 

अतिरिक्त विशेष परिमंडल , ) 
दम्बरम् परिमंडल 

नि . म . पा . , मदुरै 
कांचीपुरम परिमंडल नि . स . पा . रेंज - 7, मद्रास 

विशेष सर्वेक्षण परिमंडल,मदुरै 
वेल्लोर परिमष्ठल 
पिल्लुपुरम परिमंडल 

7. मायकर 

नगर परिमंडल- 1, कोयम्बटूर । 
पारिरी परिमंडल 

पायुक्त, ( अपील ) कम्पनी परिमंडल- III 
कुड्डालोर परिमंडल 

कोयम्बटूर कोयम्बटूर 
" कुम्भाकोणम परिमंडल 

कोयम्बटूर परिमंडल 
नि . म . पा . रेंज - 6, मद्रास 

( सी . बी . ई . पूर्ववर्ती 
नागपत्तिनम, परिमंडल 

नि . स . मा . रेंज-I, 
तंजोर परिमंडल 

परिमंडल ) 

कोयम्बटूर 

परिमंडल-I, कोयम्बटूर 
पूर्ववर्ती हुण्डी 

( पूर्ववर्ती परिमंडल ) 
परिमंष्ठल - 1 तथा 2, मद्रास 

वेतन परिमंडल, कोयम्बटूर 
विशेष जांच 

कोट्टाकामु परिमंडल . 
परिमंडल तथा पूर्ववर्ती 

नगर परिमंडल -II , कोयम्बटूर । 

कम्पनी परिमंडल- III, 
4. आयकर कम्पनी परिमंडल - 1, मद्रास नि . स . पा . कम्पनी रेंज , 

तथा IV , कोयम्बटूर 

, नि . स . मा . रेंज- 2, 

पोलाची परिमंडल 
मद्रास 
पायुक्त, ( अपील ) V , विदेश अनुभाग, मद्रास 

| कोयम्बटूर । 

तिरुपुर परिमंडल 
मद्रास अनिवासी परिमंडल , नि . स . पा . , कम्पनी रेंज , 

परिमंडल- 2, कोयम्बटूर 
मद्रास मद्रास 

( पूर्ववर्ती परिमंडल ) 
नि . स . पा . , कम्पनी रेंज , 
मद्रास 

नगर परिमंडल - III,कोयम्बटूर ) 
नि . म . पा . ( क . नि . ) 

कम्पनी परिमंडल - V , 
रेंज- 1, मद्राम 

कोयम्बटूर 

मि . स . प्रा . -11 , 
कम्पनी परिमंडल- 4, मद्रास नि . स . प्रा . , रेंज - 8, मद्रास 

विशेष परिमंडल, कोयम्बटूर । मनास 

विशेष परिमंडल, कोयम्बटूर । 
तिरुचिरापल्लो परिमडल - ) 

एरोड परिमंडल 
( पूर्ववर्ती परिमंडल ) 
नगर परिमंडल - 1, सिपी 

विशेष जांच परिमंडल , मि . स . मा . रेंज-II , 
नगर परिमंडल - 2, त्रिची नि . स . पा . तिची 

कोयम्बटूर 

मद्रास 
कम्पनी परिन उल , लिपी 

सभी केन्द्रीय परिमंडल , मि . स . पा . केन्द्रीयरेंज -IIi 
करूर परिमंडल 

कोयम्बटूर 

मद्रास 
पुडकोट्टई परिमंडल 
तूतीकोरिन परिमंडल 

नि . म . पा . ( क . नि . ) . ) 
विरुव नगर परिमंडल नि . स . पा . , तिरुनेलवली 

रेंज - I तथा II , 
तिरुनेवलो परिमंडल 

कोयम्बटर 
नागर कोइल परिमंडल 

परिमंडल -1, सलेम । 
5 . मायकर नगर परिमंडल - 4, मद्रास . नि . स . प्रा . रेंज , 4 मद्रास 

परिमंडल- 2 सलेम | 
माय मत ( अपील ) नगर परिमंडल -7, मद्रास नि . स . पा . रेंज -4, मद्रास 

कम्पनी परिमंडल , सलेम | नि , स . पा . सलेम 

सलेम परिमंडल 
6 मद्रास । कम्पनी परिमंडल - 2, मद्रास नि . स . प्रा . रेंज - 1, मद्रास 

( पूर्ववर्ती परिमंडल ) 
नि . स . मा . ( क . नि . ) 

कृष्णा गिरि परिमंडल J 
रेंज- 2, मद्रास 

जहां कोई प्रायकर परिमंडल , वाई मथवा जिला अथवा रेंज 
6. मायकर नि . म . पा . ( क . नि . - 1 ) , 

प्रयषा उसका कोई भाग इस अधिसूचना द्वारा एक अधिकार क्षेत्र से किसी 
माय क्त ,( अपील ) , मदुर 

अन्य प्रकार अधिकार क्षेत्र में अन्तरित कर दिया गया हो , वहां उस 
नि . स . पा . ( क , नि . - 2 ), 

मायकर परिमंडल , पार्ड अथवा जिला अथवा रेंज पथवा उसके किसी भाग 

में किए गए निर्धारणों से उत्पन्न होने वाली पोर इस अधिसूचना की तारीख 
सभी केन्द्रीय परिमंडल , नि . स . मा ., केन्द्रीय रेंज , 

से तत्काल पूर्व, अधिकार क्षेत्र के उस प्रायकर पायुक्त के समन विचारा 
मदुरै मद्रास 

धीन पड़ी मपीलें जिसके अधिकार क्षेत्र में उक्त मायकर परिमंडल वा 
विशेष जांच परिमंडल , मदुरै नि . स . मा ., रेंज - 2, मद्रास प्रथवा जिला अथवा रेंज प्रथा उसका कोई भाग अन्तरित किया गया 


मदुर 


- 


- 


- 


- - - - 


- 


- 


- - 


- 


- - 


- - 


- 


- 


- 


- 


- 


- 
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हो , इस अधिसूचना के लागू होने की तारीख से अधिकार क्षेत्र के उस 

- - - - - -- 

- - - - -- - 
मायकर मायक्त को मन्तरित की जाएंगी और उसके द्वारा निपटाई 

2 . Com nissionor All Central Circles TAC , Cintial 
जाएंगी जिसके अधिकार क्षेत्र में उक्त परमिंडल वार्ड अथवा जिला अथवा 

of Income-tax in Madras 

Range - I, II & 
रेंज अथवा जसका कोई भाग अन्तरित किया गया है । 

(Appoals ) - 11 , 

II ] , Madras. 
Mudras. 

IAC (Asst. ) Central. ) 
ne ofrutar 1- 1-87 TIL EN 

Madras , 

Company Circle - 1. 
( T. 7071 ( 57 . 1. 261/10 /86- 77 . 8 . (F417 ) ] 

Madurai (New ) 

Company Circle - II, 
सुरेन्द्र पॉल , प्रबर सचिव 

Madurai (New ) 
केन्दीय प्रत्यक्ष कर बोर्ड 

Companies Circle, SIAC , Madurai 

Madurai (Eritwhile 
New Delhi, the 29th December, 1986 

Circle ) 

Income- tax Circlo . 
S . 0 . 1067 : - ( cxercise of the powers conferçed 

Madurai 
by sub -section (1) of section 121 A of Income tax Act , 1961 

(Erstwhile Circle ) 

Circle - , Madurai 
( 43 of 1961) , section 9A of the Wealth Tax Act, 1957 (27 of 

(New ) 
1957 ) , Scction 8A of the Gift -tax Act, 1958 (18 of 1958 ) and 

Circlç - II , Madurai 
in superscssion of all previous notifications in this behalf the 

(New ) 
Central Borrd of Direct Taxes , hereby directs that the Co . 

Karaikudi Circle 

Dindigul Circle 
mmissioner of Incone-tax (Appeals ) of the charges spocified 

Ramanathapuram 
in column (1 ) of the Schedule below , shall perform the fun 

Circle ( Erstwhilç 
ctions in respoçt of such persons assessed to Income-tax or 

Circle ) 
Sur- tax or Interest Tax or Wealth - tax or Gift -tax in the 

3 . Commissioner Company Circlc - III , IAC , Range - IV , 
Wards , Circlos , Districts and Ranges specified in the corres 

of Incomc-tax Madras 

Madras. 
ponding entries in column (2 ) and column ( 3 ) thereof as are 

(Appeals )- III , City Circlo- V , IAC , Range - VIII , 
aggrieved by any of the orderimentioned in sub -section ( 2 ) 

Madras Madras. 

Madras. 
of Section 246 of Inconotax Act , 1961 in sub - section (1 ) of 

Film Circle , Madras 
Section 11 of Companies (profits ) Sur-tax Act, 1964 (7 of 

City Circle - VI, JAC , Range - VII , 
1964 ) and in sub - section ( 1 ) of Scction 15 of the Intercst Tax 

Mudras 

Madras, 
Ast . 1974 (45 of 1974 ), in section 23 (1 A ) of the Wealth - tax 

Special Investigation IAC , Range -II, 
Act , 1957 , and in Section 22 (1 A ) of the Gift-tax Act , 1958 

Circle - I, II & III , Madras . 
and also in respect of such persons and classes of persons as 

Madras . 
the Board has directed ormay direct in future in accordance 

Tambaram Circle IAC , Range - VII , 
with provisionsofclauso( 1) of sub -section (2 ) of Section 246 

Kunchecpuran Circle / Madras. 
of tho Income-tax Act, 1961. 

Vellore Circle 
SCHEDULE 

Villupuram Circlo I 
Pondicherry Circle 

Cuddalore Circle 
Chargos with Incomc- tax Wards 

IĄC , Rango - VI, 
Ranges of IACS 

Kumbakonam Circle Madras . 
Headquarters Circles & Districts of Incomc-tax 

Nagapattinam Circlo 

Tanjorc Circle 
2 3 

Erstwhile Hundi 

Circle I & II , Madras 
1 . Commissioner City Cislc - I , Madras IAC , Range - I , 

Special Investiga - tion 
of Incomc-tux City Circlc - 11, Madras . 

Circle A & B Erst 
( Appeals )- I, Madras 

while . 
JAC , Range- V , 
Madras City Cirole - III , Madras, 

4 . Commissioner Company Circle - t , IAC , Company 
Madras JAC , Runge- X , of Incomc-tax Madras , 

Range , Madras, 
Madras . 

(Appcal )- V , Foreign Section, IAC , Company 
Trust Circle, Madras JAC , Rango- V , 

Madras . Madras 

Range , Madras . 
Madras 

Non - resident Circle , IAC , Company 
IAC , Assessment 

Madras 

Range, Madras . 
Range - Il /, Madras 

IAC (Assessment) 
JAC , Assessment 

Range -l, Madras 
Range- IV , Madras 

Company Circlc - IV , IAC ,Rangc - VIJ ) , 
Special Survey IAC , Range- II, 

Madras, 

Madras, 
Circle, Madras 

Madras. 
Salaries Circle - I, JAC , Range - III, 

Tiruchirapalli Circle 7 TAC, Trichy 

( Erstwhile Circle ) 
Madras Madras. - 

City Circle - I. Trichy 
Salarios Circlo - II, IAC , Range- III , 

CityCircle - II, Trichy 
Madras. Madras, 

Company Circle , 
Salaries Circle , 

Trichy 

Karur Circlo 
Madras (Erestwhile 

Pudukottai Circle 
Circle ) 

Tuticorin Circle 
Refund , Circle , 

Virudhunagar Circle FIAC , Tirunelveli. 
Madras, 

Tirunelveli Circle 
Nagarwil Circle 


- - 


- - 


- 


- 


- 


- - 


- 


- 


- 


- - . - . - - 


- 


- 


- - 


- 


- 


- 


- 


- 


- - - 
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5 . Commissioner City Circle - IV , IAC , Range-lx , 

Circlc - I. Salem , JAC Salem 

Circle - 11, Saleni 
of Income- tax Madras Madras. 

Company Circle , 
(Appeals )-VI, City Circle - vil, IAC , Rango - IV , 

Salein 
Madras. Madras Madss . 

Salem Circle 
Company Circlc -II, IAC , Rangc - I, 

(Erstwhile Circle ) 

Krishnagiri Circle . J 
Madras . 

Madras . 
IAC ( Assessment ) 
Range -II, Madras. 

Whereas an Income Tax Circle .Ward or District or Range 

Or Part tlier of stands traosferred by this Notification from 
6 . Commissioner Jaspecting Asst. 

ono charge to another chargc , appcals arising out of the 
of Incomc-tax Commissioner 

assessinentsmade in that IncomeTax Cir :lc, Ward or Dislrict 
(Appeals ), (Asst. I), Madrai 

or Range or part thcreol and pendency inmediately before 
Madurai, Inspecting Asst . 

the date of this Notification before the Commissioner of 
Commissioner 

IncomoTax of thecharge from whom the Income Tax Circle , 
( Asst .- II), Madurai. 

Ward orDistrict or Range or part thereof is transferred shall 
All Central Circles JAC , Central 

from the dato of this Notification takes offect, bo transferred 
in Madurai Rangc- I, Madras 

to and call with by the Commissioner of Income Tax 
Special Investigation IAC , Rangc -ll, 

(Appeals ) of the charge to whom the said circle , Ward or 
Circle , Madurai Madras 

District or Range or part thereof is transferred . 
Special Circle (New IAC , Madurai. 
w . c.f. 2 - 12 - 1974 ) 

This Notification shall take affect from 1 - 1 - 1987. 
Madurai. 
Special Circle , 

I No. 7071 ( F . No. 261/10 /86 -ITJ] 
Madurai 

Surender Paul, Under Sevy. 
(Erstwhile Circle, 

Central Board of Direct Taxes 
EPT cases) 
Additional Spl. IAC , Madurai. 
Circle , Madurai. 
SpecialSurvoy Circle, 

(afuri ATC fawr ) 
Madurai, 
TAC Range -i , 

(HT HTT ) 
7 . Commissioner City Circle - I , 

| Coimbatore . 
of Income-tax Coimbatore 

of facut, 10 , 1987 
(Appcal) Comp. Circle - III 
Coimbatorc . Coimbatore 

Coinbatorc Circle 
(CBE Erstwhile 
Circle ) 

TO 9T0 1068:---Arente frafa - TUTET ufuff48,1981 ! ( 1981 
Circle- I, Coimbatoro 
( Erstwhile Cirole ) 

47 28 ) * 7 UTCT 6 398727 ( 1 ) Urug ( 5 ) 39908 
Salary , Circle , 
Coimbatore 

( iii ) के अनुसरण में केन्द्रीय सरकार एतत्वारा निम्नलिखित व्यक्तियों 
Onttacamud Circle 

* 15 , 1987 e ATCIH of 14 ust , 1989 
City Circle- II , 

IAC Ranec - II , को समाप्त होने वाली 2 वर्ष की अवधि के लिए भारतीय निर्यात- आयात 
Coimbatore 

1 . Coimbatore . 
Company Circel- I, i 

बैंक के निदेशक मण्डल में निदेशक के रूप में नामित करती है: - - 
II & IV Coimbatore. 
Pollachi Circle 
Tiruppur Circle 

1. Toto SHT 
Circle -II, 
Coimbatore 

7648T, 
( Erstwhile circle ) 

मेस्ट एण्ड काम्पटन इंजीनियरिंग लि . , 
City Circle - III , JAC Rangc- u , 

29, Tareft 
Coimbatore Madras, 

, 
Company Circic- V , 

HET - 608001 
Coinbatore 
Special Circlo , 

2. 7 ito ao f1974 , 
Coimbatore 
Special Survey 

मध्यम एवं प्रबंध निदेशक , 
Circle , 
Coimbatore 

हिन्दुस्तान पाउन आवेरी लि० , 
Erode Circle 

ब्राउन यावेरी हाउस , 
Spccial Investigation ) IAC , Range- 11, 

रेस कोर्स सर्कल , 
Circle , Coimbatore | Madras . 
All Central Circle , IAC Central 

121 - 390007 
Coimbatore 

| Rangc- III , 

| Madras. 
IAC (Asst .) 
Range- I & II , 

[ 8te4t 40 7/7/85 –40 to 1] 
Coimbatoro . 

एस० एस० हसूरकर, निवेशक 
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( Department of 


( Banking Division ) 


( तम्बाकू उद्योग विकास नियंत्रण ) 


New Delhi, the 10th April , 1987 


नई दिल्ली, 16 अप्रैल, 1987 


S. O . 1068. - In pursuance of sub- clause (iii ) of clause ( 0 ) 
of sub - section ( 1 ) of section 6 of the Export-Import Bank 
of India Act . 1981 (28 of 1981 ) , the Central Government 
hereby nominates the following persons 19 Directors on 
the Board of Directors of Export- Import Bank of India for 
a period of two years commencing on April 15 , 1987 und 
ending with April 14, 1989 : -- 


1. Shri M . K . Kumar , 
Chairman , 
Best and Crompton Engineering Ltd ., 
29, Rajaji Salai, 
Madras-600001 . 


2 . Shri K . N . Shenoy, 
President and Managing Director , 
Hindustan Brown Boveri Ltd ., 

Brown Boveri House , 
Race Course Circle , 
Baroda-39007 . 


का० प्रा० 1070 :----केन्द्रीय सरकार, तम्बाक बोई नियम, 1976 
के नियम 3 और 4 के साथ पठिन, तम्बाकू बोर्ड अधिनियम , 1975 
( 1975 का 4 ) की धारा 4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
निम्नलिखित व्यक्तियों को तम्बाक बोर्ड के सदस्य नियुक्त करती है और 
यह निर्देश देती है कि भारत सरकार के वाणिज्य मंत्रालय ( नम्वक उद्यो । 
विकास नियंत्रण ) की अधिसूचना सं० का० प्रा० 651 ( अ ) तारीख 
4 सितम्बर, 1985 में निम्नलिखित प्रशोधन किए जाएंगे , अर्थात:- -- 

उक्त अधिसूचना में , 

( 1 ) क्रम सं . 10 और 22 तथा उन से संबंधित प्रविष्टियों के स्थान 
पर निम्नलिखित रखा जाएगा , प्रर्थान :- - 
" 10 प्रधान सचिव , सरकार 

मदम्य , अन्त्र प्रवेश 
खाद्य और कृषि विभाग , 

माकार का प्रतिनिधि 
प्रान्ध्र प्रदेश मरकार हैदराबाद 
घारा 4 की उपधारा ( 4 ) मे खंड ( ग ) 
के उप (iii ) के अधीन नियुक्त 
22. संयुक्त कृषि निदेशक 

मत्रस्य, उड़ीसा 
(विशेष कार्यक्रम और फसल ) 

सरकार का 
कृषि निदेशालय, उड़ीसा 

प्रतिनिधि 
भुवनेश्वर - 751001 
धारा 4 की उपधारा ( 4 ) के 
र्खउ ( घ ) के अधीन नियुक्त 

( 2 ) इस प्रकार प्रतिस्थापित क्रम मं० 22 के पश्चात् निम्नलिखित 
क्रम सं० और उससे मबंधित प्रविष्टियां रखी जाएंगी अर्थात: - -- 
" 23. कृषि विपणन सलाहकार 

पवेन सदस्य 
भारत सरकार 
ग्रामीण विकास विभाग 
धारा 4 की उपधारा ( 4 ) के 
खंर ( च ) के अधीन नियुक्त 
24. कार्यपालक निदेशक 

पदेन सदस्य 
सम्बाक बोर्ड 
गुंटूर- -- 522007 
धारा 4 की उपधारा ( 4 ) के खर 
( छ ) के अधीन नियुक्त 

[ फा० सं० 8/ 10/ 85 - ई पी ( कृषि - 6) ] 

जी० पी० ग्रोवर , डेस्क अधिकारी 


[ No. F. 7/ 7{ 85- BO .I] 
S. S . HASURKAR, Director 


नई दिल्ली , 14 अप्रैल, 1987 


फा . आ . 1069:-- -केन्द्रीय सरकार, भारतीय रिजर्व बैंक अधिनियम , 1934 
( 1934 का 2 ) की धारा 17 ( 4बख ) ( स ) के उपबंधों के अधीन 
भारतीय रिजर्व बैंक से उधार लेने के प्रयोजन से, भारतीय औद्योगिक 
ऋण और निवेश निगम द्वारा 22 . 30 करोड़ रुपये के मूल्य में जारी 
किए जाने वाले बांडों के संबंध में मूलधन की वापसी अवायगी और 10 
प्रतिशत ( दम प्रतिशत ) याषिक की दर से ज्याज की अदायगी की एतत् 
द्वारा गारंटी लेती है बशर्स यह गारंटी बोडों के जारी किए जाने की 
सारीख से 24 महीने की अवधि के लिए हो । 


[ एफ . सं० 6 ( 7 )/ 87 - आई० एफ0 - 1 


प्रेम कुमार मल्होत्रा, प्रवर सचिव 


New Delhi , the 14th April , 1987 


टिप्पण - -मल अधिसूचना का बाद में निम्नलिखित द्वारा संशोधन किया 

गया : 
श्रम मं० अधिसूचना 

प्रकाशन की तारीख 
1. का . पा . 2554, ता . 9- 7- 86 

19- 7- 16 
2. का० प्रा० 836 ( अ ) , ता० 11/ 13. 1136 13-11 HD 


s. o . 1069. -- The Central Government herchy guarantecs 
the repayment of the principal and puyment of interest at 
the rate of 10 per cent ( Ten per cent ) per annum in res 
pect of holds of the value of R५. 22 . 30 crores to be issued 
by the Industrial Credit and Investment Corporation of 
India Ltd . for the purpose of borrowing from Reserve 
Hank of India in terms of Section 17 (4BB ) (b ) of the 
Reserve Banuk of India Act, 1934 ( 2 of 1934 ) providerd 
that the guarantee will remain in force for a period of 24 
months from the date of issue of the bonds 


by the ind for the purpose of bin 17 (4BB )(b ) 


MINISTRY OF COMMERCE 
( Tobacco Industry Developinent Control ) 

New Delhi, thc lóth April , 1987 


S .O . 1070 .– In exercise of the powers conferred by sectio ı 
4of the Tobacco Board Act , 1975 ( 4 of [ 975 ) read w .th rules 
3 and 4 of the Tobacco Board Rules , 1976 , the CentralGovern 
menthereby appoints the following as Meinbirs of the Tobacco 
Board and directs that tho following amendments shall be made 
in the notification of the Government of ludia , in the Ministry 


EF. No. 6 ( 7 ) /87-IF. ]] 


P . K . MALHOTRA, Under Secy. 


___ 


_ 


1604 THE GAZETTE OF INDIA : APRIL 25 ,. 1987/VAISAKHA 5 , 1909 [ PART II --- SEC . 3 ( ii ) ] 
- - - - - - - - - - - - - - -. -- : : - - - - 

- - - - - - - - - - -- 
of Commerce ( Tobacco Industr Development Control , 

( 54 of 1969), the Central Government herchy notifies the 
No . S. O . 651( E ) dated the 4th September, 1985 namely : 

cancellation of the registration of M / s. W . H . Targett and 

Co. Ltd. having its registered office at 19 - R. N. Mookherjee 
In the said notification : 

Road, Calcutta - 700001 under the said Act ( Certificate of 
(i) for serial numbers 10 and 22 and entries relating thereto Registration No. 560 /70 ) 
the following shall be substitulid namely : 

. [ No. 16 / 12/ 86- M . III] 
"10 . Principal Secretary to the Government, Member - To 
Food & Agriculture Department, represent the 

L. C . GOYAL, Under Secy. 
Government of Andhra Pradesh , Government of 
Hydçrabad . Andhra Pradesh 

( औद्योगिक विकास विभाग ) 
Appointed under subclause (vi ) 
cf clause (c ) of sub - section ( 1 ) 

नई दिल्ली , 15 अप्रैल, 1987 
of section 4 . 

मादेण 
22. Joint Director of Agriculture 

Member - To 
(SP & Crops ) 

represent the 

का० प्र० 1072 : - - केन्द्रीय सरकार , प्रावश्यक वस्तु प्रधिनियम , 
Directorate ofAgriculture , 

Government of 
Orissa , 

Orisst. 

1955 ( 1955 का 10 ) की धारा 3 द्वारा प्रदत्त शक्तियों का प्रयोग 
Bhubaneswar - 751 001 . 

करते हुए, श्री रायालसीमा पेपर मिल्स लिमिटेड फो० प्रखबारी कागज 
Appointed under clause (d ) 

नियंत्रण प्रावेश, 1962 की प्रमुसूची 1 की भव 3 के साथ पठित खंड 
sub-section ( 4) of section 4 . 

2 ( 6 ) के प्रयोजनों के लिए अम्बबारी ‘कागज का उत्पादन करने वाली 
(li) alter serial number 22 so substituted , the following मिल के रूप में विनिर्दिष्ट करती है । 
serial numbers and entries thereto shall be substituted 
uaniely : 

[ संख्या 5/ 2/ 81 - कागज ] 
23. Agricultural Marketing Adviser Member 

जी० सुन्दरम, प्रवर सचिव 
to the Government of India , 

Ex - oflicio 
Department of Rural Development. 

( Department of Industrial Development) 
Appointed under clause ( t ) of 
sub- section (4 ) of section 4 . 

New Delhi , the 15th April , 1987 
24 . Executive Director , 

Member: 
Tobaccy Board , Ex-officio 

ORDER 
Guntur - 522007. 
Appointed under clause ( 8 ) 

S . O . 1072 .--- In exercise of the powers conferred by Sec 
of sub -section (4 ) of 

tion 3 of the Essential Commodities Act , 1955 ( 10 of 1955 ) , 
section 4 . 

the Central Government hereby specifies Sree Rayalancema 

Paper Mills Ltd., as a Mill producing newsprint for pur-- 
[ E. No. 8/ 10/ 85 - EP( Agri. VI)] 

poscs of clause 2 (e ) read with item 3 of Schedule I of the 
G. P. GROVER, Desk Officer 

Newsplint Control Order , 1962 . 
Note : - The principal notification was subsequently amended 

[ No. 5 ( 2 )/ 81 -Paper ] 
by : 

G. SUNDARAM, Under Secy , 
Notification 

Date of 
No. 

Publication 
1 . 5. 0. 2554 dated 8- 4-1986 

खाय और नागरिक पूर्ति मंत्रालय 

19 - 7 - 1986 
2. S. 0 836IE ) dated 11 /13-11- 1986 - 

13- 11 - 1986 

( खाद्य विभाग ) 


S 


. 


- - 


- 


- 


- 


. - - - - - 


- 


- - - - 


- - - - 


- - - 


- - 


- - 


- - - 


नई दिल्ली, 10 अप्रैल, 1987 


का . आ . 1073. - -फल उत्पाद प्रादेण , 1955 के खण्ड 3 के उप 
. खण्ट ( 1 ) के अनु मरण में केन्द्रीय सरकार भारत के राजपत्र , भाग II , 

खण्ड 3, उपखण्ड ( i ) में तारीख 24 मई, 1986 को प्रकाशित भारत 
सरकार, बाय और नागरिक पूर्ति मंत्रालय ( खाद्य विभाग ) की अधिसूचना 
संख्या का . आ . 2050 तारीख 6 मई, 1986 में एतदाग निम्नलिखित 
संशोधन करती है । 


उद्योग मंत्रालय 
( कम्पना कार्य विभाग ) 

नई दिल्ला , 6 अप्रैल, 1987 
का . मा . 1071 : -~- एकाधिकार तथा अथरोधक यापारिक व्यवहार 
प्रधिनियम , 1969 ( 1969 का 54 ) को धारा 26 की अप -धारा ( 3 ) 
के अनुसरण में केन्द्रीय सरकार एतद्द्वारा मैसर्स ल्यू . एच . 
टारमेट एड कम्पनी लि . पंजीकृत कार्यालय 19 प्रार . एन . मुकर्जी रोड , 
कलकत्ता 7000 के कथित अधिनियम के अन्तर्गत पंजीकरण ( पंजीकरण 
प्रमाण पत्र संख्या 560 / 70 के निरस्त करण को अधिसूचित करता है । 

[ संख्या 16 / 12 / 86 एम . - 11 [ ] 

एल . सी . गोयल , अवर सचिव 
MINISTRY OF INDUSTRY 
( Department of Company Affairs ) 

New Delhi, the 6th April, 1987 
S. O . 1071. - In pursuance of sub - section ( 3 ) of Section 25 
of the Monopolies and Restric !ive Trade Practices Act, 1969 


____ 2. उक्त अधिसूचना में क्रम संख्या 11, 13 और 18 और उनसे 
मंबंधित प्रविष्टियां निम्नलिखित में प्रतिस्थापित की जाएंगी अर्थात् : -- 
"11. श्री के . वी . राव, कार्यकारी निदेशक , फल और मम्मी 
उषा इन्टर कन्टीनेंटल , 

उत्पादों के निर्यातक 
8, मालचा मार्ग, नई दिल्ली 
13. डा . सी . के . जार्ज , 

भारत सरकार के कृषि 
मयुक्त आयुक्त ( बागबानी ) 

पायुक्त के नामिती 
कृषि तथा महकारिता विभाग , 
भारत मरकार , कृषि भवा,TETr 


[ भाग [ [- - खंड 3 (ii)] 
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18. डा . आर . के . बायशिया 

.. . : MINISTRY OF HEALTH AND FAMILY WELFARE 
मैसर्स मैक डोविल एण्ड कम्पनी लिमिटेड - गूदा सहित अथवा इसके 

(Department of Health ) 
ए - 44- ए, एन . डी . एस. ई . पार्ट - 1 बिना मोठे वातित जल 

New Delhi, the 3rd April , 1987 
नई दिल्ली- 110049 

के निर्माताओं के 

- S . O . 1074.. . Whereas the Central Government had in pur 
प्रतिनिधि 

suance of the provision of clause ( e ) of sub - section ( 1 ) of 

section 3. of the Indian Medical Council Act, 1956 (102 of 
[संख्या 9- 28/ 85-एफ . एन . बी . 4/ पो . डी . 2 ] 

1956 ) . nominated Dr. D . B. Bisht, Director General Health 
- उ . र . कुर्नेकर, दिसा . Services, New Delhi, ( by designation) to be a member of the 

Medical Council of India . 
MINISTRY OF FOOD & CIVIL SUPPLIES 
___ ( Department of Food) . 

And whereas consequent on the retirement of Dr. D . B . 

. Bisht, Dr. G . K . Vishwakarma has taken over as the Director 
New Delhi. the 10th April , 1987 ... 

General of Health Services , New Delhi . 
... S. O . 1073. - In pursuance of sub- clause ( 1 ) of clause 3 . 
of the Fruit Products Order , 1955 , the Central Goveinment 

: Now , therefore , in pursuance of the provision of sub 
hereby makes the following amendment, with immediate : section ( 1 ) of section 3 of the said Act, the Central Govern 

ment hereby makes the following further amendment in the 
effect, in the notification of the Government of India in the 

Ministry of Food & Civil Supplies ( Department of Food) notification of the Government of India in the Ministry of 
No. S . O . 2050 dated the 6th May , 1986 published in the Health, No . S . O . 138, dated the 16th anuary , 1960, namely : ---- 
Gazette of India , Part : II. Section 3 , sub -section ( ii) dated : 

In the said notification , under the heading " Nominated 
the 24th May , 1986 . 

. . . under cause ( e ) of sub-section ( 1 ) of Section 3 " against 
12. In the said notification , for serial number 11, 13 and . .. serial number 1 , for the words " Dr. D . B . Bisht," the words 
18 . and entries relating thereto , the following shall be sub - . . " Dr. G . K . Vishwakarna " siall be substituted. . . . . . 
stituted , namely . : - - 

. .. [ No . V - 11013 / 23 / 86 - ME ( P ) ] 
"11 . Shri K. V . Rao. Executive Export of fruit and 

Director , Usha Inter- vegetable products... . . का . पा . 1075. -.- भारतीय अरवितान पारसद अधिवन, 
Continental , 3, Malcha 

1956 ( 1956 का 102 ) धारा 3 को उस धारा ( 1 ) के खण्ड ( ख ) 
Marg , New Delhi . 

के उपबन्धों के अनुसरण में देवः अहिलमा विश्व विद्यालय न्यायालय ने 
13. Dr. C. K. George, Nominee of Agriculture डा . सी . पी . तिवारी को 28 मार्च, 1986 से भारतीय आयुर्विज्ञान 

Joint - Commissioner . . Commissioner to the . . परिषद का सदस्य निर्वाचित किया है । . . . ... 
(Horticulture ) , Depart - Government of India, 
ment of Agriculture . . . 

- अत : अब उक्त अधिनियम की धारा 3 को उपधारा ( 1 ) के अनुसरगने 
and Cooperation, " . . 

में केन्द्रीय सरकार के स्सास्थ्य मंत्रालय को तारीख 9 जनवरी , 198 ) 
Government of India. 
Krishi Bhavan. 

की अधिसूचना संख्या का . पा . 138 में निम्नलिखित और संशोधन 

करती है ; अर्थात: -- -- 
18. Dr . R . K . Baishya, Reresenting manufacturers. , 
Ms Mc Dowell and of sweetened aerated 

उक्त अधिसूचना में "धारा 3 . को उपधारा ( 1 ) के खंण्ड ( ब ) 
Company Limited , waters with or without fruit 
, F- 44 - A , N. D .S. E. Part-l, 

. के अधीन निर्वाचित . र्ष के अन्तर्गत कार मा . 33 जना मात्र 
juice or fruit pulp. . 
New Delhi -110049 . . 

- 3 में हो प्रविष्टि हैं स्थान पर निम्नलिनामानदि र जाएगा , अतिः- - 
__ ENo. 9-28 / 85-FNB. IV / PD. II ] 
____ U . R . KURLEKAR , Director 

" डा . सी . पी . तिवारी 
म्वास्थ्य और परिवार कल्याण मंत्रालय 

महात्मा गाधी मेमोरियल मेडिकल कालेज, 
(स्वास्थ्य विभाग ) 

इन्दौर " 
नई दिल्ली , 3 अप्रैल , 1987 .. 

[संख्या वो . 110 1 3 / 21 / 86- मई. ( पा . ) ] 

पार श्रीनिवासन, अवर सचि . . 
. का . आ .. 1074.- -केन्द्रीय सरकार ने भारत य आयुर्विज्ञान परिषद 
अधिनियम , 1956 ( 1956 का 102) की धारा 3 की उपधारा ( 1 ) 

S . O . 1075 .-_ Whereas in pursuance of the provisions of 
के खण्ड ( ड ) के अनुसरण में ... डा . ड. . ब . बिष्ट, स्वास्थ्य सेवा 

clause (b ) of sub -section ( 1 ) of section 3 of the Indian 

Medical Council Act, 1956 ( 102 of 1956 ), Dr, C . P . Tewari 
महानिदेशक, नई दिल्ली ( पदनाम द्वारा ) को भारतीय आयुर्विज्ञान परिषद has been elected by the Court of Devi Ahilya Vishwavidya 
का सदस्य नाम निर्दिष्ट किया था । 

: laya to be a member of the Medical Council of India with 

effect from the 28th March, . 1986. .. 
और डा . डी . बी . बिष्ट को सेवा निवृत्ति के परिणामस्वरूप डा . 
जं . . के . विश्वकर्मा ने स्वास्थ्य सेवा महानिदेशक , नई दिल्ली के पद का 

Now. therefore, in pursuance of Sub- section ( 1 ) of section 

3 of the said Act, the Central Government hereby makes the 
कार्यभार संभाल लिया । 

following further amendment in the notification of the Govern 

ment of India in the Ministry of Health , No. S .O . 138 , dated 
- अत : अब केन्द्रीय सरकार उक्त अधिनियम की धारा 3 की उप. the 9th January, 1960 , namely : - -- 
धारा ( i ) के उपबन्धों के अनुसरण में भारत सरकार के स्वास्थ्य मंत्रालय 

In the said notification , under the leading " Elected under 
को 16 जनवरी , 1960 को अधिसूचना संख्या का . पा . 138. में . clause (b ) of sub -section ( 1) of Section 3 ” , against serial 
निम्नलिखित और संशोधन करती हैं , अर्थात्:--- 

number 33 , in column 3 , for the entry the following entry 

shall be substituted , naniely : ---- . 
__ उक्त अधिसूचना में , धारा 3 की उपधारा ( 1 ) के खण्ड ( ड ) के 
अन्तर्गत नामनिर्दिष्ट । शीर्ष के अधीन क्रम संख्या 1 के सामने " डा . डी . 

“ Dr. C . P, Fewari 

Dean , 
बो : बिष्ट " शब्दों के स्थान पर " डा . जी . के . विश्वकर्मा" शब्द 

M .G .M . Medical College, 
रखे जाएंगे " । 

Indore " . 
. [ सं . वी . 11013 / 23 / 86-एम . ई . ( पी ) . 

- [ No: V -11013 / 21/ 86- ME ( P)] 

. R . SRINIVASAN , Under Secy . 
52 GI / 87 -- 2 


J 
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कृषि मंत्रालय 
( कृषि और सहकारिता विभाग ) 
नई दिल्ली, 30 मार्च , 1987 


के नियम 434 के खंड JII के पैरा ( क ) के अनुसार महानिदेशक , 
दूरसंचार विभाग ने किशन गंज टेलीफोन केन्द्र, बिहार सर्किल , में दिनांक 
30- 4-1987 में प्रमाणि सदर प्रणाली लागू करने का निश्चय किया है । 


[ संखपा 5-11/ 87- पी . एच . बो ] 


MINISTRY OF COMMUNICATIONS 


का . प्रा . 1076 . -- केन्द्रीय सरकार 30 जुलाई, 1982 मक यया 
संशोधित पशु क्रूरता निवारण अधिनियम , 1960 की धाग 5 की उा . 
धारा ( 1 ) ( ख ग ) के उपबंधों के अधीन एसद्वारा कु . डायना रतनागर , 
अध्यक्ष, न्युटी विदाउट क्रालिटि , को कु . मिस्टल रोमर्म के स्थान पर 
जिन्होंने अपने पद से त्याग पत्र देदिया है, तत्काल से और आगामी प्रादेश, 
जारी होने सफ भारतीय पण कल्याण बोर्ड के सदस्य के सा में नामजद 
करती है । 

[सं . 14-1/87-एल . डी . 1] 


(Department of Telecommunications ) 


New Delhi, the 16th April, 1987 


S. O . 1078.-.-.In pursuance of para ( a ) of Section III of 
Rule 434 of Indian Tolegraph Rules, 1951, as introduced 
by S . O . NO. 627 dated 8th March , 1960, the Director 
General, Department of Telecorinunications, hereby 
specifies 30- 4 - 1987 as the date on which the Measured 
Rate System will he jntroduced in Kishan Ganj Telephose 
Exchange , Bihar Telecom . Circle . 


MINISTRY OF AGRICULTURE 
( Department of Agriculture & Cooperation ) 

. New Delhi , the 30th March, 1987 


INo . 5-11 / 87-PHB] 


S. O . 1076. - Under provision of sub-section ( 1 ) ( be ) of 
Section 5 of the Prevention of Cruclty of Animals Act , 1960 
as amended upto 30th July , 1982 . the Central Government 
hereby nominate Ms . Diana Ratnagar , Chairperson, Beauty 
without Cruelty , as Member of the Animal Welfore Board 
of India with immediate effect and until further orders vice 
Miss Crystal Rogers. resigned . 

[ No. HA1 / 87- I. D . I) 


का . आ . 1079.--- स्थायी आवेश संख्या 827, दिनांक ३ 
मार्च, 1960 द्वारा लागु किए गए भारतीय तीर. नियम 1951 के 
नियम 434 के खंड III के पैग ( क ) के अनुमा र महानिदेशक , दूर 
मंचार विभाग में नेडगांडू तथा अम्बा गाटाथूर टेलीफोन केन्द्रों तमिल 
नाडू मकिल, में दिनांक 30- 4- 1987 से प्रमाणित दर प्रणाली लागू 
करने का निश्चय किया है । 


नई दिल्ली, 31 मार्च, 1987 


[ संख्या 5-- 1/ 87- पी एच बी . ] 


का . प्रा . 1077 . - -केन्द्रीय सरकार, पशु क्रूरता निवारण अधिनियम , 
1960 ( 1960 का 59 ) के खण्ड 5 के उप -बष 3 के परन्थकों के प्राचीन 
एतद् द्वारा डा . ए . के . घटी, पशु पालन आयुक्त, कृषि मंत्रानय ( कवि 

और महकारिता विभाग ) को तत्काल से और प्रागामी भावेश जारी होने 
नक भारतीय पशु फल्याण बोर्ड में स्त्र.. श्री एम . मी , नागा के स्थान पर 
अध्यक्ष के पद के लिए नामजद करती है । 

[ संख्या 14- 1/ 87 -- एल . डी .- 1 ] 
एम , पी वर्मा, प्रवर सचिव 


S . O . 1079... - In pursuance of para ( a ) of Section III of 
Rule 434 of Indian Telegraph Rules , 1951 , as introduced 
by S . (). No . 627 dated 8th March, 1960, the Director 
General, Department of Telecomniunications , horeby 
specifies 30 - 4 . 1987 { 9 the date on which the Measured 
Rate System will be intrdouced in Nedungadu and Aniba 
garathur Telephone Exchanges in Tamil Nadu Telecom , 
Circle. 


[ No. 5 -1 / 87-PHB] 


New Delhi , the 31st 


March, 1987 


S . O . 1077. — Under provisions of sub -section 3 of Section 
5 of the Prevention of Cruelty of Animals Act, 1960 ( 59 
of 1960 ) , the Central Government hereby nominates Dr. 
A . K , Chatterjee , Animal Husbandry Coinmissioner , Minis 
try of Agriculture ( Department of Agriculture & Coopera 
tion ) to be the Chairman of the Animal Welfare Board 
of India with immediato effect and until further orders in 
Place of Late Shrl M . C . Daga. 


का . आ , 1080. - - स्थायी आवेश संख्या 627, दिनांक 
8 मार्च, 1960 द्वारा लागू किए गए भारतीय तार नियम 1951 के 
नियम 434 के खंड III के परा ( क ) के अनुसार महानिदेशक , दूर 
संचार विभाग ने बडकैट , परमनकुरिचो, कुसटियनगरम , कुरुम बूर तथा 
श्राथूर टेलीफोन केन्द्रों , तमिलनाड़ सकिल , में दिनांक 30- 4- 1987 
से प्रमाणिन दर प्रणाली लागू करने का निश्चय किया है । 


[ No. 14- 1 / 87-1D. I ] 
S. P. VERMA, Under Secy . 


[ संध्या 5 - 3/ 87- पी एच बी ] 
( पी . आर . कारडा, सहायक महानिदेशक ( पी. एच. बी . ) 


- 


- - 


- - - - - - - - - 


- - 


- 


- 


- - 


- 


- 


- 


- - - 


- - - - 


- 


मंचार मंत्रालय 


( दूरसंचार विभाग ) 

नई दिल्ली , 16 अप्रैल , 1987 
मा . आ . 1078.--- स्थायी आदेश संख्या 627, दिनांक 
8 मार्च , 1960 द्वारा लागू किए गए भारतीय तार नियम 1951 


s . o . 1080 . - In pursuance of para ( a ) of Section III of 
Rule 434 of Indian Telegraph Rules , 1951, as introduced 
by S . O . No. 627 dated 8th March, 1960, the Director 
General, Department of Telecommunications, hereby 
Specifies 30 - 4 - 1987 as the date on which the Measured 
Rate System will be introduced in Vadakarai, Parama 
kurichi, Christianagaram , Kurumbur and Authour Tele 
phone Exchanges, Maduraj Telecom. Region, Tanyil Nadu. 


INo . 5- 3 / 87- PHB] 
P . R . KARRA . Asstt . Director General (PHB ) 


- - - - 


- 


- 


.. - . - - . 


. 


. 


sly . 


[ भाग II -- प्रखंड ( ii) ] भारत का राजपन्न : अप्रैल 25, 1987/ शाख 5, 1909 

1607 
- -- - - - - - - - - - - - -- -- - - --- -- - - - - - - - - --- - - - - - - - - 
श्रम मंत्रालय 

MINISTRY OF LABOUR 
नई दिल्ली , 2 मार्च, 1987 

New Delhi, the 2nd March , 1987 
का . प्रा . 108 1. — केन्द्रीय सरकार खान अधिनियम , 1952 ( 1952 का 

S . O . 1081 : ---In exercisc of the powers conferred by 
35 ) की धारा 83 की उपधारा ( i) द्वारा प्रदत्त शक्तियों का प्रयोग 

Sub- Section (1 ) of Section 83 of the Mines Act, 1952 (35 

of 1952 ),thi Central Government hereby inakes the follow 
करते हुए भारत सरकार के भूतपूर्व श्रम और नियोजन मंत्रालय की अधि 

ing (urther amendments in the notification of the Govern 
सुचना म . का . आ . 3699 तारीख 22 नवम्बर , 1965 में निम्नलिखित 

inent of India in the late Ministry of Labour and Employ 
और संगोधन करती है, अर्थात् : - - 

ment No. S. O . 3699 dated the 22nd November , 1965 , 
उक्त अधिसूचना की अनुसूची में मद 12 और उससे संबंधित प्रवि 

nimely : 
प्टियों के स्थान पर निम्नलिखित प्रविष्टियां रग्बी जाएंगी, अर्थात् 

In the Schedule to the said notification , for itcm 12 and the 

cutires relating thereto , the following entries shall be subs 
( 3 ) 

tituted namely : --- 
12. तेलफुओं की खोज अध्याय vi के सभी उप- परन्तु यह कि उक्त व्यक्नि 

( 2 ) 
ड्रिलिंग मंक्रियाओं में , बन्ध सिवाय धारा 34 ( i) किसी भी दिन 12 

घंटे से अधिक के लिए 

12. Perion: cmp- All provisions of 
जहाँ ऐसी डिलिंग निरसर 36, 39, 10, 13, 45, 

Provided that the 
की जानी है, नियोजित 46 और 48 के नियोजित नही किया 

ployed on cx - Chapter IV except said person shall -- 

ploration dri- Sections 34 , 36 , 39 , (i) not be emplo . 
व्यक्ति 

जाएगा ; 

ling operatio - 40 , 43, 45 , 16 & 48 . yod for more 
( ii ) एक समय में 11 ns of oil wells 

than twolve 
दिन में अधिक के where such 

hours on any 
लिए नियोजित नहीं drilling have 

onc day ; 
किया जाएगा ; to be carried 

( ii) not be cmplo. 
on continuou 

yed for more 
( iii ) लगातार 14 दिन 

than fourtcen 
सक कार्य करने के 

days at a 
पण्यान उन्हे कम मे 

stretch ; 
कम 14 दिन की 

(iii ) after they have 
अवधि के लिए विश्राम 

worked for 
मजूर किया जाएगा ; 

fourteen days 
और 

at a stretch , be 

granted rost 
( iv ) उन्हें ऐसे भत्ते और 

for a period of 
अन्य फायदे संवत 

not less than 
किए आएंगे जो उम 

fourteen days ; 
अतिरिक्त मजदूरी या 
प्रतिकाल भत्ते से 

(iv ) be paid such 
अन्यून नहीं होंग जो 

allowances and 

other benefits , 
खान अधिनियम , 1952 

amounting to 
को धारा 33 के अधीन 

not less than 
उसे संदेय होती या 

the extra wagos 
किसी पंचाट या करार 

or over time 
या संविदा के निबन्धनों 

that would have 
के या सेवा के नियमों 

been payable to 

hiim under Sec 
के , इनमें से जो भी 

tion 33 of 
उसके अधिक अनुकूल 

the Mincs , Act , 
हो , मधीन उसे संवेय 

1952 , or admi 
होती । 

ssible under the 
. . . - . - -- - - - - - - - -- - 
. - - . . - . .. - - - -- - - - - - - - - 

terms of any 
टिप्पण : मूल प्रादेश अधिसूचना सं . का . प्रा . 3699 तारीख 22 नवम्बर , 

award or agrec 
1965 के रूप में भारत के राजपत्र भाग 2, खंड 3, उपखंड 

micnt or of the 

contractor rules 
( ii ) तारीख 27 नवम्बर, 1965 में पृष्ठ पर प्रक। शित हुए थे 

of service , 
और तत्पश्चात उसका निम्नलिखित द्वारा मंशोधन किया गया : 

whichever is 
अधिसूचना में , का . प्रा . 2275 नारीख 22- 7- 1986 

more favour 
अधिसूचना सं . का . मा . 1063 तारीख 18 - 3- 1967 

ble to hiin . 
(iii ) अधिसूचना सं . का , प्रा . 648 तारीख 7- 2- 1968 

NOTE : Principal order was published vidc Notification 
( iv ) अधिसूचना सं . का . प्रा 2030 तारीम्न 26 - 7- 1974 

No . S . O . 3699 dated the 22nd Novembor , 1965 
( v ) अधिसूचना मं . का . पा . 2859 तारीख 20- 7- 1982 

in the Gazette of India , Part -II , Section 3 , 
[ सं . एम - 29014/5/ 85-- एम - भाई 

Sub - Section ( ii ) dated 27th November , 1965 at 
आर टी . पाण्डेय , उप मचिय 

pages 3869 103871 . 


and 


- - - 


- 


- - 


- 


- 
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[PART II - - SEC , 3 ( ii ) ] 


Sub equently amendon by : 

Bank , that he was never given appointment by Bank even 
(i) Notification No. S . 0 . 2295 dated 22 - 7- 1966 

on temporary basis, that he was deputed by Police authori 

ties of Dina Nagar , that bank sent back the employee to the 
(11 ) Notification No . S . 0 . 1063 dated 18 -3 - 1967 

police deptt, as his services were no longer required . 
( iii) Notification No . S , 0 . 648 dated 7 -2 - 1968 
(iv ) Notification No. S. 0 . 2030 dated 26 -7- 1974 . 

4 . The case thereafter was posted for evidence of the 
(v ) Notification No . S , 0 : 2859 dated 20 - 7 - 1982 . 

workman to 15 - 12 - 1986 . None appeared for the workman . 

Notices were got issued to the workman and his authorised 
.. . [S . 29014 /5 / 85 -M -I] representative for 17 - 2 - 1987 , and 17 - 3 - 1987 . But none ap 

peared . Mulakh Raj authorised representative of the worker 
R T. PANDEY , Dy. Secy . 

had his other cases fixed for 17 - 3 - 1987 in which he sought 

adjournment by making separate requests . But he made no 
7 farait , 6 SET, 1987 

request for adjournment in the present case . It appears that 

workman is not interested to prosecute the present case . 
: . FT . # 1. 1982 .---- tarifi faara waTTTH 1947 ( 1947 4 . Hence the award is returned against the workman for want 

of evidenle as workman will be held to have failed to prove 
14 ) 47 ETTET . 17 TTC , ATEIT 79TT, FÈT 4 91% 

that he was employee of the Bank . 
TEUTT i CET 77F train 37 3775 HTPOTET fi , :. . Chandigarh 
made # filium fara # o u Toit 31ania to Dated : 17 - 3 . 1987 
करण चंडीगढ़ के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 

M . K . BANSAL, Presiding Officer 
30 - 3-87 Fra EAE 911 

(No . L- 12012 /213 /85-D .II. (A )], 


New Delhi, the 6th April, 1987 


S . O , 1082 .- In pursuance of section 17 of the Industrial 
Dispuies Act, 1947 ( 14 of 1947) , the Central Government 
hereby published the award of the Central Government 
industrial Tribunal, Chandigarh as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the State Bank of Patiala and their workmen , which was 
received by the Central Government on the 30 -3 - 1987. 


BEFORE SHRI M . K . BANSAL , PRESIDING OFFICER , 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL 

CUM - LABOUR COURT, CHANDIGARH 

: Case No . I. D . 39 /86 
PARTIES : 
. : Einployers in relation to the management of State Bank 
of Patiala . 

AND 

Their workman : Harbans Lal. 
APPEARANCES 
. For the Employer- Shri P . S . Arora . 

For the workman -- None . 
INDUSTRY ; Banking 

STATE : Punjab 


the fait, 15 , 1987 
foto 370 1083.- - 31 tarifera faara Arafah , 1947 ( 1947. 
til 14 ) T TTT 17 Thu # , direito PATENTRY c . 
बैंक के प्रबंधतंत्र से संबंद्ध नियोजकों और उनके कर्मकारों के बीच , अनु 
बंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण . . 
नई दिल्ली , के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
2-4-87 of SITT FATTI 

: : New Delhi, the 15th April, 1987 
S . O . 1083. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal, New Delhi as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the State Bank of India and their workmen , which was 
received by Central Government on the 2nd April, 1987. . 

BEFORE SHRI G . S . KALRA , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

NEW DELHI 


AWARD 

Dated the 17th March , 1987. 
The dispute No . L - 12012 /213 / 85 - D .II ( A ) dated 29th May, 
1986 about termination of services of workman w .e . f. 20 - 2 - 85 
was referred to this Court for decision under Section 10 ( 1 ) 
( d ) of the Industrial Disputes Act 1947 which is as under : 


“ Whether the action of the management of State Bank 

of Patiala , in terminating the employment of Shri 
Harbans Lal, Guuman with effect from 20 -2 - 1985 
and also not considering him for further employment 
while engaging fresh hands is justified ? If not, to 
what relief is the workman concerned entitled ? " 


I.D . No. 36 /85 
In the matter of dispute 

: : : BETWEEN 
Shri Chander Parkash , N -29, Malka Gan . Subzi Mandi, 
Delhi- 110007 . 

Versus 
State Bank of India , Parliament Street, New Delhi. 
APPEARANCES : 

Shri Chander Parkash in person. 
Shri B . K . Chaudhary for the Management. 
. . . . 

. AWARD . . 
. . . The Central Government in the Ministry of Labour vide 

its notification No. L - 12012 /4 / 85 - D . II ( A ) dated 7th August, 
1985 has referred the following industrial dispute to this 
Tribunal for adjudication : 
" Whether - the action of the Regional Office of State 

Bank of India , Parliament Street, New Delhi in 
terminating the services of Shri Chander Parkash 
sub -staff w . e .f. 7 - 4 - 83 is justified ? If not, to what 

relief is the workman concerned entitled ? " 
. 
• 2 . The workman in his statement of claim produced a 
number of documents and submitted that on the basis of 
the documents his retrenchment, termination from the bank 
service is illegal / bad on the following grounds: 
" 1. I was - retrenched twice from the Bank s service. 

First time on 7 -4 - 83 and then again on 21- 12 - 83. 


2 . The workmen in his clain ; alleged that he joined service 
of the Bank on 23- 5 - 84 as Bank Guard on a pay of Rs. 450 
per incnth . That his services were terminated on 20 - 2 - 1985 . 
So he claim of re - instatement with back wages . . . 


3 . The management in reply alleged that due to disturbed 
conditions in Punjab Shri Surjader Nath Adviser to the Govern . 
nor of Punjab , in meeting held with Bank Officials advised the 
bank that Punjab Police department will provide guards 
to the Bank on demand on honorarium of RS 15 per day ; 
that under the scheme guards were to be selected by the 
District Superintendents of Police for deployments in various 
: banks : that on adhoc basis the workman was sent to the 
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- - - - 
: - - .- - - - - - - 

4 . It is apparent from the statement of claim of 
2 . My retrenchment on both occasions was malafide and 

the 
illegal. It wua against the provisions of the Indus workman that although his services were curlier terminated 
trial Dispule Act . I was not the last person to be on 7 - 4 - 83 he was taken back in scrvice and paid wages upto 
appointed in the Bank s service . Many i itppoint 

31- 12 - 83, when his services were aguin terminaled , " Tho 
ments in all the cadres have taken place in the workinan limself admils that he received wages upto 21- 12-83 
Bank after my retrenchment. The basic law of In that « vent the earlier termination order dated 74- 83 
" Last come. First go " was not adhered to by (lic 

which is the subject of the present reierence, stood rescind 
Bank . 

cd . The subscyuent termination orier dated 21 -12 -83 has 

not been included in the terms of the reference ind, there 
3 . I was not given any speahing , written vider for 10 

fore , ils justification or otherwise cannot lis lookcu into by 
trenchment. 

This Tribunal , since thic Tribunal curinot unlange the scope 
4 . No cogent reasons for retrenchment werç advised to of the reference . In ally case 49 tlic statement of claim 
me. 

Vows the workman has taken employincnt in the Life 

Insurance Corporation of India W .c . f. 22- 5 - 1983 and he is 
5 | Wily not paid the lawful scale wales as per the 10 more interested in reinstatement of his service with the 

lules of the Bank and also various ingreements , bel Management. He is only intercsted in puyniçnt of certain 
ween the Bank and its workmen . 

Jues and cumpensation for which the appropriate renedy is 

10 lile en application under section 33 - C ( 2 ) of the I. D . Act. 
6 . I way not paid the bonus for the period I worked 

The workman may lile auch an application , if so advised . 
in the Bank as per the rules / circulars issued by the 

This reference stands disposed of accordingly . 
bank in this regard , 

Turther it is ordered that the requisite number of copies 
7. Wages in respect of leave acrued lu ne ( for my 

of this Award may be forwarded to thic Central Government 
service in the Biink ) were not paid to me. 

Tot aictany action at their end . 
8 . Proper retrenchment compensation based on wuges 24111 March , 1987 , 
an puyable under the bilateral igreenient / setils 

G . S . KALRA , Presiding Officer 
ment was not puid to me. 

[No, 1.- 12012 /4 /85- D . 11 (- 1 ) ] 
2 . Läkt of equality and naturul justice Waty violate 
whilo retrenching me from the service . In a similar 

W . K . VERMA, Desk Officer 
vase the Bank Offered service to another cmployec 
on a regular scalc basis with an understanding to 

ja fasti, i TÝ7, 1937 
ahsarb hiin in the perinanent cadre of the Bank as 
and when the next test is held loi recruitment in 

4.1. . 1087 . aritu fa -477fafa H , 1947 ( 1947 # T 
iliat cadre." 

14 ) fyrir 17 5 Hout # , # PETU ATFTC, Hranito any FANA 
7 hc norman further stated that lie had since yot cmploy कुरनूल के प्रबंधतंत्र में सम्बद्ध नियोजकों और उनके कर्मकारों के बीच 
mont in the Life Insurance Corporation as clerk / typi. t w . e f . 

अन्बंध में निर्दिष्ट औद्योगिक विवाद में औद्योगिक अधिकरण , हैदराबाद 
22 - 5 -84 and asked for the following i cliefs : 

Hi ti nfura 4. TTT É , Terry 979TT. T 27 1987 
(i ) declare iny retrenchment as illegal. 

को प्राप्त हुआ था । 
( 11 ) get me the difference of wiges paid and payablu 

New Delhi, the 6th April, 1987 
from the Bank . 
ciul gel nic the paynent of bonus from the Bank 

5 . 0 1081.. - In Plui guance of yection 17 of the Industrial 

Disputcs Act, 1947 ( 14 of 1947 ), the Central Government 
(1 ) gel me the Wilges in lieu of the loave ilcrlrcı , 

hereby publishes the following award of the Industrial Tri 

hnal. Hyderabad , as shown in the Annexura in the industrial 
( 1 ) got me the proper retrenchment cumpepation based 

pute betwech tho einployers in relation to the manuge 
on the proper scale Wilges , ay payable ti the emp trient of Food Corporation of India , Kurnool and their 
luyee under the bilateral agreements / settlement. 

workrien , which was received by the Central Government on 
I vil get me the compensation in lieu of the service u 

1l1e 27th March , 1987 . , 
the Bank , 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL ) 

AT HYDERABAD 
3 . Tize Munakennent in its written statement took up the 
prelimitary objections that according to the worknian bon 

Industrial Dispute No. 47 of 1985 
self he wis tortninated on 21- 12-83 (second time) and the 

BETWEEN 
reference is not maintainable and is liable to be returned 

The Workmen of Food Corporation of India , burnool. 
unanswered as it is only in respect of the alleged termina 
tion w .e . f. 7 - 4 - 83 ; that since even according to the work 

AND 
mun he had been paid all the legal dues on 21 - 12 -83, the 

The Management of Food Corporation of India , Kur 
termination is valid and cannot be called in question by 

nool. 
him it this stage ; and that in the negotiations between the 
State Bunk of India Stall Association and the Management 

APPEARANCES : 
the dispute liad been settled in May, 1933 and , therefore , no 

Si Md. Iyond, Industrial Labour Consultant, Kurtiool- - 
dispute subsists and as such the reference is liable to be 

for the Workman . 
answered in the negative . On merits it was submitted thur 
the workman was employed as casual labour on daily wages 

Shri M . V . Bharathi, Advocate — for the Management. 
to meet the exigencies of work and he was never cmploy 

AWARD 
ed on a regular basis and that tho regular recruitment is 
made from the Employment Exchange and the workman was 

The Government of India . Ministry of Labour, by its 
never sponsored by the Employment Exchange. Although 

Uider No . L -420121371 / 84 - D . V dated 20 - 7 - 1985 referred the 
the provisions of section 25 - F of the I. D . Act were pril 

loll. wing clispute under Sections 10 ( 1 ) ( d ) and (2A ) of the 
applicable to the workman being a casual labour , as he 

Industrial Disputes Act, 1947 between the employers in iela 
happened to work for over 240 days in it calendar year , 

tion to the management of Food Corporation of India . 
with a view to avoid any possible dispute the Bank pard 

Kurnool and their workmen to this Tribunal for adjudica 
hin terminal benefits while terminating his services on 

tion . 
21- 12- 83 . It was further stated that according to rules of 
the Bank it orkan was not eligible for appointment as ! 

" Whether the action of the Managenjeni of Food Cor 
sub - ordinate staff as he was over - qualified . 

porution of India , Hyderahad Region is justified in 

It way further 
stated that vnce the workman is admittedly employed as a 

sint considering S “ E . V . Pullaiah . lix -Wathman 
clerk with the Life Insurance Corporation lic in otherwise 

for arpointment along with the Employment Ex 
also not entitled to any benefit of reinstatement , 

change sponsored candidates ? If not. to what 
relief the workman is entitled 2 " 


EL 
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This reference was registered as Industrial Dispute No . 47 intervicw along with the Employment Exchange sponsored 
of 1985 and notices were issued to the parties. 

cundidates. In his case the same was not donc when the 
interviçw was held over the sponsored candidates through 

Employment Exchange . 
2 . The claims statement filed by the workman stating that 
he worked as daily rated watchman from 29 - 5 - 1976 onwards 
till 18 - 1 - 1977 at the Food Corporation of India , Kurnool. 6 . MW - 1 mentions that he is the Assistant Manuger , Food 
According to him when he was in service the Food Corpora Corporation of India , Kurnool and the petitioner worked at 
tion of India . Hcud Oflicc New Delhi insited a Gazotte Notif hired godowns which are known as Open Storago Godowns as 
cution dated 4 - 2 - 1987 which was communilated to the Re daily rated watchiman . According to him the executive instruc 
gional Managers Ollice for their regularisation of services of tions issued for daily rated watchman employed during the 
daily rated watchmen wliether recruited directly by given an emergency due to procurenient of paddy is done as per Exs. 
opportunity while conducting intervicwg along with the candi M - 1 and M - 2 and that those persons who wero in service on 
datcs sponsored by the Employment Exchauge but the District 25- 1- 1976 were intervicwed with the employment oxchange 
Manager s of Food Corporation of India have not taken care candidates and this concession is not extended to those who 
of the sail notification for compliance and they removed him were uppointert later. According to him Ex, W -2 is not 
from scrvice even after termination orders . It is his CASE applicable to the instant case and it is his case that Ex M - 1 
that he represented this matter but nobody was sympathetic und M -2 only apply . 
to consider the facts . He also mentioned that even though 
many of the employees who were recruited along with him 
and after him werc rcgularised by the District Manager, 

7 . So the shortest point is whether Exs. M - 1 und M - 2 apply 
Food Corporation of India , Kurnool vidc office order dated 

to the facts therein or Ex. W -3 will apply . Admittedly even 
1st February 1977 Lt. Vol. II dated 23- 4 - 1979 and 12 - 3 - 1980) as per the counter , tlic workman put in 221 days with breaks 
still he was not considered. Thereforc hiç raised a dispute 

between 29 - 5 - 1976 to 18 - 1 - 1977 and he was not intervicwed 
and the Management took up the stand that the petitionci 

when there were vacancies when Employment Exchange candi 
did not complete 240 days continuous service and thereby hc 

dates were called for interview . Ex, W - 3 would show that 
cannot he icinstated. But le mentioned that as per Gazette 

thesc Regulations would have come into force on 27- 1 -1976 
Notification Jated 25 - 1 - 1976 the employees who were rec 

and it is mentioned that such of the employees who were 
ruited on daily ruled basis for il period of less than three 

recruited on daily rated watchman for a period of less than 
months or on purcly temporary basis and whose services 

three months are on purely fediporary basis whose services 
have been retained after a long periodicaſ breaks shall also be 

have been retained after long periodical breaks shall also be 
eligiblo to consider for appointment against direct recruit 

cligible to be considered for appointment against the direct 
ment along with the cundidates sponsored by the Employment 

iccruitment along with the candidates sponsored by tho res 
Fxchange . Therefore the Management failed to comply their 

pective Employmont Exchanges. This is datcd 4 - 2 - 1976 while 
own Gazette Notification and he was terminated illegally . 

this wolkinan was terminated on 18 - 1 -1977 when the circular 
Therefore he wanted that to pay all the hack wages since 

Ex . W - 3 was already in existence and those who completed 
19 - 1- 1977 till the date from which reinstatement will be 

period of not less than three months on daily rated basis 
donc and also order continuity of service from the date of 

sliould be considered for appointment against direct recruit 
first appointment with all other attendant benefits. 

munt along with the candidates sponsored by the Employ 
ment Exchange to say that he is not eligible for similar treat 

ment is nothing but discrimination . Moreover Ex . W - 6 and 
3. The Management filed a counter stating that he had put W - 7 would show that the Corporation had considered some of 
in total service of 7 1 / 2 months for a total period of 221 days those people who were retrenched were reappointed through 
and thu s he is not entitled to take advantage of the said G . O . they worked as daily rated watchiman to hired godowns. So 
It is therefore his case that daily rated watchman was found Ex. W - 3 circular directly apply to the present facts of the 
Nurplus on 17 - 1 - 1977 and the services of senior Watchmen cuse und Exs. W -6 and W - 7 would also support such inter 
was regularised and petitioners services were terminated . It pretation that the Food Corporation of India itself followed 
is also the case of the Management that he was working in by calling such people who were terminated being interviewed 
Hired Godowns , Nandyal and that the same was dehired by along with the Employment Exchango candidates. Exg , M - 1 
11- 4 - 1977 . While the other permanent watchmen were look and M - 2 urc dated 7th September 1977 and 15 - 7 - 1977 the 
ing after the watch and ward . It is contended that the peti circular is issued after his termination . So they lave no 
tioner has no riglit to challenge the termination order . It is priority of enforcement on a person who was alrcady termi 
contended that nonc of the orders mentioned by him will nated on 18 - 1 - 1977. Ex , W - 3 is a Circular issued on 4 - 2 - 1976 
afford him any reinstatement. 

and he was terminated on 18 - 1 - 1977 . Therefore by virtue of 

Ex. W - 3 Circular he is cntitled and eligible to be considered 
4 . The workman examined himself as WW - L . and marked 

for appointment against direct itcruitment along with the 
Exs . W - 1 10 W -7 while the Management examined one wit 

candidates sponsored by the respective Employment Ex 
ness as MW - 1 and marked Exs . M - 1 and M - 2 . 

changes. This was not donc in his case while similar cendi 
Jates who were terminated with him were considored with the 

Employment Exchange candidates and reinstated . So there 
5 . WW - 1 is thc workman himself. He mentioned that he 

is discrimination and further Ex, W - 3 circular is more appli 
WAS . afpointed as daily rated watchoian in Food Corporationi 

cable in him and Exs, M - 1 and M -2 liave 110 application to 
of India , Kurnool from 29 - 5 - 1976 and he was terminated 

the present facts of the CASC . 
fion service on 19 - 1 - 1977 as per Ex. W - 2 and lie could not 
know why he was terminated . It is also his case that he was 

8 . Thus on a consideration of the cntire evidence, I hold 
not called for interview along with the Employment Exchange 

that the action of the Management of Food Corporation of 
candidates for the vacancies that arose as per Circular Ex . 

India , Hyderabad Region is not ustified in not considering 
W - 3 and that he registered his name in the Employment Ex 

Sri E . V . Pullaiah , Ex-Watchman for appointment along with 
change in 1976 itself and the same is still valid as per Ex . 

the Employment Exchange sponsored candidates and that the 
W -4 . The failure of conciliation report is marked as Ex. 

sume is in contravention of Ex, W - 3 and therefore he 
W - 5 . He marked the nunies of persons who were removed 

is 

entitled for reinstatement with continuity of service from the 
from service along with him who were re - emrloyed by the 

date of his first appointment and with full back wages as he 
Management as per office order dated 14 - 7 - 1982 and 5 - 3 - 1983 

in unemployed . 
which are narked as Exs , W -6 and W - 7 , According to him 
in T. D . No . 81 / 84 in similar circumstances the Tribunal 
passed an awarci reinstating the employces . He admitted that Award is passed accordingly , 
he worked ul Nandyal rice godown mills near the market and 
he was deputed to work at various places us daily rated wutch 

Dictated to the Stenographer , transcribed by him , corrected 
man and lie also admitted that he was unemployed for the last hy nie and given under my hand and the scale of this Trihu 
MIX years # 10! he had no lund , and that his seniors who were nal thin the 19th day of Februnry, 1987 . 
terniinated were interviewed and taken back into service but he 
was not sponsored by the Employment Exchange . Au per 

SRI ), VENUGOPALA KAO , Presiding Officer 
Ex. W - 3 Circular the Food Corporation of India should invite 
the workers who had put in more than three months also for 

[No. L - 42012 /37 / 84 - D .V ] 
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Appendix of Evidence 

APPEARANCES : 
Witnesses Examined Witnesacs Examined 

Sarvasri ( i. Viksharathy , G . Vidyasagar and G . C . Ven 

kuta Swamy, Advocates — for the Workmen . 
for the Workman : for the Management : 

Sri M . 1. Bharathi, Advocule-- for the Management. 
WW -I - E , V . Pullai: MW -1 - R . Chandra Mouli. 

AWARD 
Documents marked for the Workmen : 

The Governincnt of India , Ministry of Labous by its Order 

No, L -42012136 ) / 82 -DJI ( B / D . V . dated 6 . 9 . 1985 rcferred 
Ex, W - 1 — Photostat copi ul thic Service Certificate dated 

the following dispute under Sections 10 ( 1 ) ( d ) und (2A ) of 
20 -8 -76 issued to E V . Pullaiah by the Aşst. the Industrial Disputes Act, 1947 hetween the employery in 
Manager , Food Corporation of India , Nandyal. 

relation to the management of Food Corporation of India , 

Visakhapatnam and their workmen to this Tribunal for ad 
Ex. W -2 - - - Photostat copy of the termination order dated 

judication : 
19 - 1 - 77 jasued to E . V . Pullaiah by the Asst . Manu 
cer , Food Corporation of India . Nandyal. 

" Whether the action of the Management of Food Cor 
Ex. W - 3 — Photoslat copy of the Notification dated 

poration of India , Visakhapatnam in not considering 

S | Shri Mikatevi Raghuvaswamy, M . L . N . Swamy 
4 - 2 - 76 issued Joint Personnel Manager Food Cor 

und K . A . Ramanujacharyulu , for employment. sub . 
poration of India , Head Office , New Delhi- 1 . 

sequent to the termination of their scrvice with 
Ex ., W - 4 - Photostat copy of the Identity Card of E . V . 

effect from 30 - 4 - 1980 is justified ? If not, to what 
Pullaiah issued by Government of Andhra Pradesh , 

relief these workman are entitled for ? " 
Dcnartment of Employment. 

This refcrence was registered as Industrial Dispute No . 58 
Ex, W - 5 -- - Photostat copy of the Failure of conciliation of 1985 and notices were issued to the parties. 

report dated 20 - 8 - 84 . 
Ex W -6 — Photostat copy of the Office Order dated 

2 . The claim stutement filed by threo w cykmen submitted 
14- 7 - 82 issired to C , Sreerama Murthy by the District 

that they were appointed as Watchmen dirly by the Manage 

înent and posted at Machilipatnam Port Operation and M . 
Manager, F . C .), Kurnool, 

Raghavaswany joined duty on 16 - 3 - 1978 , M . L . N , Swamy 
Ex . W -7 — Photostat copy of the Office Order dated joined duty on 26 -7 -1978 and K , A , V . Ramanujach : ryulit 

5 -3 -83 issued to S , A . Basha by the District Manager , joined duty on 6 - 10 - 1978 the dates of joining in the Food 
F . C .I. Kurnool. 

Corporation of India as Watchmen , they were discharging 

the duties to the satisfaction of their superiors. The Assistant 
Documents marked for the Management 

Manager informed Sri M . L . N . Swamy on 16 -4 - 1980 to stop 
Ex , M - 1 True copy of the Circular No . 4 -8 /75- EP dated 

away from work and lie nced not attend duty . He was not 
7 - 9 - 77 issued by Personnel Manager . Food Corpora 

given any reason for such sudden termination of his servico . 
tion , Head Office New Delhi with regard to regulari 

Subsequently on 30 - 4 - 1980) the other two workmen were 
sation of adhoc / daily rated employees working in 

similarly ashed by the Assistant Manager to stop away from 
various ullices of the corporation . 

work without giving any reason or valid notice. The work 

men then approached the Assistant Commissioner of Labour 
· Ex. M - 2 — True copy of the Circular No. 4 - 4 / 75 -EP VOI, JI Central with a representation of their case . The workmen 
dated 15 - 7 - 77 issued by Joint Personnel Manager , 

were sent thrice terminal comrensation by the management 
F . C .I. Head Office , New Delhi with regard to rec 

but the same were returned by the workmen as thoy were 
ruitment of casual Labour on work charged /Muster 

insisting for reinstatement. Subscqucntly the Regional La 
rolls . 

hour Conimissioner . Hyderabad addressed a letter to the 
workmen to accept the compensation amount and the same 

would not affect their rights if any to pursue for their rein 
47. 91, 1085 - tütfire fara afufarura, 1947 ( 1947 PT 

statement. Thus without prejudice to their rights for rein 

statement the workmen accepted the compensation . After 
14 ) # 7 XTCT 17 TTC # , PATET 47.47€, wiwatu ar fi TA , the failure conciliation ho matter was referred for adjudica 
कुरनूल के प्रबंधसंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , 

tion . The workmen submitted that their termination of ser 

vices after more than two years of continuous service without 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में औद्योगिक प्रधिकरण , हैदराबाद के 

notice or assigning any reasons without following the proce 
Care #terrora qiat . ut frater 474 47 27 47 , 1487 

dure is illegal, irregular and opposed to the principles of 

natural justice , 
को प्राप्म हुमा पा । 

3 . The Management filed a counter stating that as the 
S. O . 1085. - In pursuance of section 17. fthe Industrial 

reference did not form industrial disnute 15 deined under 
Disputes Act, 1947 ( 14 of 1947), the Central Government 

Section 2 ( k ) of thc I. D . Act. According to the Management 

it is justified in no considering the petitioner workman in 
herely publishes the following award of the Industriul Tri continuing in service in view of want of vacancice or winding 
bunal Hyderabad, as shown in the Annexure in the industrial up of scattered storage Rodowns started on receipt of M , V . 
dispute between the employers in relation to the management 

Inilian Faith Fertilises Vessel on 26 - 2 - 1978 which was sud 
of Food Corporation of India , Visakhapatnain and their work . 

Jenlv Jiverled to Machilipatnam Port for final discharge . 
men , which was receivel by the Central Government on the 

The original programme was to alight the goods at Visakha 

Datnam hefure proceeding to Calcutta for final discharge. 
271h March , 1987 . 

The stocks were of Tcrtilisers, The petitioners were daily 

rated watchmen engaged to assist the permanent watchmen 
BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL ) dcouted to M : chilipatnani temnorarily on Hay -to -day basis 
AT HYDFRABAD 

vill such time the stocks were liatridate wlich were unlanded 

from the Fertiliser Vessel. M . V . Indian Faith . Thus there 
Industrial Dispute No. 58 of 1985 

is in industrial linnute and the petitioners having received 

The compensution as shown hereunder, After the date of 
BETWEEN 

settlement of pavment there is no indirstrial dispute betwcen 

the Petitioner and the Resnondent Infact the fallure report 
The workmen of Food Corporation of lodiit, Visakha 

of the Conciliation Officer dated 24 - 7 - 1982 without collecting 
patnam . 

The names of the inniur daily roteil watchman from the prti 

tioners which they hitve nromised to provide, spcalis of Indus 
AND 

trin Di-nutes being " non - esi " as on the date of his report , 
The Management of Food Corporation of India . Visa 

The Petitioners ite nut entitled for reinstatement with service 

as claimed and all other avements are donied. When these 
khapatnam , 

people were appointed till the work is over on the basis of 
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no work no pay basis and the tenure automatically ends and 1: ) huge55 Transictions for fertilisers at Machilipatnam Port. 
there is 110 legal obligation to give notice for the simple According to him tlie Petitioners herein are some of theni 
reason that the case is not governed by Section 25 - F of the who are appointed as daily rated watchman but the stocks 
1. D . Act, 

which were not kept ut Muchilipatnam liquated fioully in 

1980) at the end of April 1980 and there are small sheds and 
4 . The workers examined two witnesses ag WW - 1 and closed downs ind thus the work of liquidation was over from 
WW -2 and marked Exs . W - 1 to W - 24 . While the Manage 

pril 1980 and the Watclimei were discharged . According 
ment examined one witness and marked Prs . M - 1 to M -4 . lo lum l . C .1 . puiul compensation to them . Exs , M - 3 to M - 4 

to all these people and there was han of iceruiunent on such 
, 5. WW:- ) deposed that he worked as daily rated watchman 

watchuen on Hatch and ward staff and they were only rec 
fit tlic fiiod Cnrporation of India (10n 6 - 10 -1978 and he also 

fuitcui il temporary basis for emergency purpose , He ad 
mentioned about the other two woichmen who were appoin 

mitted that it miatt be true that Fertiliser ataff continued to 
ted on the respective dates as mentioned iti tha claims state 

work a fachilipatnam ifter tlie termination of the workmen 
ment. According to him their wages were paid monthly once 

depending upon the workloitd (of liquidation of godowns stocks 
and they were also paid Bonus as and when it is due . Suct 

Anich closing the unit in transfer of false. They admitted they 
denly the Management asked them to stop from work and 

did *t pay notice pay of compensation at the time of termi 
issued oral termination orders. A failure report issued by 

nation of workman in this case . According to him they are 
the Assistant Commissioner Labour is marked as Ex. W - 1 . 

Ulisted due to depiction of work . For Clause IV employees 
According to him he knew thá hand writing of M . L . N . 

he admitted the seniority maintained regionwise . According 
Swamy and M . Rugliavaswamy and he cái? identify their 

lo them they maintained rerriority of Class IV employees and 
signature. On 3 -4 - 1981 by letter dated 3 - 4 -1981 addressed to 

he promised to produce the seniority of Class IV employees 
M . L . N . Swamy, the Food Corporation of India offered tre 

niaintained hy them . He said that he did not know the 
pay compensation notice, period wages and back wages from intleisc ceniority of the workers of Class IV cmployees was 
17- 4 - 1980 to 2 - 4 - 1981 as per Ex , W - 3 and the workmen rc . checked before they are terminated . Ho adinita that Helpers 
fused to receive the same. Similarly they too did not accept 

and Assistant Grade IIS were working for short period on daily 
the compensation as under Exs. W - 4 and W - 5 . He also mar 

rated basis without Employment Exchange that he was not 
ked a letter Ex W -6 as the copy of the letter given to him aware that they were subsequently absorbed in the regular 
in that coonection . According to him while so the communi 

post. According to him Ch . V . L . N . Sastry and Appalrajur 
cntion was received from the Labour Ministry stating that 

were appointed through Employment Exchange on regular 
the case is under cunsideration as per Ex. W - 7 and in the basis, Hc denied that they were appointed along with these 
meanwhile the Regional Labour Commisioner (Contral) pelitioners . He admitted that these cmployecs represented 
asked them to reccive compensation and yet tlicy sic entitled 

to the Zonal Authoritics to consider them for appointment in 
to raise a dispute and basing upon Ex, W - 9 communication 

their Zone for the equalent post. He finally mentions that 
they received the money. According to him even as per that 

it might be true that there may be posts vacant for daily rated 
moncy was sent as on 20 -6 - 1981 though they should have 

employecu avon in their Zone , there was ban for recruitment 
licon sont wages for five more months. As per Ex. W - 12 the of class IV emplovees , 
Bónus was paid for the year 1979 -80 to them on 14 - 8 - 1980 
and the Labour Commissioner was approached by them as 
per Ex. W - 13 and Ex . W - 14 is a letter received from the 

8 . There is no dispute that M . Raghavaswamy, M . L . N . 
Government of India in this connection and a copy is also Swamy and K . A , V . Ramanujucharyulu working is daily 
communicated to thein of the same. The other colleagues of rated watchimen at Machilipatnam . Of course M . Raghava 
his also i eceived siinilarly communication under Ex4, W - 16 swamy joined (luty on 16 - 3 - 1978 and he was stopped from 
und W - 17 and finally the Desk Olccr of the Ministry of work by the Management of Food Corporation of India , 
Labour asked the Management to explore the possibility 10 

Visakhapatnam from 16 -4 - 1980 . M , L . N . Swamy joined 
cmploy them as casual labourers and also 10 consider theni cluty as it daily rated watchman on 26 - 7 - 1978 and wits stop 
fur regular appointment in the vacancies Ex. \ V - 18 is the said ped fr777 coming to Juty from 30 - 4 - 1980. K , A . V . Rama 
letter and Ex. W - 19 is tlic letter from the Parliament Member 1 lllacharyulu joinesl duly as daily rated watchman on 
to show that the said is not fulfilled and Anally the matter 6 - 10 - 1978 and was terminated from 30 - 4 - 1980 . These facts 
referred to this Tribunal. There ard 13 Wx chmen at Machili are not in disputc . Their wages were paid on monthly basis 
putpam and three of them are petitioners Hefore the Tribunal. Though their wages calculated at daily rated is not in dispute . 
According to him there were two open Godowsis and there The rariod which they worked as mentioned above would de 
arc nuimhcr of crivered godowns . According to him six or finitely constitute more than 240 days continuous service . 
seven Vessels or ships were uploaded fertilisers at Machili Now it is elicited from WW - 1 and WW -2 that out of 12 daily 
natnan apart from the shing. He admitted that he is a daily rated watchmen when the stocks of fertilisers which wcie un 
l ated watchman . He denied the suggestiou that they were loaded it Machilipatnam exhausted , 9 of them were transfer 
terminated because open air godown were not existing at the red to Visakhapatnam . It is also conccdeu as a Unit tho 
time of Icrmination . According to him they never worked in Machilipatnam fertiliser s unloading which was diverted for 
open air godowns. He further mentioned that some of the whick unloading ( ertilisers comes under the Joint Manager 
people who were working with them were transferred to Vizay LCI. Port Oncrations, Visakhapatnanı. So when nine watch 
godowns and they were prepared to work there also . Any men ile transferred to Vizag when the stocks of fertilisers 
where suitable post as watchman . He finally mentioned that were vnloaded at Muchilipatnam completely and the stocks 
out of 13 watchmen 9 watchmen were transferred to Vizay were liquidated after unloading, it is not the case of the 
and 3 of them were before this Tribunal for reinstatement Manajcinent that the people who were working at 
And the fourth man did not rursue his remedy. He asserted Malhilipatnam were terminated . Moreover nine persons were 
among those nine persons who were transferred to Vizaf, token back to Vizag and its the case of these WW - 1 and 
some of them are far junior to them , 

WW - 2 that some of these nine people whom the Management 

transferred to Vizag hy the Food Corporation of India re 
. 6 . WW -2 also similarly deposed that they worked as Watch juniors to them and therefore their termination after two 
man in closed godown only and it is not correct to say that years of continuous service without notice and without assign 
they worked in open Godowns and he also offered to work ing any reasons and without following regular procedure 
anywhere if suitable watchman posts are riven on normanent contemplated by law . invalid and that they should be rein . 
hasis . He fl- 1 Ex. W - 23 as the letter dated 8 - 5 - 1981 from state . The documents file would show that on the asshránce 
V . Valachandran , Joint Manager , Port Orerations to M . of the Commissioner of Labour (Central) that the workers 
Raghavaswamy giving details of the payment and Ex. W - 24 Te . civer compensation which they refused thrice on the ground 
is tlie letter dated 14 - 12 - 1981 addressed by Joint Manager to that raising or a dispute has nothing to do with receiving of 
M . Raghavaswamy with regard to the details of the pay compensation . These are marked as Exs. W - 9 and W - 11. 
meni. 

lufart Ex , W - 7 would show that the representations of these 

workers was examination in consultation with the Ministry 
7. On the other hand MW - 1 marked a Telegram received of Agricultune and Department of Food Codporation of India 
from Herdquarters to Collector of Customs Vizag as well as for reinstatement. The conciliation failure report which is 
the con marked to the Assistant Manager , Food Corpora marked 14 Ex. W - 13 would show that the Food Cornoration 
tion of India and they were directed to unload fertilisers of Initin did not follow Section 25-FFF of the L. D . Act 
from the Vessel fully . The vessel with stock of fertilisers procciure and consequently the Management of Food Cor . 
were liverted to Machilipatnam for unloading and they had portion of India . Vizag arranged dues upto the date of 
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lcoleiing the amount along with the retcnchment compen from such viher attendant benefits and the Management is 
sation and that the employees were receiving paynienis and 

entitled to recover compensation / terminal bencfits paid by 
were insisting for reinstatement only . It also pointed out them by equal instalments when the three people are rein 
that the Regional Labour Commissioner ( Central) Hydera stated at Visakhapatnan or any other suitable places. 
bad advised the employee concerned to receive payment and 
then raise the dispute if they so lesired giving the names of Award is passed accordingly . 
juniors who havo been continued in service with other details 
so that the matter can be reconsidered if necessary . Now as Dictated to the Stenographer , tr: nscribed by him , corrected 
per E . W - 14 it is informed that the Government of India by me and given under my hand and the soal of this Tribunal, 
huve decided not to refer the dispute to the Tribunal for 

this the 19th day of February , 1987. 
adjudication as it was reported to them that all the three 
Watchmen have accepted the retrenchment benefit and back 

SRI J. VFNUGOPALA RAO , Presiding Officer 
wages in full and final settlement of the dispute . Infact 

(No. L -42012 /36 / 82 -D . II ( B ) ] 
when a letter w4s written by one M , P . Sri George Fernandez 
the thet Minister for Food and Civil Supplies mentioned that 
the matter will be considered to accommodate the three 

Appendix of Evidenco 
workers when vacancies in south zone including Vizag arise . Winesses Examined Wilnesses Examined 
Now the arguments of the Ministry under Ex. W - 17 that they 
were not engaged through Employment Exchange and there for the Workmen ; for the Management : 
fore it is not possible to roemploy them as there was ban of 
recruitment of entry level had no application to these persons. 

WW - 14 .K . A . V . Ramanu - MW - 1 - Y . Krishna Murthy , 
It is surprisingly imposed upon these threc workers infact 

jacharyulų . 
there are circulars that the people who were retrenchment 
due to unávoildable circumstances if the work is over should 

WW -2 - - M . L . N . Swamy. 
bc consilered along with the Employment Exchange people 

Documents marked for the Workmen : 
when they have satisfied all requirements of 240 days conti 
quous service and they should be preferred and it was done 

Ex. W -14Fuilure of conciliation report dated 19 -12 -80 . 
so in the very many instances and the same also decided in 
nuniher of cases by this Tribuna ). So the Food Corporation 

Ex. W -2 — Letter dated 20 -3 -81 addressed by Joint Mana 
of India . Vizag cannot have separate rules and regulations 

ger ( PO ) Food Corporation of Jodia . Visakhapat 
to exclude these three people. When workers WW - 1 and 

nam - 1 to M . L . N . Swamy with regard to resolving 
WW - 2 specifically mentioned that out of 9 of them some of 

of dispute settlement. 
them aro juniors to them . The Management should not 
hesitate to file the names of those 9 people who were adinit 

Ex, W - 3 -- Letter dated 3 - 4 -81 addressed by Joint Mana 
tedly transferred to Vizag after disbanning the work at 

ger (PO ) Food Corporation of Inlia , Visakhapat 
Machilipatnam to show that these three peoples are juniors 

nam - 1 to M . L . N . Swamy with regard to Settle 
to them also and therefore they could be considered only 

ment of dispute . 
when the vacancies arise subsequently . Even this is not done 

Ex, W -4 - Leticd dated 8 - 5 -81 addressed by Joint Mana 
and the workers cannot be accepted , to have the inter se 

ger ( PO ) Food Corpodution of India , Visakhapat-" 
seniority of tho other workers and it cannot be said that the 

nam - 1 to M , I.. N . Swamy with regard to Settle 
workers did not discharge their burden in this aspect. The 

ment of dispute . 
Management is maintaining the list of workers showing when 
they joined service and when they were transferred to Vizag 

Ex, W -5 -- Leter datej 20 - 5 - 81 addressed by Joint 
who is among them scnior and after his case of retrenchment 

Manager ( PO ) I / C Food Corporation of India , 
due to closire the last come first go theory should be applied . 

Visakhapatnam to M , L . N . Swamy with regard to 
When there is a ?!35mtion from WW - 1 and WW - 2 that there 

Settlement of dispute and differential bockwiges . 
were seniors to yomc of these nine people transferred the very 
fact that MW - 1 that somo of them might be juniors. The 

Ex. W -6 _ Letter dated 20 -6 -81 addressed to Joint 
voiy fact that the evidence of MW - 1 that did not konw the 

Mapager (PO ) Food Corporation of India , Visa 
inter se seniority of these three would fortify the stand taken 

khapatnam by K . A . V . Ramanujacharyulu with 
hy them that they were seniory. Infact MW - 1 has promised 

regarl to refuse to receive compensation . 
to produce the seniority of Class IV employces maintained 
by them at Vizag and the same was not filed . MW - 1 had 

Ex, W -7 --- Letter No. L - 42012 ( 92 ) /80-DJI ( B ) duted 
gone to the extent of saving that the Management should have 

30 - 5 -81 addressed to M , Raghavaswamy and 2 others 
checked the inter se seniority of all these workers before 

by Desk Officer , Governinent of India , Ministry of 
these three people werc terminated and he was not aware 

Labour, New Delhi with regard to reinstatement in 
whether such pincedure was adopted in the instant case . 

10 service . 
Finally he conreded that they did not see inter se senjority 
at the time of termination of these workers. WW - 1 and 

Ex, W - 8 - --Letter dated 19-6 -81 addressed to M . L . N . 
WW - 2 consistently stated that three of them worked in closed 

Swamy by the Joint Manager (PO ) Food Corporation 
godowns as daily rated watchmen and not in the open storage 

of India with regard to payment of comrensation . 
sheds . This work could not he denied by the Management 
by any tangible widence . Therefore when the same witness 

Ex. W - 9 — I.etter dated 5 -11- 81 addressed to M . Raghava 
conceded that Helners and Assistont Grade III were also 

Swamy hy D . V . Ramachandran , Regional Labour 
taken on short periods on daily rated basis without they being 

Commissioner ( C ), Hyderabad with regard to pursue 
routed through Emplovment Exchango and that they were 

the maſter for reemployment with the Food Cor 
Sirbsequently absorbed in regular posts, it is needless to say 

poration of India . 
that the stand then by the Management that due to want 
of vacancies that these people were not absorbed is a futile 

Ex. W - 10 — Acceptance Letter from K , A . V . Ramanuja 
altempt to get 10 staff not coyered under 1. D . Act and the 

charyulu to the Joint Manager. Food Corporation 
argument that they do not come under Section 2 ( k ) of the 

of India (Port Operations ) Visakhapatnam . 
T. D . Act is not tenable , and in very many cases it was already 
held that such Jaily rated watclinin or workers who comple 

Ex W - 11 - Letter dated 14 -12 -81 addressed to M . L . 
tod 240 days continu0113 servicc ile within the purview of T. 

N , Swamy by the Joint Monager (PO ) Food Cor 
D . Act. There are considering all these asnects I hold that the 

poration of India ( Port Oncrations) Visakhapatnam 
action of the Management of Food Corporation of India . 

with regard to poyment of compensation . 
Visakhapatnam in not considering Sarvasri Mikatevi Raghava 
gwamy. M . L . N . Swamy and K . A . V . Rumaniachiarvuli: for 

Fr, W - 12 -- Letter dated 14 -8 - 81 addressed to M , Lakshmi 
employment cubseanent to the termination of their wervices 

narayana Swamy by the Asst. Manager ( C ) for Joint 
with cffect from 30 - 4 - 1980 is not justified . The workmen 

Manager (PO ) Food Corporation of India (Port 
are entitled to reinstatemont with continuity of service and 

Operations ) , Visakhapatnam - 1 with regard to for 
with back wages Crom the date of their teroiination with effect 

Wariling of DD . 
52 G1 /87 - 3 
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Ex. W - 13 _ Report on failure of conciliation dated 

€ Fort, 9 , 1987 
24 - 7- 82 . 

fit . II . 1986 i altres forma fefaririt , 1947 
Ex W -14Order No. L - 42012 (92) / 80- D , IJ ( B ) dated 
22 - 5 -82 from Government of India , Ministry 

( 1947 47 14 ) # 1 17 HOT 

HOTT 
of 
Labour New Delhi to M , Raghuvaswamy stating भारत य खाद्य निगम होशियार पुर के प्रबंतन से सम्बद मियोजकों और 
that the Government of India have decided not to 

उनके कर्मकारों के बीच, अनुबंध में निर्विष्ट प्रौद्योगिक विवाद में केन्द्रीय 
refer the Dispute an Industrial Tribunul for adujdi 
cation became it has been reported that all the # TUIT platfore of ITU , portas TIC # Fitfarma fizfr 
three ex -watchmep have accepted the retrenchment 

o direit TT # 30 HT 1987 197 84T OTI 
benefits and backwages etc , in full and final settle 
ment of the dispute , 

New Delhi, the 9th April, 1987 
Ex, W - 15 - Letter dated 18 - 1 - 1984 from Sri Bliagwat 
Jha Azad , Minister of Pood and Civil Supplies India 

S . O . 1086 . - In pursuance of section 17 of the Industrial 
to Sri George Fernandes , Member of Parliament 

Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
with regard to reinstatemcnt of M , Raghava Swamy hereby publishes the following award of the Central Govern 
and others when vacancies in South Zone , including 

ment Industrial Tribunal, Chandigarh as shown in the Anne 
J. M . (PO ) Region , Vizag. 

xurc , in the industrial dispute between the employers in rela 

tion to the management of Food Corporation of India , 
Ex W - 16 - Letter dated 14 -2 - 83 from Sri Rao Birendra Hosiarpur and their workmen , which was received by the 

Singh , Afinister of Agriculture, Government of India . Central Government on the 30t1: March , 1987 . 
New Delhi- 110001 to Sri George Fernundes, M . P . 
with regard to consideration of M , L , N . Swamy 

BEFORE SHRI M . K . BANSAL , PRESIDING OFFICER , 
and 2 others for regular employment subject to 

CENTRAL GOVT , INDUSTRIAL TRIBUNAL - CUM . 
availability of vacancies and fulfilment of other 

LABOUR COURT, CHANDIGARH 
requirements. 

Case No . ID . 85 / 1985 
Ex. W - 17 -- Letter lated 19 - 2 - 1982 addressed to M . L . N . 
Swamy by R . N . Roy Private Secretary to George 

PARTIES : 
Fernandes M . P . with regard to reinstatement in to 

Employers in relation to the management of Food Cor 
service and also received a roply from the Agricul 

poration of India Hosiarpur . 
turo Minister . 

AN 
Ex. W - 18 – Orcier No . L - 42012 ( 36 ) / 82 -DII ( B ) . dated 

Their workmen : Shiv Ram . 
28 - 4 - 83 from the Desk Officer, Government of 
India , Ministry of Labour , New Delhi to M . L . N . APPEARANCES : 
Swamy with regard to reinstatement into service . 

For the Employers - Shri N , K . Zakhmi. . 
Ex . W - 19 — Letter dated 3 - 3 - 84 addressed in Sri Bhagwat 

For the workman - Shri Tajinder Singh. 
Tha Azad, Minister of Food and Civil Supplies, New 
Delhi by Sri George Fernandes with regard to rein 

INDUSTRY : FCI 

STATE : Pupjab . 
statement of M . Raghava Swamy and 2 others. 

AWARD 
Ex. W - 20 - -- Photostat copy of the comments of the 

Dated the 25th March , 1987 
Management of F . C . I, in the Industrial Dispute bct 
ween F . C . I, and M . Raghavaswamy. 

Services of workman Shiy Nurt casual worker were termi 
Ex. W -21 - Representation dated 25- 6 - 81 imalo by M 

nated by the Food Corporation of India Hoshiarpur . The 

workman raised a dispute No. L -42012 ( 30 ) /84- D . V . dated 
Raghavaswamy to the Joint Manuger . F . C . I. Visa 

29th July 1985 and the matter was referred to this Tribunal 
khapatnam - 1 . 

under Section 10 ( 1 ) ( d ) of the industrio ! Disputes Act which 
Ex , W - 22 -- -Refused letter of M . Raghava Swamy by the 

is as under : 
"Regional Manager , Food Corporation of India , (Port 

“ Whether the action of the management of Food Cor 
operations ) Visakhapatnam . 

poration of India in terminating the services of 
Ex . W - 23 - Letter (lated 8 - 5 - 81 addressed to M . Raghava . 

Shri Shiy Ram S / o Shri Badri, a casual worker is 
swany by the Joint Manager (POI Food Corpora 

just and legal ? If nát, to what relief is tbe work 
tion of India (Port Operations) Visakhapatnam - 1 , 

man entitled to and from what date ?" 
with regard to Settlement of dispute , 

2 . The workman in his claim alleged that he was employed 

as casual labourer on 7 - 2 - 1981 and he worked up to 31- 7 -82 : 
Ex. W - 24 - Letter dated 14 - 12 -81 addressed to M . that his working days were 356 : That his services have been 

Raghavaswamy by the Joint Manager (PO , Food terminated without any notice , changu sheet, inquiry or com 
Corporation of India , (Port Operation ) Visakha pensaiton : that his termination & ir violation of the provi 
patnam - 1 with regard to Settlement of dispute . 

sions contained in Section 25- (N ) 8 (G ) of the Industrial 
Documents marked for the Management : 

Disputes Act. That he is entitled to be re -instated with back 

wages. 
I x. M - 1 - Truc copy of the Telcgram dated 23 - 2 - 78 

3. The management in their reply dated 18 -9 - 1985 alleged 
isured by A . M . (General) India ( egarding direction 

that casual workers were taken from the open market to 
of fertilizer ship to Indian faith to Machilipatnam . guard the open stock of the FCI and when stock were moved 

to the godown the casual worker were reduced . That the 
Fx M - 2 - - Acknowledgement letier from M . Raghava 

worker used to do the job of covering and uncovering the 
Swamy dated 26 - 12 -81 to the Joint Manager , P . O . 

stock lying in the open . That Worker has completed only 
Tood Corporation of India , Visakhapatnam for Rs. 216 days during 12 preceding months. The reply wag again 
1964. 00 . 

amended by the Corporation viherein they further alleged 
Ev. M - 3 _ - Acknowledgement letter dated 26 - 12-81 from 

that claim of the workman is belateu being stale onc : that 

workman was re - employed on daily wages as fresh as casual 
V . L . N . Swamy in the Joint Manager, P . O . Food 

labour in May 1982: that in the ord of July he left the job 
Corporation of India . Vistalhapatnum for Rs 
2020 . 00 , 

on his own. 

4 . In support of the casc hoth the parties placca documento 
Ex . 11- 4 -- Acknowledgetoont letter cated . 1 - 92 from as well as evidence to support their allegations . I have heard 

1 . V . Ramanujacharyulu to the Joint Manager. P . O . the parties and gone through the file . In the present case 
Food Corporation of India , Visakhapatnam . 

it is admitted that workman wag employed as casual labourer. 
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Tho only dispute is whether workman has worked for 240 

Division ) Western Railway , in torminating the 
days or not. Thiçre is statement of Malkiat Ram as MW1. 

services of Shri N , Prem Singh , Gubstitute with 
Ho admitted in his cross- examination that during the period 

cffect from 8 - 9 - 73 is justified ? If not, to what relief 
7 - 2 - 1981 to July 1982 workman has worked for 156 days . It 

in the co : cerned workman entitled ? " 
is also admitted . by bim that workman has not been paid 
4py retrenchment compensation . This admission clearly shows 

2 . The short fucis of the cusc , brie !!y stated , are as under ; 
that workman bas worked for about 240 days and his services Shri Prem Singh N . was appointed as a substitute under the 
cannot be terminntod without any compensation . Counyel Locoforen anl, Suburmati 07 22- 3 - 1968 and he was given 
for the Corporation Mr. Zakhmi contended before me that leniporary status after completing statutory period . His 
as workman worked from 7 - 2 - 1981 to 31- 1 - 1982 and therc 

services were then terininated by the Railway Authorities vide 
after he was again re - employed from 1 - 5 - 1982 to 31- 7 -82 SU their letter No . ELIZP353 , di. 3- 9 - 1973 with effect from 
it should be held that he has not completed 240 days in 8 -9 - 1973, The Iceson showni was that as his scrvices were 
service. To this contention I do not agree . The only thiny 110 more required , lic was teriningto :1. He was paid an amount 
is to be seen by this Court as to whether workman has . of Rs. 181 As one inonth s ply in lieu of notice and further 
completed 240 days while working with the Corporation . The Amount of Rs, 452 / 50 towards retrenchiment compensation . 
workman has worked for 356 days as admitted by MW - 1 so The necessury notice in Form P was also given which shows 
he should be deemed to become regular employee . Terminu from its annexures the reason of termination , viz ., his work 
tion of his services is voll. 

and conduct being found unsatisfactory . 


5 . As a result of my discussion , reference is answered in 
favour of the workman , Ordors of his termination is declared 
ag void and the workmen is entitled to re -instatement with 
full back wagce . 
Chandigarh . 
Dt . 25- 3-87. 

M . K . BANSAL , Presiding Officer 

(No. L - 42012 / 50 /84- D .VI 


3 . Pachin Railway Karacliar i Parishad in short 6 be 
union ı has opposed the action of the Railway Authoritics 
mainly on the ytu !inds that the services of Shri Pritamsingh 
N ., concerncd workman , have been terminated under the 
gude of discharge simpliciter ; but in fact is nothing but victi 
coisation of the workman concerned for his union activities 
whihc is very clựar froin the two separate Orders passed 
against the workman concerncc ; that the Railway Authorities 
have not complied with the provisions of retrenchment given 
in S . 25F , G & H ; that the principle of first come last go 
has not been observed , that before appointing fresh substi 
tutes the retrenched persons have not been given opportunity 
to served , etc . 


# . # . 1087- fulfir faara afufitta , 1947 ( 1947 
( 1947 47 14 ) of a 17 4 TT Å , ty # 7511 
पेष्टर्म रेलवे रोजकोट के प्रबंधन से सम्बद्ध नियोजकों और उनके कर्मकारों 
के बीच, अनुबंध में निर्दिष्ट प्रौद्योगिक विवाद में औद्योगिक प्रधिकरण , 
अहमदाबाद के पंचाट को प्रकाशित पारतः है , जो फेन्द्र य मरफार का 
27 4 1987 ai tempat Ti 


4 . The Railway Administration has vide its written state 
ment Ex , 4 defended its action mainly on the ground that 
the workman corcerned was retrcnched and the action of 
Tetrenchment is as per rules as the concerned wurkman has 
beon paid one month s Qulice pay in lieu of totice and he 
has also been paid retrench velit compensation as per rules, 
etc . 


5. On behalf of the union , Shri Prensing - Narsingh has 
been examined at Ex. 17 . The Railway Authority has not 
led any ural evidence, 


6 . Shri B . K . Sharma for the Pastorn liuilway Karama 
chari Parishad und Shri R K Kutty , Asst. Divisional Per 
sunnel Manuger for the Railway Autbority have been heard , 


$ . O . 1087 , - - in pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following uward of the Industrial Tri 
bunal, Ahmedabad , as shown in the Annextire , in the in 
dustrial dispute between the employers in relation to the 
management of Western Railway , Rajkot avd their workmen . 
which was received by the Central Government on the 2711 
March , 1987. 
BEFORE SHRI G . S . BAROT. PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 

AHMEDABAD 

Reference ( ITC ) No. 27 of 1984 
Adjudication 

BETWEEN 
Western Railway , Rajkot - First Party 

AND 
Their workmen - Second Party. 
In the matter of termination of services of Shri N . Prem 

Singh . 
APPEARANCES : 
Shri R K . Kutty, Asstt. Divisional Personnel Manager - - 

for the Railway Authority ; and 
Shri B . K . Sharma - for the Pashchiin Railway Karam : - 
chari Parishad for the workmen . 

AWARD 
Thihe industrial dispute between Western Railway, Rajkot 
and Their workmen has been refçired for adjudication to me 
u / 8. 10 ( 1 )( d ) of the Industrial Dispules Act, 1947, by Govern 
ment of Indu , Ministry of Labour & Rehabilitation , Depart 
ment of Labour, vide its Order No , L -41001( 55) /83-DİR) 
dt, 21- 3 -84 in respect of the following dispute i 


7. Shri B , K , Sharma for the union baş very vehemcntly 
untended that the concerned workinan was given Temporary 
Status on 4 - 11 -68 which is cquivalent to permanent post for 
the purposes of bencfits like P . F ., Medical, Leave, D . R ., etc . 
The principle of first come last go laid down in S 256 of 
thc I. D . Act , 1947 has been violated and the persons junior 
to the workman concerned are continued in the service . In 
re -employment the retrenched persons have not teen given 
proference as per S . 25H . No seniority list has been published 
before on weck of the retrenchment. He has pointed 
out that in two different orders of different dates , in the 
order di. 11 - 9 -1973 passed by the Asstt. Personnel Officer 
the services of the workman concerned were terminated for 
the reasons, viz ., bis work and conduct being found ungatis 
factory while the order to EL /ZP /353 dt. 3 - 9 - 1973 states 
that the services of the concerned workman were terminated 
as they were no more required. Thus two different reasons 
are given in two order s pas cd by the Railway Authorities 
which are self contradictory . He has also argued that thir 
discharge simpliciter is 1 camouflage. Shri Preqisingh . the 
concerned workman Wils given charge sheet Ex. 22 on 29 - 1- 73 
for serious misconduct of misbehaviour with ALF SBĮ. That 
charye iy not proved igainst the concerned workman and ho 
has been driven out without any enquiry proceedings , under 
the guise of discharge simplicite , Hc hay also argued that Shri 
Premsingh was a Treasurer of the union and this action of 
termination of his services has heen take i to victimise him 
for his union activities, 


3 . Shi R . Kuti , str . Personnel Manager for the 
Railway Authorities has cerender the action of termination 
of service of the concerned workman mainly on the ground 
that the action of termination has been taken after giving 
the workman concerned one month s notice pay in lieu of 


" Whether the action of the Divisional Railway Manuel 

ind Loco Foreman Sabarmati, Ahmedabad (Rajkut 


- - - 


- - 
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notice and paying him retrenchment compensation as provided 

ORDER 
in S .25F , He has denied that the action of ternaination of 

(a ) The order No. ELSP353 ut, 3 - 9 - 1973 passed by the 
the services has been taken as a step of victiminution because 

Divisional Mechanical Engineer , Wesicni Railway , Majkot 
of the union activities of ing concerned workman or because 

terminating the sçrvices of Shri Premsing N ., the workman 
of union rivalry . He has pointed out but the concerned work concerned w .e . f. 8 - 9 - 1973 is set aside, 
man has nut been continued in service because he could 
not pass in screening test before the Commutec and not 

(b ) The workman concerned Shri Premaingh is roinstated 

on his original post with contiruity of service and also with 
becausc there was no sulliçıcıl work and hence the question 

full back wages from the date of termination of his servico 
of giving him prefçrence in fresh recruitment as iequiicd u / s. i.e . 8 -9 - 1973 till ho is is reinstated , 
25H or the Rules under the 1. D . ACL does not urise. He 
has stated that as the concerted workman s services buve 

( c ) The arrears becoming due to the workman concerned 
been terminated for his not having passcd screening test, the 

he paid to him within threc months from the date the award 

becoming enforceablo . 
provisions regarding retrenchmat will not apply and incre 
wus nu necessity to hold any enquiry . 

( d ) The Railway Administration to pay Rs. 250 (R » . Two 

hundred Fifty only ) as and by way of cost to Pashchim 
y . Hon the documiculity and oral crieiice produced ja Ruilway Karmachari Parishad, 
tue casc as weuws uuuuuuu uil venull OL JULI 
llic pullies , wew ellul 41001 Milch i4u. Ies acten Wu 

Ahmedabad : 
Ton 18 wneu .er te leruiliu1101 01 services 01 Swi l iclising Dt, 19 -3 - 1987. 
N ., The concerned WOL W48 sinipie wischarge OT OL 

6 . S . BAROT, Prosiding Offis er 
punilivoja laulu , The Adllway AuthoLLicy bure vullieaca 
chut the services of the wondered workman bere leimatec 

[No. L -41011 |55 |83- D .IIB) 
as they were in foro requied . Il 18 their suy frut they have 
alreacy paid vile months pay hieu of Rouce unu 4150 the 

te format , 10 , 1987 
rolrcachicuit compensation as per the provisions of the Act. 
But ibis stard lanen by the Railway Authorities does not 

41. A 1088 — aterfire frana afafya , 19.47 ( 1947 
appear 10 bc sound . As po : 5 . 2 ) in the absence of any FT 14 ) TTT 17 Hamc # FT 4TT ATM T 
agrecnien belween the emplo ; ar and the workman m this 
behall, be eroployer shall crainarily rourench the workinabi 

इलैट्रिक प्रोजेक्ट ज्योतिपुरम , अदमपुर के प्रबंधन से सम्बद्ध नियोजकों 
who was the last persuni bw employed in that category , और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट प्रौद्योगिक विवाद में 
unless lor reasons LO be l occided the employer retrenches 
any other workman . Here in this case pcrsuns junior to tac 

केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण, चन्डीगढ़ के चांट को प्रकाशित 
workaan concerncd have beza con qucd in sei vice whereas * * , fi ATT FT 31 Ar 1987 # To TT 
the workman concerned has becn retrenched . No seniority list 
As required under Ko gi of the ID . (Gujarat) Rules, 1960 

New Delhi, the 10th April , 1987 
has been prepared and puolished on the notice board , Morc 
over, in the notice of retrenchment viven to the workinan S. O . 1088 , -- [n pursuance of section 17 of the ladustriul 
concerned on 11 - 9 -1973 Ūy the Asstt. Personnel Ollicer, onc Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
Annexure is annexed there with wherein it is stated that the horeby publishes the following award of the Central Govern 
services of Shri Premsingl N , Substitute Luco Shed SBI ment Industrial Tribunal Chandigarh , as shown in the Anne 
stand terminated for the reasons of his work and conduct Xurc , in the industrial dispato between the management of 
being found unsatisfactory. But this charge of unsatisfactory Salal Hydro Electric Project, Jyotipuram , Udhampur And 
work and conduct lias not been proved by leading any evi their workmen , which was received by the Central Govern 
Jence and no coquiry has been Jield at all. The reason sliown ment on the 31st March , 1987. 
in this notice and the lernication order dt. 3 - 9 - 73 arc con 
tradictory. The reason buwa in termination order dt. BEFORE SHRI M . K . BANSAL,, PRESIDING OFFICER , 
3 - 9 -73 is that his sorvices are no more required by tlie Admi 

CENTRAL GOVT., INDUSTRIAL TRIBUNAL -CUM 
nistration hetice they stand toiminalcd w . e .f. 8 - 9 -73. Tbus 

LABOUR COURT, CHANDIGARH 
the reason for terminating the services of the concerned 
workman is self- contradictory . Further , the Railway Adminis 

Case No. I. D . 6 / 87 
tration, has also failed to give opportunity to retrenched por 

PARTIES : 
song before recruiting fresh 41.5 required by S .25H . Knowing 
this position the Railway idinistration has now come out 

Employers in relation to the management of Sulal Hydro 
with a new case in its written statement Ex. 4 that tho 

Project Jyotipuiain , Rcasi, District 1 dhampur, 
services of hc workinan conce -ncd was not continucd as he 

J & K , 
failed in screening test held by the Scrcening Comnitice and 
not because of his heing in excess to the reqnirement of 

AND 
substitutes in the unit of Sbl shed . Neither in the notice of 
retrenchment nor in the or jor of termination this reason has 

Their workinen 
been mentioned . Moreover , Ex. 22 . the charge sheet given 

APPEARANCES ; 
to the workman concerned shows that he was given this 
charge sheet for seriously misbehaving with ALFSSBI Shri 

For the Employers - Shri K , B , Raina . 
Sanjog K . Op 17 - 8 - 72 out no enquiry whatsoeier seems to 
have been held in that mailer and thc Railway Administra 

For the workmen --None. 
tion also seenis to have lulind the way of terminating the 

INDUSTRY " Salal Hydro Electric Project STATE : J& K 
services of the workman concerned by way of discharge 
simpliciter than proving that chargc levelled against him 

AWARD 
and dismissing him from sci Vice . By now it is well established 
that the Tribunal has not only to sec the words or form l sed 

Dated 25th March , 1987 
in the order but it has an X -ray it and find out the real 
truth . Form the evidence in this cirse it clearly appers that Dispute No. L - 42011 / 19 /85-DJI( B ) dated 20th Jan , 1987 
the discharge orier passed against the workman is not simple between the Union and thy management of Salal Hydro 
discharge but it is a punitive discharge . No punitivc action Electric Project Jyotipuram Reasi District Udhampur about 
can be taken against any workman without following the prin adhoc bonus for the year 1982 - 83 was referred to this 
ciples of natural justice . The retrenchment order Ex. 14 Tribunal for decision under Section 10 ( 1 )( d ) of the Industrial 
terminating the services of the workman concerned, there Disputes Act which is as under : 
fore , cannot stond, The Railway Administration has ils:) nio 
tried to prove its case before this Tribunal by leadiny oral 

" Whether the management of Salal Hydro Electric Pro 
or documentary evidence. I, therofore , pass the following 

ject is justified in refusing the payınent of adhoc 
order 

bonus for the year 1982- 83 to their workmen in 
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terms of the Governnient of India , Ministry of 

AWARD 
Finance ( D / O Expenditure ) orders issued vide O . M . 
No. F .- 14 (6 )- E (Coord ) /83 dated 10th November, 

The Central Government in the Ministry of Labour vide 
1983 ? If not, to what relict the workman arc en 

its Notification No . L -42012 ( 25 ) 84 - D . 1( B ) dated 24th 
titled to ? " 

January , 1986 has referred the following industrial dispute 

to this Tribunal for adjudication : 
2 . Notico of the reference was issued to the General Secre 
tary of the Union at their address. But none appeared on 

" Whether the chion of the Manucenout in terminating 
their behalf . The manayejjent appeared before me and 

the scrvicos of Shii Prem Prahash with effect from 
placed an affidavit on Ilie filc wherein it is alleged that on 

21- 10 - 83 is legal i justific ] ? If not to what 
3 - 4 -1986 a bilateral settlement has been arrived at between 

relief the workmn is entitled ?" . 
the Union and the management about payment of adhoc 
bonus : that the adhoc bonus for the years 1982 - 83 , 1983-84, 

2 . The case of the mockian as set forth in the stutement 
1984 -85 has really been pain and the matter has been 

of claim is that he was engaged by the Muragement w .ef. 
withdrawn as settled by the Union . Relevant documents were 

17 -6 - 82 and Wily paid froni 18 -6 -82 and continued to work 
also allached with the allidavit. 

upto 20 - 10 -83 . His services were wrongfully and illegally 

tcrminalcd by verbal orders on 21 - 10 -83 . The workman had 
3. On going through the affidavit and documents I am 

completed more than 240 doys of contiuous service but 
satisfied that there is scttleinent between the Union and the 

ilie Management did not give any notice or paid ny notice 
mangement about the paymien of adhoc bonus. So a No pay of retrenchment cunipensation and thus violated the 
Disputo Award is rendered in the present case , 

provisions of section 25- F of the I. D . Act. The Manage 

ment also enployed peisong after the retrenchment of the 
Chandigarh 

workman but did not mithe upy oilor tu hiny and consequently 

there was violation of sectinn 25 - H of the ID . Act. Aller 
25 -3 - 1987 . 

the workman lad Tuised il dispute before the Conciliation 
M . K . BANSAL , Presiding Oficer 

Ofliccr he was again tuken on strength of thic Management 

from 16 - 11 - 83 but was removed from Nervice from 16 - 12 -83 . 
[No. L - 41011 /55 /83- D . JI(A )] 

He was again re - employed from 24 - 12 -83 and his seivicos 
TARI SINGH , Desk Officer were terminated on 11- 2 -84. However , no notice was serv 

ed upon him nor any notico pay or retrenchment com 
pensation paid . Hence the workinan prayed for reinstate 

ment with back wages and continuity of service . 
T FETT, 187 , 1987 

3 . The Management in iis written statement controverted 

the claim und allegations of the workman and submitted 
" To To 10 :19 -3tutfites for furth, 1947 ( 1947 

that the workman Wils on its roll as taxistant Wireman 
* T 11 ) # 7 TTT 17 TAHUT # , PIATT HITT , profit for from 18 - 6 -82 to 12 - 2 -84. The workmun had received wages 
witferur ( TefarFi ) tony often formato sto , the faranft water 

upto 12 - 2 - 84 . He way served one month s notice of ler 

imination vide letter dated 11- 1 - 1984. Compensation was 
संत्र से संबच नियोजकों और उनके कर्मकारों के बीच , अनबंध में निरिष्ट sent to the workmun vide letter dated 25 - 3 -85 alongwith 
औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिकरण, नई दिल्ली 

cheque for Rs. 420 but the same way foceived back indeli 

vered . It was further stated that the workman did not 
Tayt mit welfart itt a T FATT TTFIT ", 12- 1- 47 48 

possess the requisite qualification for the post for which he 
Say Hai 

was kept on daily wages by llie ihica Assistant Engineer and 
it came 10 the notice of the Executive Engineer during 
the inspection of 1lie Works and, therefore , the workman 

was served with police is required under section 25- F of 
New Delhi, the 16th April , 1987 

the I. D . Act. Till the Jale of submission of the writtco 

stutement the workmin had not intimated to the offlce that 
S . O . 1689, — In pursuance Section 17 of the Industiial 

he had acquired 1l1e minimin requisite qualifications ie., 
Disputes Act. 1947 ( 14 of 1947 ) , the Central Government 

Wiremar Grade II Licence, llence the order of 101mication 
hereby published 1h : following ward of thie Central 

of the service of the workman was justified . As it was not 
Government Industrial Tribunal, New Delhi is shown in 

possible to allow the workinan on roll as he was not having 
the Annexure , in the industrial dispute between the employers 

requisitc Wireman Gode 1 Licence without which he could 
in relation to the managenicnt of Executive Engineer 

not be allowed to handle elevisicul installations, 
(Electrical) C . P . W .J) , New Delhi and their workmen , which 
was received by the Central Governntent on the 2nd April, 

4 . According to the Management there was no termina 
1987 . 

tion order dated 21- 10 83 and the services of the workman 

were terminated only W .9 .1. 12- 2 -84 nficr the expiry of onc 
BEFORE SHRI G . S . KALRA, PRESIDING OFFICER , month s notice served upon him . The Management hus 
CENTRAL GOV T . INDUSTRIAL, TRIBUNAL , NEW 

placed on record a photovit copy of the muster roll which 
DEI EIL 

shows the presence of the workman uptu 11- 2 -83. The 

Management has also placed on tccorl photo copy of the 
ID . No. 24186 

Dolice dated 11 - 1 -84 whereby the workmen was intimated 

That is he was not posse sing Wireman Grade Il licence 
In the matter of dispute 

which was minimum qualification for the post of Assistant 
BETWEEN 

Wircman , fic was served with one month s notice of termina 

tion from the date of receipt. 
Slui Prem Park toll, Through CPWD Mazdoor Union , 

A copy of the reccipt dated 
E - 26 , Raja Bazar , (Old quarters ), Baba Khurak 

12 - 1 -84 from the workman of this notice is also placed on 

l ecord . In fact the workm :in himself in his statement of 
Singh Marg , New Delhi. 

claim stated that subsequently he was taken on strength of 

the Management froni 16 - 11 - 83 hut removed on 16 - 12 - 83 
Veralis 

and again he was re- emplovei on 24 - 12 -83 ond his services 

were terminated on 11 - 2 - 87. The worknian las not been 
l he Executive Engineer ( Elect, ) , Electrical Division 

able to produce the letter data 28 - 10 -83 alleged to have 
No . 1, CPWD , I. P . Bhawan , New Delhi-110002 . 

heen written by the CPVD Muzdoor Onion to the Managc 

meni ai mentioned in the statement of claim . Only a photo 
APPFARANCES : 

cony of the proceedings in conciliation before the Assistant 
Shri H . S . Vits for the workman . 

Lohou Commissioner (Central) Delhi Ex. W11 has licen 

produced and these proceedings are dated 3 - 9 - 84 and po to 
Shri Mitter Sain , Fredriti o Fngineer ( Elect.) -- for show that these procecdings took place only after the ter 
tho Management, 

mination w .e .f, 12 -2 -84 ay is the case of the Management, 
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Hence as the facts reveal there was no termination as such 

workmen listed in the annexure below should bo 
dated 21- 10 -83 which is included in the terms of the present 

regularised in time rated jobs shown against them 
Teference. The termination dated 12 - 2 -84 which sould in facts 

is justificd ? If so , to what relief are the workmen 
have been challenged by the workman has not been included 

concerned entitled 7 " 
in the terms of reference and this Tribunal is precluded from 
looking into the legality and justification of the termination 

ANNEXURE 
dated 12 -2 - 84 . - The workman iſ so advised may Reek 

1 . Shri Puwpujan Gupta , Line Mazdoor, 
fresh reference in respect of the termination of service from 
12- 2 -84 but no award can be given in respect of a non -existing 

2 . Shri Padarath Hazam , S . F . Mazdoor. 
termination order catred 21- 10 - 83 . This reference stands 

3 . Shri Khageshwar Rawani, Timber Mazdoor, 
disposed of accordingly . 

4 . Shri Nand Lal Rawani, S . F . Mazdoor . 
5. Shri Sudish Kumar, General Mazdoor . 

6 . Shri Zamiruddin Ansari, Sailing Mazdoor 
Further it is ordered that the requisite number of copies 

8 . Shri Narayan Rawani, Sailiog Mazdoor . 
of this Awaid may be forwarded to the Central Govt. for 

8 . Shri Ch. Narayan Rawani, Pump Helper , 
necessary action at their end . 

9 . Shri Gunon Rawani, Timber Mazdoor . 
24th March . 1987. 

10 . Shri Sat Narayan Rawani, Pit Munshi. 
G . S. KALRA . Presiding Officer 

Soon after the receipt of the order of reference noticos 
INO, L -42012 26 - D . II( B ) 1 were duly served upon the parties . Both the parties filed their 

respective W . S . Thereafter several adjournmeots were granted 
HARI SINGH , Desk Officer. 

to the parties , Ultimately when the case was fixed on 6th 
August, 1987 Shri K , N . Singh , Dy. Personnel Manager re 

presenting the employers appeared before me and filed a 
77 fuerit, 8 , 1987 

memorandum of settlement. I have gone through the terms 
of settlement which appears to me to be fair and proper . 

Accordingly I accept the same and pase an Award in terms 
fit . . 10904rulfira f4977 nfufau , 1947 ( 1947 41 

of the memorandum of settlement which forms part of the 
14 ) TETTT 17 Agur , 417 enfatit # 1494 Award as annexure , 
मससे भारत कोकिग कोल लिमिटेड के प्रवन्धतंत्र के सम्बद्ध नियोजकों और 

1. N . SINHA , Presiding Officer 
उनके कर्मकारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय 

INo . L -20012 /31 /82- D . III ( A )] 
सरकार औद्योगिक प्रधिकरण नं . 2 धनबाद के पंचाट को प्रकाशित करता 
$, it into 4 $ 31- 3-87 # 1 ITT 397 RTI 

ANNEXURE 

BEFORE THE PRESIDING OFFICER CENTRAL GOV . 
, New Delhi, the 8th April , 1987 

ERNMENT INDUSTRIAL TRIBUNAL NO . 2 AT 

DHANBAD 
S . O . 1090 , - In pursuance of section i7 of the Industrial 
Disputes Act, 1947 114 of 1947 ) , the Central Government 

Reference No. 59 /82 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 2 , Dhanbad as shown in the 

Employeers in relation to the management of Dharma 
Annexure , in the industrial dispute between the cmployers in 

band Colliery : 
relation to the management of Dharmaband Colliery of M / s. 
Bharat Coking Coul Limited and their workmion , which was 

, AND 
received by the Central Government on the Jist March , 

Their Workmen 
1987 . 

Petition of Compromise 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAI, (NO . 2 ) AT DHANBAD 

The humble petition on behalf of the parties to the above 

relerence most respectfully showcth : - - 
Reference No. 89 of 1982 

1. That without prejudice to the respective contentions 
In the matter of industrial dispute under Section 10 ( 1) ( d ) 

contained in their respective written statements, the parties 
of the I. D . Act, 1947 

have milubly settled the dispute on the followiog terms: 
PARTIES : 

TERMS OF SETTLEMENT 
Employers in relation to the management of Dharma 
band Colliery of Messrs . Bharat Çoking Coal Limit 

( a ) That the concerned workmen S /Shri ( i) Deo Pujan 
cd , Post Office Sonardih , District Dhanbau and their 

Gupta , (ii) Padorath Hazam , (iii) Khageshwar ( Re 
workmen . 

wani). ( iv ) Nandlal Rewani, ( v ) Satish Kumar , ( vi) 
APPEARANCES ; 

Jamruddin Ansari, ( vii ) Narayan Rewani, ( viii) Ch . 
On behalf of the workmen — None. 

Narayan Rewani and (ix ) Gunen Rewani have al 

ready been regularised on time-rated jobs by order 
On bchulf of the cmployer - Shri K , N . Singh , Dy. P .M . 

No . DC / P / 12 /83|44 dated 25th November, 1983 
STATE : Bihar. 

INDUSTRY : Coal. 

which have been accepted without any protest. The 

above named workmen do not claim any further ro 
Dhanbad , the 23rd March , 1987 

lief. 
AWARD 

( h ) That the concerned worknian Shri Sat Narayad Re 

wani ( SI, No. 10 of Annexure to the reference ) will 
The Government of India , Ministry of Labour in exercise 

be regularised as Munshi in Clerical Grade- III with 
of the po :vers conferred on them under Section 10 ( 1 ) ( d ) of 

effect from 1 - 1 - 1987 and his scale of puy will be 
the I. D . Act, 1947 has referred the following dispute to this 
Tribunul lor adjudication vide their Order No. L - 20012 (31 ) / 

fixed accordingly . 
82 -DITI( A ), dated the 20th May, 1982 . 

. 

( c ) That Shri Satya Narayan Rewani s seniority as 
SCHEDULE 

Munshi in Grade- III will be considered from the date 

of reference i.c . 20th May, 1982. He will not clain 
" Whcther the demand of the workmen of Dharmaband 

any difference of wages from 20th May , 1982 till he 
Colliery of Messrs. Bharat Coking Coal Limited , 

is fixed in Clerical Grade- Ill effective from 
l ost Onice Sonardih , 

1st 
District Dhanbad that the 

January , 1987 . 
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2 . That in view of the aforesaid seulement there remains 

Dhanbad that the workmen ( incntioned in the Ad 
nothing to be adjudicated . 

nexure ) should be ticated as employees of the Bharat 

Coking Coal Limited , wd paid nages is per the 
Under the facts and circumstances stated above tlıc Hon 

National Coal Wage Agreement is justitied 2 If so , 
ble Tribunal will he graciously pleased to accept the terms 

to what relich ire the said workmen catitled ? 
of settlement as fair und proper and will be pleased to pass 
tbe Award in terms of the settlement 

ANNEXURE 
For the Workmen . 

1. Shri Nashir Khan . 
1. Sd / 

2 . Shri Pun Ram . 
Joint General Secretary , 

3 . Shri Rashid Mian. 
R .C .M .S . 

4 . Shri Sagir Mion . 
2 . Sd / 

5. Shri Basir Mian . 
For the Employer. . 

6 . Shri Ehshan Mjan . 
Sd / 

7 . Shri Mango Mian 
Gencral Manager 

8 . Shri Palosurum Yadav . 
I. N . SINHA , Presiding Officer 

9 . Shri Srinivas Yadav . 

10. Shri Sikcner Sao, 
Hi fareft, 8 .377, 1987 

11. Shri Rajrangi Prajaputi. 
47. RT. 1091 — fulfira ficare gfüf*144, 1947 ( 1947 41 12 . Shui Shyam Sundur Prajapalt. 
14 ) * * TT 17 * TAUT # , - HAT , THAT TRUST, 

13. Shri Lakhan Prajapati, 

14 . Shri Sheolal Prajapati . 
मैसर्म भारत कोकिंग कॉल लिमिटेड के प्रबन्धतंत्र के सम्बद्ध नियोजकों 

15. Shri Jaglal Prajapati, 
और उनके कर्मकारों के बीच, अनुबंध में निर्दिष्ट औद्योगिक विवाद में 

16 . Sri Subedar Prajapati. 
केन्द्रीय सरकार औद्योगिक प्रधिकरण मन्या 1, धनबाद के पंचाट को 

17 . Sri Sheo Narain Yadav. 
941f $ 71 , ut ATT TETT FT 31- 3- 87 * * ATT UHT PTT 

18 . Sri Ashoke Prasad . 

19. Sri Raju Prasad . 
New Delhi, the 8th April, 1987 

20 . Sri Basdeo Rana . 
S . O . 1091, - In pursuance of section 17 of the Industrial 

21 . Sri Moti Sao. 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 22. Sri Markande Prajapati. 
hereby publishes the following award of the Central Gov 

23 . Sri Nankhak Choudhury . 
ernment Industrial Tribunal No . 1 , Dhanbad as shown in 

24. Sri Prabhan Yadav . 
the Angexure , in the industrial dispute between the emplo 
yers in relation to the managemont of Goralichouk Colliery 

25. Sri Bachhu Paswan . 
of M / s . Bharat Coking Coal Ltd . and their workmen , which 

26 . Sri Bachan Rani. 
was received by the Central Government on the 31st of 

27 . Sri Harischandra Ram . 
March , 1987 . 

28 . Sri Hiralal. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

29 . Sri Ram Chander Poddar , 
TRIBUNAL NO . 1 , DHANBAD 

30 . Sri Ganesh Pandit. 

31. Sri Bhupendra , 
in the matter of reference under Section 10 ( 1 ) (d ) of the 
Industrial Disputes Act, 1947 

32 . Sri Ram Raj. 

33. Sri Munyeri Pandit . 
Reference No. 31 of 1982 

34. Sri Mohan Ram . 
PARTIES : 

35. Sri Boudha Bhuiya , 

36 . Sri Udai Yadav. 
Employers in relation to the management of Gopalichouk 

37. Sri Phulkeshar Yadav , 
Colliery of Messrs Bharat Coking Coal Limited , 

38. Sri Ram Sarup Yadav. 
Bhagaband Aron VII. P . O . Kysunda , District 
Dhanbad . 

39. Sri Sanichar Paswan . 

40 . Sri Somri Kamin . 
AND 

41. Sri Pani Kamin . 
Their Workmen 

42 . Sri Lalti Kamin . 

43. Sri Binti Kamin . 
APPEARANCES : 

44 . Sri Pulo Kamin . 
For the Employers - - Sri B . M . Lall, Dy. Chief Person 

4 .5. Sri Simti Kamin . 
nel Manager , M /s, Bharat Coking Coal Ltd . 

46. Sri Mustak Mian . 
For the Workmen -- Sri Srikrishna Verma , Secretary , 

47. Sri Garib Dusadh , 
C . M . S . I, (CITU ) . 

48. Sri Siyarain Singh . 
STATE : Bihar. 

INDUSTRY : Coal ! 49 . Sri Brahamdeo Singh . 
Dhanbad , the 20th March , 1987 

50 . Sri Ram Bilas Singh . 
AWARD 

51, Sri MJ. Muklid , 

52. Sri Jubed Mian . 
The present reference arises out of Order No. 1 - 20012 
( 409) /81-DII( A ) datçd , the 8th April . 1982, passed by the 

53. Sri Sumil Singh . 
Central Government in respect of an industrial dispute bet 

54 . Sri Jogender. 
ween the parties mentioned above. The subiect matter of 

55 . Sri Basistha Narain . 
the dispute has been specified in the schedule to the said 

56 , Sri Jayant Kumar 
order and the said schedule runs as follows -- 

57. Sri Mohan Yadav 
SCHEDULE 

38 . Sri Ram Awadh . 
" Whether the demand of the workmen of Gopalichouk 

59 . Sri Akil, 
Colliery of Messry Bharat Coking Coal Limited , 

60. Sri Bhagwan Das . 
Bhagaband Area VII Post Omce Kusuinda , District 61. Sri Bhagwan Prasad . 
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62 . Sri Ram Prabesh . 

( 3 ) Şugir Mia 
63 . Sri Rama Kanta . 

( 4 ) Mango Mia 
64. Sri Munish Mian . 

( 5 ) Sikender Sao 
65. Sri Kamru Mian . 

( 6 ) Bajrangi Prajapati 
66 . Sri Kaishar. 

( 7 ) Shyam Sundor Prajapati 
67 . Sri Safiquc Mian . 

18 ) Lakhan Prajapati 
68. Sri Amin Mian . 

( 9 ) Shoolal Prajapati 
69. Sri Shankar Prasad ." 

( 10 ) Jaglal Prajapati 

( 11 ) Subedar Prajapati 
2 . This case relates 10 the dispurc of 69 concerned work 

( 12 ) Shoo Narain Yadav 
turn mentioned above , out of which the dispute of 20 con 

( 13 ) Ashok Prasad 
cerned workmen has been settled out of Court . A memoran 
duor of settlcnicnt has been filed in Court. I huve gone 

( 14 ) Boodco Rana 
through the terms of setilement and find them . quite fair 

( 15 ) Nanhak Choudhuri 
and reasonable . There is no reason why an award should 
not be made on the ( erins and conditions laid down in the 

It is further agreed that the following 5 ( live ) wor 
memorandum of settlement, I accept it and make an award 

kers will be offered employment as Mirer Loader 
accordingly . The memorandum of settlement shull forin part 

without back wages only after wlier tliey furnish 
of the award . 

adequate proof regarding their genuineness to be the 

real persons involved in the above noted Reference , 
3 . Let a copy of this award he sent to the Ministry ay 

which will be submitted by them within 45 days 
required under Section 15 of the Industrial Disputes Act, 

of the signing of the settlement. 
1947. 

( 1 ) Persuram Yadav 
[No. L -20012 (409 )/ 81 -D . ILHA ) ] 

( 2 ) Srinivas Yadav 
. S . K . MITRA , Presiding Officer 

( 3 ) Bachan Ram 
MEMORANDUM OF SETTLEMENT ARRIVED AT BET 

( 4 ) Harish Chand Ram 
WEEN THE MANAGEMENT OF , SCCL, /BHAGABAND 

( 5 ) Mohon Ram 
AREA AND THE WORKMEN REPRESENTED BY 

( 2 ) It is further agreed that the management will have 
C .M . S . T. IN RESPECT OF REFERENCE CASE NO . 31 / 82 

the right to post in or transfer to any of the col 
CONTRACTUAL WORKMEN OF GOPALICHUCK 

lieries of BCCL from time to time the Miner /Loader 
ÇOLLY 

depending on the requirements of BCCL manafo 
Management representative : 

ment for such workers . 
1. Shri R . N . Lall, Dy. C . P . R ., 

( 3 ) It is agreed that all the workmen concerned will suid 
Bhagaband Area . 

mit locuments as under within 45 days from the 

date of the settlement failing which the matters will 
Union representative : 

be treated as closed : 
1 . Shri Srikrishna Verma, 
Secretary, 

(a ) Affidavits in support of their caliu ; 
C . M . S . I, (CITU ) 

( h ) 7 ( seven ) copies of passport size photographs 

July attested by Shri Srikrishna Verma, Sc . 
SHORT RECITAL OF THE CASE 

cretary , CMSI (CITU ) . 
Colliery Mazdoor Sabha of India raised an industrial Jis 

( 4 ) It is agreed that this settlement is in full & final 
pull which culminated into Reicience Nu, 31182 with the 

settlement of all the claims of the CMSI and the 
following terms of reference i. e , demanding that 69 CO 

workinen concerned in the above referonce pending 
operative workmen working at Gopalichouck Culiery should 

before CGIT No . 1 , Dhanbad and there is no sub 
he trcuted as employees of BCCL and paid wages as per 

fisting dispute and the parties will file copies of this 
National Coal Wage Agreement. This dispute was pending 

settlement before the said Tribunal for disposing of 
hefore the Tribunal No. I for oral evidence and arguinent, 

the aforesaid reference in terms of this setilement. 
However , on tbe basis of D ( P ) s circular No. 2649- 949 catcd 
81b9th May , 1986 and subscqucnt circular that all the pend 

( 5 ) That the settlement shall be registered under rules 
ing cases before the Conciliation / Tribunal should be review 

58 ( 4 ) of the ID (Central ) Rulos , 1957. 
cd and settled wherever possible , the Hd Qr. vide their letter 

Signature of Partics; 
No. BCCL : EDO : F & R : CNSI ( CITU ) / 86 /6008- 10 dated 
tith / 18th December, 1986 issued by Shri N , L , Singh , PM 

Sd / 
(SDO ) conveyed the approval of the Competent authority for 

( BM Lail) 
taking into employment 2 ) persons Miner Loader without 

Dy. Chief Personnel Manager 
backwages out of 69 23 named in the slhcdule of Reference For Management - BCCL 
dated 8th April, 1982 . After when the approval was received 

Sd / 
from the Hd . Or the General Manager , Bhagahand Area 
again desired that their attendances should be re - checked be 

Witness : 
fure issuing appointment, So luring the course of checking it 

Bharat Cuking Coal Ltd ., 
was found that the name of 5 ( five ) workmen i.e . their title Bhagabund Area . 
etc . did not tally with the attendances ar furnished by the 
Colliery out of 20 in respect of whom the approval was given 

(Srikrishna Verma) 
by the Hd . Or, G . M , has cleared the cases of 15 workers 
whose details have been found correct and in respect of 5 

Secretary , CMSI 
workers, he has desired that a proper clarificalion is to be 

For Union -- CVSL CITU ) 
sought hefore issuing appointment lotter, The details of the 
agreed decisions are as under : 


Terms of Settlement 
( 1 ) The following 15 co - operative workmen out of 69 

co - operativo workmen involved in the Reference will 
he offered emoloyment As Miner I oade without 
hack wages subject to their medical fitness : 
( 1 ) Nashir Khan 
( 2 ) Puni Ram 
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S . O . 1092, - - pirštancu Oi non 17 the industrial was admitted us File No. 11374 84- E - 3 . The management 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 

appeared before the ALCIC ) and field their written com 
hereby publishes the followiny award of the Central Govern 

ment und also liled the proceeding of thic D . P . C . The 
mcht Industrial Tribunal No. 2 . Dhanbid ils shown in the 

documents produced before the ALC ( C ) showed that seniority 
unexure , in the industrial dispute between the employers 

in service hac nut been considered although in consider 
in clation to the munitgement of Burragarh Collier y in Area 

ing promotion seniorily - clini-merit was to be considered by 
NO . VIII of Mils . Bharat Coking Coal limited , and their 

the D . P . C . The D . P . C . records show that the concerned 
Workmen , which 11 :15 received by the Central Goveinment 

Hurkman had secure the same marhs plus seniouity in Ser 
On the 3151 Murch , 1987. 

vice whereas the candidates obtaining equal marks with 

besser length of service wet promoted but the concerrect 
B FORL THE CENTRAL, GOVERNMENT INDUSTRIAL workmin was not promoted . It is submitted that discriminis 
TRIBUNAL (NO . 2 ) , AT DHANBAD 

tion has been done with the concerned workman without 

Showing any reason. The concerned worknian should be 
Reference No. 104 of 1986 

trenied il a Titler since 1974 as he was working as Fitter 

since then . The cuncerned workman is fully entitled to be 
In the miliei of industrial dispute linder Section 

promoted to Cat. V from , 1983 us the clecision of llic D . P . C . 
10 ( 1 ) lil ) ! [ the LD . Jul 1947. 

Wils unjust and malafide . 
PARTIES : 

I he time of the management is that the promotion of a 
Enployer s in relation to the management of Burungarh workman is the management s function and no workman 

Colliery in Aren No , VIII of Ms. Bhral Coking huy 1 right to claini promotion . " The promotions are 
runt Ltd . and their workmen . 

effected according to the promotion policy formulated by 

the management in consultation with all mujor trade union 
APPEARANCES : 

nperating in the Coul industry . The promotion are effected 

on the basis of the recommendation mude by the D . P . C . 
On behulf of the workmen . Shri S . P . Singli, Cienciul 

I he concerned Wokm ! ) will prointel 115 Mechanical 
• Secretly, Khan Mazdoor Congress, 

Helper in 1971. He was regularised 18 Mechanical Fitter 
Cu behalf of the employers - Shri B . Joshi, Advocate . 

in Cat. IV with ellect from 1- 8 - 77 hy letter dated 28 - 10 - 77 

und in such his seniority in Cill . IV was counted from 
STATE : Bilar . 

INDUSTRY : Cval. 1 - 8 - 77 , A departmental promotion committee was constitu 

ted in 1983 for considering the case of promotions of the 
Dared , Dhanbad , the 251h March , 1987 

concerned worhman along with others for promotiin front 

Cat. IV to Cot. V , The Dr. C . did not recommend for 
AWARD 

thie proniotion of the concerned workman in therefore the 
Hay not promoted , The D . P . C . is it Technical body which 

tikes trade test and can judge suitability of a workmon for 
The Govt, of India , Ministry of Labour in exercise of 

his pronotion to the post of Mechanic : 1 Fitter in Cat. V . 
the powers conferred on theni Under Section 1011 ) (ul ) of 
the I. D . Act, 1947 his referred the following dispute to 

A matriculate filter with ITI vertilicntc can easily inderstand 

The sketches and diagram of smull machine party , can write 
this Tribunal for adinlicillion vicde their Order No . L -20012 

the statutory reports, calculate the measurement clc . A 
(249 ):85- D , Al, date , the 13th Folruary . , 1986 . 

Filter with oxperience only cannot write correct rororts 
SCHEDULE 

with sketches and diagram and cannot be suitable for a 

highly skilled jobs required to be carried out by Cat. V 
" Whether the demand of Khan Mazdoor Congress that und Cot. VI Fitters , The 1) . P . C . took into consideration 
Shri Kalin Mian , Mechanical Pilier of Buirugarb 

the merits hy tho trade jesti qualifications and experience 
Colliery of Ms. Bharat Coking Cod Limited should While selecting the candidates for promotion from Cat. V 
he given promotion by the inngement from 10 Vat. V . Seriority alone cannot be the basis for prono. 
Category -ly to Category - V with vetro pective 

lion for technical personnel unless the qualifications and 
eflect and on the basis of the principle of selection merity are the same. In respect of the candidates being 
for the sud promotion on seniorty -cum -merit is considered for promotion . The D . P . C . did not recommend 
instified ? If so , to what relief is the concerned the chie of the concerned workman for promotion after 
Morkman antitlel und Srond what date ?" 

considering the various factors required for promotion . The 

D . P . C . ucted hinalidely purely on technical consideration 
The case of the workmen is that the concerned workman 

ind was not influenced by any extraneolis matters . The action 
Suri Kalm Van was appointed as Mechanical litter Helper 

of the management in rejecting the claim of the concerned 
on 17 - 10 - 71 in Burrugarh Colliery of MS. P . C . C . Ltd ., 

workmin for promotion is legal and honafide and the con 
since 1973 the concerned workman was being taken the job 

coined workman is not entillel to any relier . 
of Mechanical Filter. He als regularly working as 4 
Mechanical Fitter and was uso raich the dilfeienve of wages 

The point to be considered in this case is whether tho 
of Mechanical Filter . The margement regularisecl 

( culcerned workman shouli he given promotion from 
the 

Cat. 
concerned workman as Mechanical Fitter on 1- 8 -77 oficr 

IV to Cat. V with retrospective effect on the basis of the 
limpse of 4 yedirs, although there is a policy decision of 

principle of selection for promotion on seniority - cum -merit 
M119. B . C . C . Lid ., that a workman working on í higher 

hasis . 
Category for more than 6 months will he regulaused in the 

The workmien cramind the concerned 
mid joh . In the year 1983 the management referred the 

workman refore , 

The Tribuna} The 22nngement did not examine ony witnesy 
cige of the concerned workman for promotion to the 

Hun filed tucuments which have been naked Ext. M - 1 to 
Departmental Promotion Committco ( D . P . C . ). According 

M - 3 on adression . The ducugients filed on hehalf of the 
to the policy decision of the management a workman should 

Horkmen have been 13.711cl Fxt. W1 to W -5 . 
got a chance to rear before the D . P . C . after every 3 
Bruirs . "The concerned workman appeared before the D . P . C . 

It is the admitled case of the partiet tlmit the concerned 
1110 He was ( ully vatisfied of his performance before the 
D .PC but the D . P . C . did not consider him fit for pronio 

workman was firsturpointed as Mechanical Fitter hçircr 
1in. Being auglic : cd with the decision of the D . P . C . the 

in 1971 and was regulariscil as Mechanical Fitter in Cat, IV , 
concerne Bothman being a meniber of Khan Mazloor 

with clcct from 1. 8 - 77 . It is also admitted that the con 
Congress represented his Citse before his union . The union 

cerned workman why heing 1.1ken the job of Mechanical 
took up the matter with the management through representa Fitter . According to "l1c workricn the concerned workman 
tion date 10 - 3 - 84 but the management did not rive any was working regularly . Mechanic :11 Fiter since 1973 
icply to it Therefter the union raised industan dispute and was heing paid the Jilteren : c of wages whereas accort 
12- 15tc tlie AL. C ( C ) Dhanbad and it is mumlere ila ALC ing to the manageinant the cuncerned workinan wag given 
File No . 1) 190 84 but lue to the fetult of the oitlce thic file the scope to learn the job of 1 cclonical Filler while work 
was inisplaced for a long time nod thc union had to dron ing as a mechanical Fitter and that he was given chance 
the cuse raised the case again before the ATC ( C ) . The to work as Machanical Fitter 01 sont occasions whenever 
linion raised the industrial dispute before the ALCIC ) which required due to absence of Fitiers or for any other reason19 
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a way paid di sicuce Watch It is a daitted L1 pull ly tlim Wam ( OICH ticieture llic liniltis a t : 
1!1c pitrley thal the concerned workm / 107 Hild w eaned before D . I . C . alone were impetunt to sev ulicilice the 11161er s 
thic D . P . C . in 1983 bul the D . P . C . diul not sclect lum for given by the concerned lokun Kul Militactory or not 
promotion . 

and the satisfaction by the wurkmane regunding us answers 

cannut he taken as the lima : Autliorily . It was for the 
WW - 1 Kalim Miun in the concuocd Workman . He has members of thic D . C . C . 11 consider the courClics of the 
stated that ſic was prouinted in Burligarh Collicly as 111 ,les by the concerned vurkuali and ful than we have 
Mechanical Filter Helper on 17 - 10 .71 and sine 1974 lic 10 turn to Exl. M - ? . lxt. MI ? is the DP. C . fus C & M 
was working us Filter onl in August, 1977 hu Wira designate , non -executive case sind E & M personnel of kustola Arca in 
ats Mechanical Fitter . He has stallet that he was getting which Buragarlı collier ; falls. At the very . Ousct the 
the difference of wages of Fitter Helper anal Hitler betee ) members of the D . P . C . hava prescribed the marka for the 
the period from 1974 1977 , Ile has statou that D . P C . trade text and interview 11741 illcoldingly they live given 
is hell in the collie , y very 3 year s but his case was not marks 10 the candidates wlie telel appeared for promozioni 
sent to the D . P . C . in 1980 ind that his case was sent to Ixt M - 3 gives the onionty: lin anul thic local mutky obtain 
the D . P . C . for promotion in 1983. According to him ine er by the candidales of kontora 11cal Page - 3 of Fxt. M - 3 
candidates are called n inicrview heforc the D . P . C . Where the seniority of Bhota Manalo is ! t Si. No , 20 and that 
oral questions are put to tle canı danes . He has otat: of the concerned www . inill! Slui Kalim . Nun is at Si. No , 
that the back ( 175wcred all the question which were put to 27. Bluola Malato us in Grade -IV of Burra galli Collicry 
him by the enhes of the DPC. He has further stnicul since September , 1978 and the coucoin .l workjan Kalim 
that the Mechwical Fitters junior to him were promoted Mian was in Cat. " V N47cc Auglist, 1977 . It will further 
hy the D . P . C . and as sucli hiz demand for promotion is unreari thal Bholat Muivato channel! 26 . mauks wereay the 
justified In Cross -examination he has stated that in 1974 concerned workman Kulim Mian obtilined unly 25 marks 
he received authorisation to work as Mechanicas Fitter in tlic D .PC Thus the mil.) obtained by the concerned 
hut he did not produce it in this case. The said authorisa workman int the 1) . . C . way lower than the marks obtained 
tion would have shown toc rerica for which ile concerned by Bhole Malato . Ua 110 111rks of Bhole Mirlito 2014 
workman had been uitno : lsce to work Mechanical 

the concerned Horkman teen cur then the Seniority of 
Filter . An authorisation to work as a Mechanical Fitter 

the concerned workmanin lut I would have licen consi- · 
may not necessarily establish that the person soilithorised 

dered for promotion and Blola Mahalu could 110t have been 
was actually working it s i michanical Fitter regularly . The 

promoted but as the marks ohtoincil try Bhola Mahato was 
authorisation only me: 11t that the persons who ? lthuisca 

higher than the concerned rorkan ile seniority did not 
could be employed : 1 Mechanical Fitier . 

come into play in monsiçlering the promotion . I hold there 
Although in the WS. or in Iris 

fore that the D . P . C . liad litly promoted Bhola Manalo 

evidence theic is no . 
mention of inny name of the juniors who were plore] 

on his obtaining higher marks that the concerned workin 

Kaimi Mian , Anittedly there is no 
hy the D . P . C . but in 

case that any 
cr033 - xamination WVW - 1 has Blutod 
that Bhola Mahalo junior 0 hivi was promoted by 

mechanical Fitter having murlis less than the concoined 

the 
D . P . C . in 1983. He bila adinitred that the other mechani 

Workman trave been promote and as such it cannot be said 

that the management or thic D . P . C . had macle any discuimit :1 
cal Fitter who were plomoica in 1983 1111 all bcen designa 
ted along with him as Fitter in 1977 . IIe his also starck 

tion in not promoting the concerned workman to Cat. V . 
in his cross - examination that the persons who were promot 
ed hy thc D . P . C . 1 1983 had not heen called for any 
interview by the D . P . C . 11 ) 1980 and it apreurs 

Ext. W - 1 
from 

is the letter durci 18 - 10 - 77 by which the 
his evidence that 110 DP. C . wag helst in the collicry in 

concerne, workman was placed in Cul IV as Mechanical 
1980 for the promotion of Mechanical Fitters. It is clear 

Filter with effect from 11 -77. This document is an admittel 
therefore that the concerned wolk nxn was calica interview 

document. Ext. W -2 dnied 10 - 3 -81 18 the letter written by 
hy the D . P . a . in 1983 when all the cases of other mechani 

the General Sevietary of the union to the Sundt. of Mines 
cul Fitters were considered for promotion . As there was 

Burragarh Coll ery ngiting demirit ; foi promotion of the 
no D . P . C . held in 1980) the case of the concerned workman 

concerned workman to Cut V , Ext. W - 3 is thic indlustrial 
could not be conside: eu for promotion in 1980. Ext. M - 1 

dispute raised by the Union Secretary refore the ALCIC ) , 
in the promotion policy for clectrical and mechanical non 

Dhanbad , Eyt, W - 4 . the crimman of the Supot, of Mines , 
executive cadro in BCCL dated 20 - 2 - 78 . It will appear 

Burragarh Collicry in respect of the Industrial dispro hefore 
that P & M personnel working in Cat, I, II , III, IV und V 

the Al CIC ) , Dhanbad . Ext. W - 5 is the rejoinder on behall 
shall be eligible for promotion for the next higher category 

of the workman hefure the Alcci and Ext. W -6 dated 
lipto Cat. VI if he has ruit in 3 your service and this 

16 -4 - 85 is the additional comment submitted by the Agent 
will be subject to passing of tracle test and availability of of Buriagarh Colliers before the ALC ( C ), Dhanbad with 
vacancy . Thus it provides the minimum cxperience of 3 

reference to the later dated 19 - 10 -85 of the union tegarding 
years for promotion from Cat. IV to Cat, V and it does the demand for promotion of the concerned workman from 
not mean that a person shall be promoted or completing Cat. IV to Cai V . All these documents files on behalf 
3 years of experience in the lower grade. The mininum of the union are of no effect for cleciding the renl point 
period of experience has been fixed hy the Promotion policy in controversy . I have already discusse ,] the materials which 
and it does not incan that i workman will be promoted shows that the case of the concined workman wis con 
after 3 years of experience in the lower category . As 10 

sidered by the D . P . C . and as he was not found fit for promo 
D . P . C . was held in 1981) the case of the concerned work riun tv Cat. V the 1718012gement did 1101 promolc him 16 ) 
man and others were not consicored for promotion . This 

Cat. V . 
affected all the mechanical Titics having 3 years of cy 
perience and it cannot be said at the management hac 
discrinsgated the case of the concerned workman on that In the result , the demand of Khan Mazdoor Cougress 
account. 

that Shri Kalim Minn of Hurtigarh Colliety of Ms. B .CC 

Lil, should he given promotion by the wanagement from 
Admittedly the DPC is a technical body which considers 

Cat. IV to Cat. V with retrospective effect on the basis 
about the suitability of the workach for promotiin in 

of principles of selection for the salil dron otin on 
accordance with the morns of promotion policy rtuled in 

senluțity -cum -merit is not justified ansi consequently the 
Fxt. M - 1. The concerned worknar las a grievance avainst 

concernect workman is entitled to no relieť. 
the D . P . C . hut not waterial has been shown to conclude 
that the D . P . C . was lvinsed against the concerned workman , 
WW - 1 has stated that oral questions we put in the intcivicu 

This is my Awaludd . 
10 the candidates hy the ) P . C . and that he had an neied 
all the questions which were pur to him by the inenihers of 

J. N SINUA, Presiding Officer 
the D . P . C . The question is whether the candlicate himself 
will be judged to consider bi; suitabillity . In the cross 

INo. 1. 200121245 ) 85- D , III ( 4 )? 
examination he has stated that the members of the D . P . C . 

P . V . SRFEDHARAN , Desk Officer 
can alone say as to which of the answers to the question 
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pas cvei discharged in between . Admittedly , no notico what 
. . 1093--- Metfora ferarz ufaften , 19 :17 ( 1917 

soever was given prior to termination nor any payment in 
47 1 + ) & UTTT 17 OF TITUT # , a 47417 , À EN 

lieu of notice was made , nor any compensation paid , 
प्राकृतिक गैग प्रायोग , अहनदाबाद के प्रबंधन से सम्बज नियोजकों और 

3. Stiri T . R . Mishra , the Icained advocate appearing for 
उनके कर्मकारों के धी व, अनुबन्ध में निर्दिष्ट प्रौद्योगिक विवाद में प्रौद्योगिक The workmull concerneul. has contended that this is a clear 

cuse of violation of the provisions of Section 25- F of the 
अधिकरण अहमदावाद के पंजाट को प्रकाशित करती है, जो कन्द्रय 

Industrial Disputes Act, 1947 (" the Act" to be brief ) as 
TATT. 471 27 - 3- 87 T ATT HIT ! 

neither any notice bas been given Jor any paynent mado 

in lieu of notice or by way of retrenchment compensation . 
S . O . 1043. — In rullsulance of section 17 of the Industrial According to Shri Mishra , therefore , the termination is illegal 

und void and as such tho workmun concerned is entitled to 
Disputes Act, 1947 ( 14 of 1947 ) , Ilie Central Government 

be reinstated with lull back wages. Sliri Mishtu also con 
herchy publishes the award of the Industrial Tribunal, Aline 

icudou that the ternunation is also bad under the standing 
dubad i14 shonn in the nortue, in the industriul dispute 

orleis applicable to the parties and due to that also the work 
lictween the employers in relation to the management of Oil 

many concerned deserves to be reinstatcd with full back wages , 
und Natural Gas Commission , Ahmedabad and their work 
men , which was leccived by the Central Government on the 
27th March , 1987. 

4 . It would be relevant at this stage 10 refer to the piovi 

sions of Sec . 25 - F of the Act which are up under : 
BEFORE SHRI G . S . BAROT, PRESIDING OFFICER , 

“ 25 - F-. Conditions precedent to retrenchment of work 
INDUSTRIAL TRIBUNAI, ( CENTRAL ), AT 

mun — No workman employed in any industry who 
AHMEDABAD 

has been in continuous service for not less than me 

year under an employer shall be retreuchel ly that 
Reterence ( ITC ) No. 5 of 1982 

employer until 
Adjudication 

(a ) the workman has been given one month s notice 
BETWEFN 

in writing indicating the reasons for retrenchment 

and the period of notice has expired , or the work 
The management of the Oil and Natural Gils Commis 

Man lias been paid in lieu of such noticc , wages 
sion , Ahmedabad . 

tur the period of the notice ; 
AND 

Provided that no such notice shall be necessary if the 

retrenchment is under an agreement which speci 
Their workmen . 

fics the date for the termination of service ; 
in Ilic maller vi termination of service of Shri Ilarslendra 

( b ) the workman concerned has been paid , at the 

time of retrenchment, compensation which shall 
Lumar N . Pilmar. 

be equivalent to fifteen days average pay for 
APPEARANCI?S : 

evely completed year of continuous service or any 

part thereof in excess of six months; and 
Shii B . B . Vakil for the Oil and Nutual.- .Gas Commis 

( c ) notice in the prescribed manner is served on tho 
sion . 

appropriato Government Ur gucli authority ug may 
Shri T . R . Misliu --for the woihmail concerned. 

bo specified by the uppropriate Government by 

notification in the Oficial Gazette ." 
AWARD 

Ihey are the provisions of Section 25 - F as they stood at thic 
l lic Central Government. vide Alinistry of Labour, Order relevant tinc. The Section lays down the conditions prece 
No, L - 30012 ( 6 ) /81- D . II) ( B ) dated 27 - 2 - 1982 constituted dent 10 a valid retrenchment. The term " letrenchment" hes 
an Industrial Tribunal with mysell its its Presiding Ollicer , heen clefined in Soc: 2100 ) of the Act and it covers termina 
und Telerred for iny ududication under Section 10 ( 1 ) ( d ) of town by the employer of the servicc of it workman for any 
the Industrial Disputcs Act, 19 -47 , an industrial dispule bet reason whatsoever , otherwise than as it runishment inflicted 
ween the Oil and Natural Gus Commission , Ahmedabad and by way of disciplinary Action and except in certain cases 
their workinen "The dispute relates to the matter specified which ve yecilically mentioned therein . Thus, it will have 
in the Schedule unnescd to the said order of reference and to be seen in this case whether it is a case of " retrcachment " 
leads as under : 

and if so , whether the conditions precedent to a valld ret 

senchiment have been fulfilled . 
" Whether the action of the managemeat of Oil and 

Natural Gas Conmission , Ahmedabad , in terminat 5. Shri B , H , Vakil , the learned advocate appcaring for 
ing the services of Shri Harshendra Kinar N . Par the employer bus however counted that this is not a caso 
mar, Contingent Khalisi w .e .f. 30th April , 1980 is 

of " relicnchment" because it is covered under one of the 
justified . If not, to what relief the concerned work excented categories of termination inasmuch as the work 
man entitled ?" 

man Conccineal was engaged for a particular work and an 
1000 as that work was over , he was terminated . ( am unable 

in accept this argument of Shri Vakil. The witness for the 
2 . The facts ul lliw Cuscinity be stated in brief. Sliri employer has only stated ( Ex, 16 ) that generally cusual labour 
Hirsbondakumar N . Parmar ( to be referred hereaſtcr as is employed for 90 days . However, in this case , the period 
" the workman conurned " ) was employed by the Oil and was extended by one month ( both as a chokidar and also ay 
Nittural Gas Commission (10 bc icferruchcreatieris " the i Malasi). The workman concerned who was examined 
employer , as it ind in the Security Section of the Ahme. as T- x . 10 has latly denied firstly that he was discharged at 
dubad project of the en ployer with effect froin } - 9 - 1979 . all when he worked as a chikiqlar and secondly that he was 
According to the employer , he was so employed for 90 days cmployal on huth the occasions for a particular work . But 
10 nicel the contugent requirement with an express condition He cmployer has produced at Fr. 11 a xerox copy of the 
that he woull Sund terminated / discharged without further application made by the applicant in the prescribed form in 
notot hul the period was erlende by one month due to which it is stated that it was all application for engagement 
the cvigencics of work ; that lie was dicharged from service of daily -rated casual labums upto 90 dary. In thi , form , it is 
by the Security Section ( n 31 - 12 - 1979 ; that he was agaill stuled : 

117ployed similarly for 90 days as it halasi in the Production 
Section in the said Project and that period was also extended 

: " further 1 centity is under : 
hy one month and he was finally discharged on 30th April , 
1481) The case of the workman concerncd, however, is that 
he worked with the employer continuously during the period 
from 1 -1)- 1979 10 30 4 1980 . It isl over mild the 

will chat sko arce Wat per 
worked as it walcıml (Qurdi lor the fir41 THI/ Thonie : 

hove teimy. I will 

standu rged without any further notice after 
Hubseilienily its 11 najouriKhalasil but it is Jenied that he 

completion of my 90 days engagement with ONGS" 
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Now Sec . 2 (00 ) of the Act as it stands at present includes on which thc workman has " actually worked under the em 
the following clause (bb ) as one of the cxcepted categories ployer " . When the number of days actually worked is cons 
of temination which will not amount to " retrenchment" — trued accordingly , the workman concerneut can be said to 

have worked for 241 days and not 206 days . He would , in 
" ( 16 ) termination of the service of the workman as a 

turn , be considered to have worked for " not less one year " 
result ol the non - renewal of contract of employ 

as contemplaied in Scc . 25- 1 , Now Sec . 25- F requires that 
ment between the en ployer and the workmen cun hefurc retrenching a workman , he should live either been 
cerned on its expiry or of such contact being termi 

given one months notice in writing indicating the reasons 
nated under a stipulation in that behull containęıl 

Tor retrenchmeal, or should have been paid in lieu of such 
therein 01 

notice wages for the period of notice . He should also have 

been paid , at the time of retrenchment, compensation equival 
Now , in the present case if the version of the conployer that 

lent to fifteco ( ays average pay. Admittedly , 1000 of the c 
he was discharged on expiry of 90 days plus one month ( for 

ple - condi on have been ſuflled in the picicnt casc . Tho 
which the period was extended ) and the continet was not 

1 trenchment of the worknian concerncal would , therefore , bc 
renowed further is believed . the case of the workman con 

illegal and void . 
cerned would definitely be covered under the above clause 
(bb ) . However , it has to be remeinbered that the impugned 

7. I lic parties are also goveincut by the certified standing 
action of terinination was taken on 30 - 4 - 1980 whereas the 

Orders . The following standing orders are material for the 
above clausc ( bb ) wus inserted only with effect frojn 18 - 8 - 1984 

purpose of this casc : 
by Act 49 of 1984 . Therc fore , at the relevant time the 
decision of the Hon ble Supreme Court in the case of State 

" 2 . (i) Classificution of workmen . The Contingent ein 
Bank of India Vs . N . Sundermoney held the field . The Hunt 

ployees of the Commision shall hereafter be classi 
ble Supreme Court has held in that decision as under — 

fied as 
" Section 2100 ) is the master of the situation and the 

(a ) Temporary , and 
Court cannot truncate its amplitude. A break - down 
of S . 2 ( 10 ) unmistakably expands the cemantics of 

( b ) Casual. 
retienchment; " Termination . . . , for any reason 

( ii ) A workinan who has been on the rolls of the Con 
whatsoever " are the key words. Whatcver the 

mission and has put in not less than 180 days of 
reason . cvery cimination spells retrenchment. So , 

zittendance in any period of 12 consecutivc rionths 
the sole question is, has the employce s service been 

shall be in temporary workman , provided that a tem 
terminated ? Verbal apparel apart, the substance 

porary workman who has put in sot less than 240 
is decisive . A termination takes place where a term 

days oſ atlendance in any period of 12 consecutive 
cxpiics either by the active step of the master or the 

months and who possesses the minimum qualificu 
running out of the stipırlated term . To prolcct ile 

tions prescribed by the Comunission may be consi+ 
werk against the strong this policy of comprehen 

clered for conversion is regular employec " , 
sive detinition has been effectuated . Termination 
embraces not merely the act of termination by the 
employer , hut the fact of termination , however, 

“ 14 . Termination of employment.-- -For terminating the 
produced . . . . . " 

uppointment of a workman , notice in writing shall 

be given in accordance with the provisions of hc 
Thus, even if the service of the workman concerned was 

Industrial Disputes Act, 1947 provided that where 
terminate on cxpiry of the extended term , it would certainly 

it temporary workm3 is not entitled to one month s 
amount to " retrenchment" as the law stood at the relevant 

notice under the lindustrial Disputes Act, lic shall 
time. 

be given uticant 7 days molice for crpiination of 
employment. Alternatively , wages shall lic paid in 

lieu of notice ." 
6 . When it is a cuse of retrenchment, the next point to be 
considered is whether the proivsions of Sec. 25- F have heen Reading bou the above standing orders together , it is clear 
complied with . In this connection , it has been pointed out firstly that it workman who has been on the rolls of the 
by Shri Vakil that the workun concerned was not in " conti Commission and frils pilt in not Icss than 180 days of attenz 
nuous service for not less than one year " as conicmplated in slanic in uny period of 12 consecutive months shall be a 
Sec . 25 - . Shri Vakil argued that as dclined in Sec . 25 - B , " temporary workman " . It is pertinent to note here that 
continuous service would be for a period of one year ji the 1he words uscu ace on the rolls of the Commission . und 
workman during the period of twelve calendar months pro there is no dispute that the workman concerned was on the 
ccdings the date with reference to which calculation is to be rolls of the Commission during the periods of his work both 
made, has actually worked under the employer for not less in the Capitcity of a guard ( chowkidar ) and a khalasi (majoor ) . 
than 240 clays . According to Shri Vakil, even if the spelle Secondly , cven iſ such a temporu v workman is not entitled 
of his work are taken together, the workman concerned has 10 one month s notice under the Aut, he shall, according to 
worked , in all, for 206 days only and as such he cannot be the Standing Orders , be given atleast 7 days notice for termi 
said to have worked inler the cmployer for a period of onc nation of cmployment, and alternatively wages shall be paid 
year ils defined in Sec . 25- A . Now , looking 10 the evidence in licui of notice . Therefore, even if the worktun concerned 
on record , it is clear that the workman concerned has worked is consideicul to have worked for less than 240 days , he would 
as under :- - 

be entitled to alleast 7 dily s notice under the Standing Orders . 

Admiteilly , even 7 days notice has not been given , ror waves 
September, 1979 for 30 dilys 

in licii therefore have been paid in the present Cuse . It is 
October , 1979 for 31 days 

now wall settled that certified standing orders have the force 
November , 1979 for 30 days 

of law . Thus , the termination of the workman concerned 

would be illegal and unjust on that count als ), it being not 
December, 1979 for 31 days 

in accordance with the Standing Orders . 
January , 1980 for 29 days 
February , 1980 for 29 days 

8 . As held above, the termination of the service of the 
Ararch , 1980 for 31 days 

wordman concerned is illegal and unjust. Therefore , it would 
April, 1980 for 30 days 

he inoresative. The normal relicſ which should following 
Total for 241 days. 

10. SUCH Cases is reinstatement withi full back Wage . The 
cvicence shows that the working concerned has not been 

able to secure another employment though he has been trying 
The clifference in calculations made op lichalf or the cmployer for the Simc. Apart from that, there is no other special 
and the workman concerned appears to be due to Sundays circun tances to to waitant i iclicf lesser thin icinstile 
and other paid holidays whiclı ille not included by the çmi ment with full buck Wilges. 
ployer . However , as per the recent decision of the Hon ble 
Supreme Court in the case of American Express International 

9 . In the Tesult, it is directed the workinan concerned 
Banking Corporation , 1110111d in ( 1981) 67 TIR il lago 109 , hüll l l 118111, witlun lidays from the date this aru 
Sunday : and other pild holudays are to be treated us days becomes enlwrccable , on the post held hy him in the date of 
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termination of his service . The employer shall also pay the 

3 . It is inentioned that the petitioner is t Trade Union 
workman concerned full buch Hages that is the wages which huving been registered under the Trade Union Act. All the 
he would have earned had hic not been lernrinateu , from the 

stalf burnic on the clerical cadre of the company at various 
date of terniination of his service till the date of his reinstate places are its members . Sii Chi , Rangusai, hereinafter called 
ment . The employer shall further pay the workman con as concerned workman was a menber of this Union . His 
cerned a sum of Rs. 200 ( Two hundied ) by way of costs . 

case was espoused by the Union . He wly appointed als 

General Majvoor on 29 - 4 - 1963. He rasked H . S . C . He was 
Ahmedabad , 

promoted as Grade- II Clerk w .e. f. 31- 3 - 1965 . He was furiher 
Dated : 20 -3 - 1987. 

promoted as Grade - I Clerk in 1978 . This workinan had 

bee !ı performing the duties to the entire su ( isfaction of his 
C . S . BAROT, Presiding Oliver superiors . He was attached to Somugundan 3 Incline while 

lic was Grade - I Clerk for discharging the dutics of Pit 
INo . L - 30012 /6 /81- D , III ( B )] Stores Clerk . As Pit Stores Clerk he had to maintain Stores 

records of about 300 to 350 items of stores . Ho had been 
TE forreti,9 1987 

maintaining the registers /records of these various items 

without any irregularities . Ho Wily being given the assis 
19T 1. 104.1- - hifre forta afufuH , 19 .17 ( 19 .17 lance of one Gefieral Mazdoor. As Pit Stores Clerk the 
TT 11) UTT 17 T TATUT # , iri # TFIT, TA FTI Fi . 

workman had to receive the required stores of officers of 

SMG -III Incline for various items required for mining opera 
., TEA Terent, foteli ufamara ( . tr. ) i FATA FT 

tions. After consolidating the requirements hc prepares 
सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , अनुसंध में निदिष्ट indent on Main stores and ohiniils the signatures of the Col 
औद्योगिक विवाद में प्रौद्योगिक अधिक ग्ण , हैदराबाद के पचाट को प्रकाशित 

liery Manager. He had to do to Main Stores and get the 

material through chalans only signed by him . The challans 
Transit pro TT TT 25 - 3-87 AT TIT EAT AL 

with the materials are recorded at the security gute of main 

stores and only thereafter the muterial is allowed to go out 
New Delhi, the 9th April, 1987 

of the stores. The Registers are maintained by thc workman 

upto date , 
S . O . 1094 , - pursuance of section 17 of the industrial 
Disputes Act, 1947 ( 14 of 1947) the Central Government 

. Jo 1980 the Company introduced scheme of issuing 
hereby publishes the award of the Industrial Tribunal, Hydera CSK and parotu jagcary and parot: tu the worlmcn . They 
bud , is shown in the Annexure in the industrial dispute hel have been issued 10 Girst underground workmen everyday . 
wecn the employers in relation to the management of Singa After the Scheme was introduced in various inclines sepa 
reni Collierics Co ., I.td ., Bellanipalli, District Adilabad ( A . P . ) rate clerks are posted to look after the issue of raw ma 
and their workrien , which was received by the Central Gov tcrials such as maida , jaggery , Dalda etc , but in respect of 
ernment on the 25th March , 1987 . 

Somagundam 3 Incline no such arrangoinents are made. On 

several occasions the workman objected for cntrustment of 
BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL ) AT such additional work . Apart from that thoso items do not 
HYDERABAD 

belong to the pit stores items. However the workman was 

Jirected to discharge this additional duty and issue the - 
Industrial Dispute No. 34 of 1986 

ileng as per the directions of Mines Manager. So the work 
BETWEEN 

min has to issuc thọ specified quantity of items of wheat 

Nour / jaggury daica /eggs , polythene bags and chilly powder 
The Workojen of Sigareni Collierics Coppily Liaited , 

to the contractor, who in turn prepares the items and 
Hellampalli , 1dilabad District ( AI .P .). 

supplies to the Mines workmen . This was purcly an adhoc 

arrangement under the direct control and supervision of 
AND 

Mines Manager and Pit Office Assistant. Even though the 
The Munagement of Sincuien ; Colliçries Company Limi 

workman was already burdened with existipg storcs respo781 
ted , Bellamrali, Adilabad District. A .P . 

bility , this additional work became more onerous and they 

ale being received / release on all the days. The register s 
APPEARANCES ; 

stre maintained and they are signed hy the Mines Manager 

and P . O . A . The workman was working as Stores Clerk from 
Sri V . $ . V . S . R . K , S , Prasad , Secretary , Singareni Col September 1974 and he has been delegated this additional 

Jiories Clerical Association and G . Bikshapath G . duty also . Thus items are issued by the Main stores or 
Vidyasagar and V . Vishvanathan , Advocate - -for they are collected from Super Bazar Or authorised Ccalers . 
tho workmen , 

The eggs are however supplied by the Poultry Corporation 
Nonc - for the Management, 

directly to the Mine. 
AWARD 

5 . The workman worked upto 28 - 10 - 1981 ag Storcy Clerk . 

He was sunctioned 14 days leave upto 13- 11- 1981. Thero was 
The Government of India , Ministry of Labour by its 

no practice of handling over and taking over in the Mines. 
Order No. L -2101210,85 DIII ( B ) dt. 23 - 7 - 1986 referred the 

As a matter of routing these duties are allotted . Even when 
following dispute under Section 10 ( 1) ( d ) und 2A ) of the In 

the workman cime to this Stores thero was no hinding 
clustial Disputes Act. 1947 betwech the employers in rclation 

over and taking over of the material in the Stores. Thus 
10 the Management of Singareni Collieries Company Limited , 

hic handed over the keys of the Storcy to the Pit Office 
Bellumpali District Adilabad (AP ) and their worknen to 

Assistant hefore proceeding on leave . During this period 
this Tribunal for adjudication : 

Sui S . Ramulu was asked to look after the dutics of this 

workman . In this regard it is submitted that there would be 
- Whother the action of the manugement of Singarcni two sets of keys of stores one would be with the work man 

Collieries Company Limiteci, in relation to their and the second key with Pit Office Assistant who uses them 
SMG - 3 Incline, in terminating the sei viocs of Sri Whenever the matcrial is required in the absence on the 
Ch , Kanga Sai, Clerk - I, W . c . f. 16 - 11 - 1984 is justified ? workman . The entric would be made by the workman if 
It not, to what relict the workman is entitled ?" 

they report to him , otherwise it goes unnoticed. Thus the 
This reference was rcgistered as Industrial Dispute No . 34 of 

storey wis being opciitted by the officers whenever the 

occasion arises . 
1986 and notices were issued to thc parties . 

6 . When the workman reported for duty on 14 - 11 - 1981 
2 . This is the claims statement Aled by one ( h . Rangi 

fre was not allowed in stores and he is directed to see 
Sui. Cerk Grade I requesting to declire the videiul in Thc Welfare Oficer, and he worked weje upto 16 - 11 - 1981 
minal pitssed lay the Respondent Managcirent dated 15 - 11 - 1981 

:!nd he went on ck leave upto 30 - 11- 1981. On 1 - 12 - 1981 
us illegal and injustified ind to pass award directing the 

!1e rerorier for duty. lie wix ashed to give charec to Sii S . 
Management to reinscate him into service with full luk 

1 BLulup The itens in the store relitte lu 750 variclicy . 
wagns find all 471 Lei nen an Lenefits , 

The purkmen sizrteil giving the charge, though it was never 
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his practice . While in the process of handing over on authority in these maliers. It is surprising that the 
15 - 12 - 1481 he was ashed to proceed to Ilyderabad on olliciul Management is evidently not cvincing keen interest to 
du. y . When he returned on 25 - 12 - 1981 he was not allowed direct their authorised representative or iheir standing coun 
lo gile further obviously there wore no discrepancies and sel if any to act properly und cífectively by filing a counter 
he was directed to work in the office of Wellarc Officer . to contest the matter for the best reasons known to then 
While su un 12 - 11 - 1982 ile workman was issued with a selves. The Memo is sent by post and there is no verified 
charge sect allcging that the internal auditors have veriled petition by a competent vuthority namely the Managing 
The recurls regarding issues of egg and patolit 10 thc Con Director or General Manager or the standing counsel who 
llautor and found thic stiorlagcs valucing to Rs. 29, 436 .69 is representing them , in this matter. It is further observed 
during the period from 16 - 5 - 1980 to 31 - 10 - 1981, It was in the said petition that they are doing all these tactics is 
made as a misconduct under Section 16 ( 6 ) and 16 ( 2 ) of the at kind of verification of the Tribunal with ulterior motive 
certified Standing Orders of the Company, though he was and to protract und obtain a kind of sympathy from other 
senų out of the scores and he was not allowed 10 give full quirtçis though the standing counsel for the Managemcot 
charge or stores to Sri S . Ramoli . He was prevented from or their authorised representative are not coming forward 
giving effective cxplanation and thic chquity was conducted to file even a counter in case refericd for adjuclication . 
and though the workmen himself examined as a witness , 
thc enquiry oflicer found the workman guilty of negligence 
resulting in shortage of egg and parotu material worth 

8 . Morcover it is pointed out that the matter hve 10 
Rs. 20 , 098.07 and he was dismissed from work by an order be disposed of within a period of three months after it is 
dt. 15 - 11 - 1984 and the petitioner Union took up the matic referred as indicaled in the reference isclf. Even though 
with conciliation authoritics and on a failure rcpont seat by the matter way registered on 19 - 8 - 1986 the Management did 
the Conciliation Officer and ultimately referlied for adjudi 

not come forward with any counter for more thun six 
cation . 

... . . . ...... 

months till this date cxcept for filing a Memio through it 
rerson who had no locus standi in M . P . No. 47586 which 

Wit s rightly rejected while accepting the Memo by an illtho 
7 . Ilie matter was registered on 19 - 8 - 1986 and posted 

rised representative of the workman in M . P . No . 471 / 86 
to 17 -9 - 1986 for filing claims statement and appearance of who was comiog every time seeking to exparte thic manage 
the Management. The workman represented by Sri ment as proper and correct. A common order passed in 
V . S . V . S . R . K . S . Prasad , Secretary , Singureni Collieries MP.P . No . 471 / 86 and M . P . NO . 475 / 86 dated 22- 12 - 1986 
Clerical Association filcd the Memo of authorisation for the 

may bc road is part of this record . 
workman and also claunis statement on 17 - 9 - 1986 and the 
management and its representatives were called absent. For 
the sake of Management it is adjourned to 1 - 10 - 1986 and 

9 . In tlie viven circunstances W . W . I was oxamined and 
27 - 10 - 1986 and finally on 17 - 11- 1986 . The workman 

marked Exs , Wl to W7 on 22 - 12 - 1986 ind the workman 
filed a Meno stating that he is ready for evidence avalys 

evidence was closet, the matter was posted to 30 - 12 - 1986 
in the authorised representative for the workman is also 

for arguments . Sri G , Bikshapathy and G . Vidytsagar filed 
present and management did not file any counter oven after 

yakalat for the worl.nign on 30 - 12 - 1986 and the maller is 
several adjournments . When the workman insisted with 

posted for argument to 3 - 1- 1987. It is adjourned to 
their representative that no further adjournment should 

3 - 1 - 1987 though the workers counsel was ready tho matter 
be granted . The matter was adjoul ocd on payment 

Wary adjourned to 28 - 1 - 1987 to give a chance to the Manage 
of cost of Rs. 70 .00 as costs on the said Memo and granted tent. 
time to filc counter till 15 . 12 - 1986 . It is intimated that no 
further adjournment will be given to the Management. On 

10 , In fuct on 
15 - 12 - 1986 representative for the workman filed nicmo 

28 - 1 - 1987 Sri G . Vidyasagar counsel for 

the workmau present and completed the argumcuts . He 
M . P . No, 471 / 86 rc questing that Management may be treated 
as exparte under Rule 10 - B of the Industrial Disputes Cen 

also filed a Mcmo M . P . No . 32 / 87 stating that they sent 
tral Rulcs 1957. Even then the matter is adjourned to 

the copy of the memo in M . P . 471 / 86 by registered post 
22 - 12 - 1986 . The Management filed M . P , No . 475186 Through 

and filed an endorsement from the postal authorities show 

ing the acknowledgement that the name was delivered on 
post stating that they are moving an application for transfer 

17 - 11 - 1986 and the copy of the addressec receipt received 
of all their cases from this Tribunal apd tho workers repre 

froni tie postal authorities is also filcu . The Memo dt. 
sentative objected for the same, Then an order is payed by 

12 - 11 - 1986 is inarked as Ex. \V8 and the postal leticr is marked 
this Tribunal on both M .P4 471 / 86 fled by workman and 

as Fx. W9 and the attested copy of the adderssec receipt is 
M . P . No. 475 /86 filed by the Management on 22 - 12 - 1986 . 

marked is Fx W10 . So it is j eserved for award in the given 
After giving eloborate reasons that the persons who signed 

A month the matter was hept pending ever after hearing 
the said Memo for the Management by name Shyam Babu 

circumstances, So 21- 1 - 1987 till this datç nearly for about 
is only a witness and lie is not even authorised representative 

the arguments of the workiner), siils thc Management did 
for the Management, by any stretch of imagination and also 

not evinced any interest. 
cxtracting the relevant circumstances it was held that the 
averments made by the said Shyam Babu amount to irres 
Tonsible statements and prima facie contempt of this Tri 
bunal and the Personnel Officers who arc witnesses have no 

11. The evidence of WW1 would show that ho rasscu 
right to file as representative of Managing Director of the U . S . C . and promoted us Groce II Clerk w .cf, 31- 3 - 1965 and 
Sirgareni Collieries Compuny Limited or as authorised re he was further promoted as Grade 1 Clerk on 1 - 1 - 1978 . 1t 
presentative of the Singareni Collierics Company to mention is lois sertion that he was discharging luis dutics to the 
that they were taking steps to get the cases trunsferred for entire satisfaction of the superiors and maintain a clear re 
want of confidence . Moreover in IN , No. 41185 which is men cord and hic has attached to Somagundam 3 Incline while 
tioned in this M . N No 475 /86 an cleborate order was passou discharging his duties as Pit Stores Clerk in tlie cudre of 
ly this Tribunal in MP, No. 278 / 86 catcd 4 - 9 - 1986 . The Grid 1 Clork . Accudiny (11 liim he is mainioining the 
said order was already served to thic Managing Director and stoics record of 300 to 350 items of stones and registers 
the proceedings were also submitted to the High Court. anal records connected with them and he was given assist 
Furthor the High Court 11 W . P . M . P . No. 15951 /86 and in ance of a general mazilor. According to hin the incient 
W . P , No. 12225 / 86 held as follows : " T find that the Manage statement is not the critcria to indicate that the material 
ment is adopting a non - cooperative altitude in the trial of Wire supplicd to tho Pit Storey Clerk When the materials 
this case by the Tribunal. I order that it should desist from are sanctioned hy reducing the quantities a challa ) will be 
doing so . " It is mentioned in my order that ular ty of the prepared and as per the challani tie materials will he 
malteis pending beforc mc in which Miss G . Sudha is re jscured and drawn . It is also his case that the materials will 
presenting Sri K . Srinivasa Murthy s Management corrusel he cheched whilo they are being brought to the main gato 
or where hoth of them appear together for Minouement und 11y will be verificil by the challan by the security 
cannot let starved on such frivollis netitions The ne itinn ituithorities and the security authorities will be stanici anci 
is therefore rejcctcil .” Even Ifter the said Order by 

inicials of the challan to say that the materials were re 
which time thrce noonths were lapsed anl no tan fer oriler Tescit ter cheilinn in 1977- 78 llie Mungiant sted 
or stay or fort war nbtained in thiq Tialtet It in mrtivert olie iliron n [ supply of ep 30 .] parutanguere and rarota 
to note that cren till this date i.e ? 1 - 2 - 1987 there were 170 to the Ivorkman and they have to be sianlied to the first 
stay orders or triunsfer order received from the competent hift underground workmen cvery day . After the Sehemu 
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do w oducci Timul in all other Nincs " heic putate scrioul with a charr. licei sitting that there were short 
clerks were apported in this Soinaguindan 3 Incline there ages to the tune or Rs. 25, 000. 00 and vuld material and 
Wils 10 inaintenance clerk given but he WIIS forced to linally the fnquiry Qificer held that there wils sotage of 
Accept to do the work as : dditional work . Aucoiling tu to the extent of R $ 24,000. 00 ) ou 11 . !cria ). His S4C ) 
lumi the materials connected with the egg and parola tion is that he will not reponsible for the shortiges and 
scheme will be lought from the Stores or from Super that he was 1101 piecent when the actual verification wag 
Bazar Or authorised dealers in the open market and they done by the Auditor and the Management produce any cvi 
rue brought into incline which will be checked by the dence to support the shortiges by proclucing the Jecessarv 
WHIchmen 200 they will be kept in the name area of the challans will yo Way to show that he was made scape font 
Pit Stores . It is his case that the Pit Otlice Assistant will for tho said shortages for no fitilt of this without any 
be informed one day in advance for next day supply of ego opportunity being given to him and thilg on i careful 
on parola and they will be issued to the contractor icquir consideration when the Muagement was not disproved the 
cd by Pit Office Assistant. The contractor prepures nutrient vaid averments of W .WI on oith and the documents filed 
pachets of egg and rurota and keep them in scaled pockets by him and when the Management had received it Memo 
and supply to the workcis of first shift on the next dav, M . P . No, 471. 86 . 5 could be seen under Exs . W8, W9 and 
Ic is his cand that he worked as clerk of Pit Stores till WIO and kept quie wiwut filing a counter and when the 
28 - 101- 1981. Afterwards he will sanctioned leave for lot evidence of W .WI would go to slow thint all those veri 
clays and one S . Ramulu was kept incharge and theic is fications was done in his absence and that the Mangago 
nothing like taking over and handing over charge, ucurd . ment did not produce evidence of shortagchy producing 
ing to him the Pit Stores Clerk will have two key s when necessary challans I live no hesitation 10 hclit that thie 
he lcaves the stores uſte duty horn, he les one l. cy to dismissal of Ch . Ranua Si from service is not justifici. 
his holise and the other key will be hept in the Mines 
Once and it will be used for taking materials in other shifts 13. Hence the action of the Management of Singareui 
whenever required . But on 14 - 11 - 1981 when he came he 

Collieries Company Ljunited , in relation to their SMG - 3 
will not allowe,i to join the stores and he was working in Incline , in terminating the services of Shri Ch . Ranga Sai . 
Welfare Officers office till 16 -11- 1981 and he went on sick Clerk w .e . l. 16 - 11- 1984 iz not justifical and the Monige 
Icave from 30 - 11 - 1981, on 1 - 12 - 1984 when he reported 

ment is directed to instAte hins with full back wages and 
duty he was asked to handover the charge to S . Ramulu 
und lie started giving charge of the stores items including 

all other attendant benefits . 
cyg and morota items on 15 - 12 - 1981. While handing over 

Awnt is passed accordingly : 
the charge in progre " , he was asked to go to Hyderabad 
in connection with Coal Mines Provident Fund work and Dictatel 10 the Stenogriplier transcribej by lios, corrected 
when he came back to lIyderabita on 25- 12- 1981 he was by me and given under my hall , and thic sent of this Tii 
not allowed to give further charge and he was not able to bunal, this the 21st day of February , 1987, 
verify the shortage of supply of stores itents or egg und 

Sd - Illegible 
parotu or iaggcry and purata etc . On 10 / 11 - 12 - 1982 he is 
kiven it charge sheet as per tx. W1 and he gave explana 

Industrial Tribunal 
tion as per Ex, W2 and W3 dt. 10 - 1 - 1983 and 12 -4 - 1984 
and thereafter enquiry was condueted none of the Auditors 

Aprendix of Cvidence 
who have alleged to have inspected the recordis examined 
117 the cnquiry . 

Wiviesses Examined 
It is his case that Audit was not done in 
his present and Auditors report was not supplied to him 

for the Workmen ; 
and he could not understand how the shortages were how 

WW1 Ch . Ranga Sui 
us Rs. 29.000, 00 ani odd in the charge sheet or Rs. 20 . 000 . 00 

Wiinesses Examined 
or odd finally during the cnquiry . According to him . lic 

for the Managemint : 
was dismissed from service from 15- 11- 1984 as per Fx . 94. 
The representations made by him in this connection is 

NIL 
marked as Er. W5 in two shects. The conciliation pro 
ceedings are marked as Ex. W6 the Concilintion failure re 

Documents marked for the Workmen : 
port is marked as Ex, W7. According to him , he was no 
way responsible for the shortage and he was not present 

Ex . W1 Photostat copy of the Charge Slicet dated 
when the actual verificarious was done by the Auditors . He 

10 / 11- 12 -82 jy icd to Ch , Ranga Sai Grado I 
also assorted that the Management did not produce uny 

Clerk by the Colliery Manager , Somuguden : No. 
evidenca te sunnnart (!1e shortages by producing 

3 , Incline , S .C . Co . Ltd . 
the necessitry challens. According to him one Soi Prasad 
who cxaminect hinz .elf is witness fo : the Management exn 

Ex W2 Photostat copy of the explanation dt. 10 - 1 - 83 
mined oiler witnesses for the Management the Grneral 

submitted by Ch . Ranga Sai, Grade I Clerk to the 
Mazdoor who was given as assistance to him ig Pit Stoios 

Collicry Manager, Smg. 3 Incline. 
Clerk was not examined and he was not cmntnyed any 
where after the dismissal Order and therefore he wanted re 

Ex, W3 Photostat copy of the further explanation dt. 

12 - 4 - 1984 submitted by Ch Riingasui, Gradc 
instatement with back wages by sciting asido the disinissal 

1 
oriler and all other attendant benefits, 

Clerk to the Colliery Manager, Somayudem No. - 3 

Incline. 
12. The documents would show that there will no Auditor 

1 ? . W4 Photostat copy of the dismissal order dt. 15 - 11 - 84 
examined in the enquiry and the audit was not done in his 

issued to Cl . Ranga Sui, Clerk Grade by the 
presence . Aciuully then he was handing over the charge 

General Manager , Bellampalli, S . C . Co , Ltd . 
from : 1 - 12 - 1481 to 15 - 12 - 1981 he was asked to go to Hyclera 

Ex . W5 Mercy Petition dt. 23 -4 -85 submitted by Ch . 
had on S0177c oflicial duty and when he eported on 

Ranga Sai, Ex. Clerk to the Chairman and Manug 
25 - 12 - 1981 they started an enquiry with charge sheet with 

ing Director, S . C . Co. Ltd ., Kothagudern . 
Plated 10 / 11 - 12 - 1982 ind een iftor two explanation under 
- X $. W2 and 13 10 Cruiry les conducted and he way 

Ex W6 Detailed viowa dt. 17 - 12 -84 vu tho illegal dis 
dismissed from service under Ex. 14, . When other places 

missal of Ch . Rangu Sai, Clerk Grade I. 
whicre similirly cgg ind parota and jaggery and nar ( 11us 
were served a serrata clerk is kert incharge in this In 

Ex. W7 Failure of Conciliation Report dt. 2 -4 - 85 . 
cline hc way asked in te in acilitinonl charge and when he 
went on leave for 14 Cuys from 28 - 10 - 1981 to 13- 11 - 1981 

Ty. W8 Photostat copy of the Petition dt. 17- 11-86 
there was no handing over and taking over charge and one 

filed by the workman , 
S . Rumului wos kept churue anal it is surprising that the 
representation made by him were not taken into considera 

Ex. W9 Postal endorsement by the Superintendent of 
tiu ond so - called audit is done behind his back and the 

Post Offices Adilabad - 504001 to V . S . V . S R .K . S . 
( records were verifica fichind his back and during list of 

Prasad , Secretary , Singareni Collieric Clerical 
landing over charge he was sent out side work and he was 

Associatioii. 
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Fr. WIO Attested copy of ddresse s receipt issued hy 

the post master concerned Adilabad-504001 to 
V . S. V . S. R . K . S . Prasad. Secretarv . Singaleni 
Collieues Clerical Association , 


सामूहिक बीमा रमीम के मदरम र म्प में उसका नाम नरम वर्ज करेगा 

और उसकी बानन मावश्या पीमियम भारतीय मोहन बोगा निगम को 
. मदन करेगा । 


Documents marked for the Management: 

NIL 
Datel: 6- 3 - 87 . 

J, VENCIGOPALA RAO , Presiding Officer 

INo. L -21012| 10| 85- D . HI ( B ) ] 
V . K . SHARMA, Desk Officer 


का . आ . 1095 ---मंगर्स पी . एच. डी . चैम्बर्म प्राफ कोमर्म 
पर इन्डस्ट्री , 9- T. कनाट लेप नई दिल्ली--( डी एल . 3671 ) (जिमे 
इसमें इसके पश्चात उषन स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि 

और प्रकणं उपबन्ध अधिनियम 1952 ( 1952 का 19 ) ( मिमे उममें 
इसके पश्चात उनत अधिनिगप्प कहा गया है ) को धाग 17 की उपधारा 
( 2 क ) के अधीन छुट दिए जाने के लिए प्रावेदन किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किस। पृथक अभिदाय या प्रामियम का मन्दाय किए बिना ही , 
भारत य ज बन मे मा निगम को जीवन बीमा स्कीम की मामूहिक बीमा 
म्कीम के अधीन जीवन म मा के एप में जो फायदा उठा रहे हैं वे ऐमें 
कर्मचारियों को उन फागदों से अधिक अनुकूल हैं जो उन्हें कर्मचारी निक्षेप 
महमद बीमा रकम, 1976 (जिमे हममें एमक पश्यास उस्म स्कीम कहा 
गया है ) के अर्ध न अनुज्ञेय हैं । 

अन: केन्द्रीप मरकार, उनत अधिनियम की धारा [ 7 की उपधारा 
( 22 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम मंत्रालय की अधिसूचना संख्या का . आ . 1119 नारीख 14- 3- 1984 
के अनुसरण में और इससे उगाबद्ध अनुसूची में विनिदिष्ट शर्ता के अधीन 
रहते १ए, उयत स्थापन को , 31- 1- 1987 में तीन वर्ष की अवधि के 
लिए जिसमें 3 ()- 3- 1990 भी सम्मिलित है , उक्स स्कीम के सभी उपबन्धों 
के प्रवर्तन में छूट देती है । 

अनुभूपी 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रारेशिक भविष्य निधि 
प्रायम्स देहाती को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरंक्षण के लिए ऐसी सुविधाए प्रदान करेगा जो केन्द्रीय सरकार समय 
समय पर निर्दिष्ट करे । 

2. नियोजया, ऐसे निरीक्षण प्रभारों का प्रत्येक माम की समाप्ति 
में 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
मी धारा 17 की उप -धारा ( उफ के खस ( क ) के अधीन समय समय 
पर निर्दिष्ट करे । 

3. गामूहिक बीमा म्कीम के प्रशासन में , जिसके अन्तर्गन न्याओं 
का रखा जाना , विवरणियों ना प्रस्तुत किया जाना , बीमा प्रोमियम का 
सन्दाय , लेखामों का अन्तग्ण , निरीक्षण प्रभारों का सन्दाय प्रादि भी है , 
होने वाले सभी प्ययों का वहन नियोजन द्वारा किया जाएगा । 

4. नियोजक , कर्म य मरकार द्वारा यथा अनुमोदिन मामूहिवा बीमा 
म्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन किया जाए 
मब उग संशोधन की प्रति तथा कर्मचारों को घसंध्या की भाषा में , 
उसकी मुख्य बातों का अनुवाद , स्थापन के सूचना पट्ट पर प्रदणित 
करेगा । 

5. यदि कोई ऐसा हर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त विर्सी स्थापन की भविष्य निधि का 
पहले ही मदम्य है, उसके रथापन में नियोजित किया जाता है तो नियोजक 


6. यदि मामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बहाये जाने है, तो , निगोजक उक्त स्कोम के अधीन कर्मचारियों 
को उपलब्ध फायदों में ममुचिन म्प के वृद्धि को जाने की व्यवस्था करेगा 
जिग में कि कर्मनारियों के लिए मामूहिक बीमा कीम के अधीन आनन 
फायदे उन फायदो में अधिक अनुरुल हो , जो उस कार के अधीन 
अनुज्ञेय है । 

7. मामूहिक यमा म्फीम में किसी बात के होते हुए भी यदि किमा 
कर्मचारी की मृत्यु पर इस काम के प्रधान मन्देय रकम उस रकम में 
याम है मा कर्मचारी को उम वगा में मदेय हाती जब वह उक्त रकीम 
के अधीन होता मो , नियोजक कर्मचारों के विधिक वाग्मिनाननिदेगिनी 
को प्रतिकर के Fप में दोनों रकमों : अन्नर के बराबर रकम का 
मन्दाय करेगा । . 

8. मामहिक हफीम के उपबन्धों में कोई भी संशोधन प्रादेशिक 
भविष्य निधि आयुक्त देहली के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
और जहा किगो संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की मंथावना हो वहा , प्राणिक भविष्य निधि आयुक्त, अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दुष्टिकोण स्पष्ट करने का युक्तियुक्त 
अवमर देगा । 

9. यदि किसी कारणवग, स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम की उस मामूहिक श्रीमा स्कीमा के , जिसे स्थापन पहले अपना 
चुका है, अधीन नहीं रह जाते हैं , या उग स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह 
छूट रद्द की जा सकती है । 

10. यदि किसी कारणवण , नियोजक भारतीय जीवन बीमा निगम द्वारा 
नियत तारोख के भीतर प्रीमियम का सन्दाय करने में असफल रहता है , 
और पालिमो की व्यपगत हो जाने दिया जाता है तो इट रद्द की जा 
भकती है । 

11. नियोजक द्वारा प्रीमियम के मन्दाय में किए गए किसी व्यतिक्रम 
को दगा में , उन मृत सदस्यों के नामनिर्देणितयों या विधिक वारिसों को 
जा यदि यह , छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होने , 
बीमा फायदा के मम्दाय का उत्तरदायित्व नियोजक पर होगा । 
____ 12. इस काम के अधीन पाने वाले किसी मदस्य की मरय होने पर 
भारतीय जीवन में, ना निगम , मोम कर राशि के हकदार नामनिर्देशिती / 
विधिक धारिमों कन उस राशि का सन्द्राय तत्परता से पीर अभ्येक दशा में 
हर प्रकार में पूर्ण दावे का प्राप्ति के एक मान के भीतर मुनिश्चित 
करेगा । 

[ मथ्या एम - 350 14 / 2 / 84 पी . एफ . सी / एस एस- : ] 


5 . 0 , 1095. - Wherely Messrs P. H . D . Chamber of Commerce 
and Industry , 9 - A , Connaught Place, New Delhi, ( DL / 3671 ) 
(hereinafter referred to as the said establishmont) have applied 
tor exemption under sub -section (2A) of Section 17 of the 
Employees Provident Funds and Aliscellanous Provisions 
Act , 1952 ( 19 of 1952 ) ( hereinafter referred to as the said 
Act ). 

- . । 
And , whereas, the Central Government is satisfied that the 
employees of the said establishment are , without making any 
separate contribution of puyment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of tho Life 
Insurance Scheme of the Life Insurance Corporation of India 
in the nature of Life Insurance which are more favourable 
to such einployees than the benefits admissible under the 
Employees Deposit Linked Insurance Scheme, 1976 ( herein 
after referred to as the said Scheme); 


- 


- 


[ भाग II- - ण्ड 3 ( ii) ] भारत का राजपत्र : अप्रल 25, 1987/ वैशाख 3, 1909 

1629 
-- - - -- - - - -- - - -- - - - - - .. - - - - 

= = . .. . - : -.. . -- - - - - - - - - . -- - - - - - - - - - - - - -- 
Now , therefore , in exercise of the powers confçrled by 

12 . Upon the death of the members covered under the 
sub - section (2A ) of Section 17 of the said Act and ip Scheme the Life Insurance Corporation of India shall ensure 
Continuation of the notification of the Government of India prompt payment of sum assured to the nominee or the Legal 
in the Ministry of Labour . S . O . 1119 dated the 14 - 3 -1984 and heirs of the deceased members ontitled for it and in any case 
subject to the conditions specificd in the Schedule annexed within one month from the receipt of claim complete in all 
hereto the Central Government hereby excmpts the said estab respects . 
lishment from the operation of all the provisions of the said 
Scheme for a further period of thrçc years with effect from 

[ No. S-35014 / 2 / 84 - FPG- SS. I ) 
31 - 3 - 1987 upto and inclusive of the 30 - 3 - 1990 . 

का . पा 1096 -~-मैमर्म एस्कोर्टस लिमिटेड , 11 -सिंधिया हाउम , 
SCHEDULE 

कनाट माग नई दिल्ली - 110001 ( डी . एल . / 776 ) (जिसे इसमें 
1. The employer in relation to the said establishment shall इमो. पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि 
submit such returns to the Regional Provident Fund Com 

और प्रकोणं उपबन्ध अधिनियम , 1952 ( 195 : फा 19 ) निमे इसमें 
missioner , Delhi and maintain such accounts and provide 
such facilities for inspection as the Central Government may 

इमफ पश्चात उक्त अधिनियम कहा गया है की धारा 17 की उपधारा 
direct from time to time, 

( 2क ) के अधीन छुट दिए जाने के लिए प्रावेषन किया है ; 
2 . The employer shall puy such inspection charges us the 

और केन्द्रीय मरकार का समाधान हो गया है कि उक्त स्थापन के 
Central Government may , from timę to time, Cirect under 
clause ( a ) of sub -section (3A) of Section 17 of the said कर्मचारी विगी पृथक अभिदाय या प्रीमियम का मन्दाप किए बिना ही , 
Act within 15 days from the close of every month. 

भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की सामूहिक बीमा 
3 . All expenses involved in tlie administration of the Group 

स्कीम के अधीन जीयन बीमा के कप मे जो फायदा उठा रहे हैं ये ऐसे 
Insurance Scheme, including maintenance of accounts, submis 

कर्मचारियों को उन फायदो से अधिक अनुकूल है जो उन्हें कर्मचारी 
sion of retums, payment of insurance premia , transfer of 
accounts, payment of inspection charges etc . shall be boite 

निक्षेप महबद्ध वीमा म्कीम , 1976 ( जिसे इममें इसके पम्चात उक्त 
by the employer . 

म्कीम कहा गया है ) के अधीन अनुज्ञेय है 
4 . Tho cmployer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 

प्रत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
Scheme as approved by the Central Government and , as ( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
and when amended , alongwith a translation of the salient 
features thereof, in the language of the majority of the 

श्रम मंत्रालय की अधिसूचना संख्या का . प्रा . 3332 तारीख 27- 8-82 
cmployecs , 

के अनमरण में और इससे उपाब- अनुसूची में विनिर्दिष्ट शर्तो के मधीन 
5 . Whereas an employee, who is already a member of 

रहते हए उक्त स्थापन को , 18- 9-19985 से तीन वर्ष की अवधि के लिए 
the Employees Provident Fund or the Provident Fund of an जिसमे 19- 9- 1988 भी मम्मिलित है, उक्त स्कीम के सभी उपबन्धों के 
establishment the employer shall immediately enrol him as 1 

प्रवर्वतन से छट देती है । 
member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India . 

মনযুগা 
6 . The cmployer shall arrange to cnhance the benefits 

1. उन स्थापन के सम्बन्ध में नियोगका प्रादेशिक भविष्य निधि 
available to the employees under the Group Insurance Scheme पायुक्त देहली को ऐसी विवरणयां भेजेगा और ऐसे लेखा रखेगा तथा 
appropriately , if the benefits available to the employees under 
the said Scheme are enhanced so that the benefits available 

निरीक्षण के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार गमय 
under the Group Insurance Scheme are more favourable to ममय पर निर्दिष्ट करें । 
the employecs than the benefits admissible under the said 
Scheme. 

2 नियोजक , ऐसे निरीक्षण प्रभारी का प्रत्येक मास की समाप्ति के . 
7 . Notwithstanding anything contained in the Group In 15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम की 
surance Scheme, if on the death of an employee the amount 

धाग 17 को उप-धारा ( 31 ) के खण्ड ( क ) के अधीन समय गमय पर । 
payable under this schemo be less than the amount that 
would be payable had employee been covered under the said 

निविष्ट करें । 
Scheme, the employer shall puy the difference to the legal 
- heir / nomince of the employee as compensation . 

3 मामूहिक बीमा स्कीमा के प्रशासन में , जिमय अन्तर्गन नेवाओं 

का रखा जाना , विवरणियों का प्रस्तुत किया जाना , यीमा प्रीमियम का , 
8 . No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the मन्दाय , लेखाओ का अन्तरण , निरीक्षण प्रभारी का मन्दाय प्रादि भी है , 
Regional Provident Fund Commissioner , Delhi and where any 

. होने वाले सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 
amendment is likely to affect adversely the interest of the 
employees , the Regional Provident Fund Commissioner shall 
before giving his approval give a reasonable opportunity to 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक योमा 
the employees to explain their point of view . 

म्कीम के नियमों का एक प्रति , और जब कभी उनमें संशोधन किया जाए , 
9 . Wherc , for any reason the employecs of the said estab 

सब उग संशोधन की प्रमि तथा कर्मचारियों की बहसंख्या की भाषा 
lishment do not remain covered under the Group Insurance में उमफी मच बातो का अनुवाद स्थापन के सूचना पटट पर प्रदर्शित करेग । 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
cmployees under this Scheme are reduced in any manner , 
the exemption shall be liable to be cancelled . 

उक्त अधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि का 
___ 10 . Where , for any reason , the employer fails to pay the पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो मियोजक 
premium ctc . within the duc date , as fixed by the Life Insur 

सामूहिक बीमा स्कीम के भवस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
ance Corporation of India , and the policy is allowed to lapse . 
the exemption is liable to be cancelled . 

और उसकी बायन प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को . 

गन्दत्त करेगा । 
11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of asaur 

6. यदि सामूहिक बीम स्कीम के अधीन कर्मचारियों को उपलब्ध 
anco benefits to the nominees or the legal heirs of deceased! 
members who would have been covered under the said फायदे बताये जाते है तो मियोजक उक्न स्कीम के अधीन कर्मचारियों को 
Scheme but for grant of this exemption shall be that of 

लम्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था फरेगा जिस 
the employer, 
52 GI / 87 - 5 
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से कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 

SCHEDULE 
फायदे उन फायदों में अधिक अनुकूल हो , जे उक्त स्कीम के अधीन 

1. The cmployer in relation to the said establishment shall 
अनुज्ञेय है । 

yubmit such returns to the Regional Provident Fund C0117 

missioner, Delhi and maintain such accounts and provide 
7. मामूहिक बीमा स्कीम में किसी बात के होते हुए यदि 

such facilities for inspection as the Central Government may 

direct from time to time, 
किसी कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उम रकम 
से कम है जो कर्मचारी की उम दश में सम्देय होती गव वह उक्त 

2 . The employer shall pay such inspection charges as the 

Central Government may , from time to time, direct under 
स्कीम के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस नाम clause ( a ) of sub - section (3A) of Section 17 of the said Act 
निर्देणिती को प्रतिकर के सर में दोनो रकमों के अन्तर के घरावर रकम within 15 days from the close of, overy month , 
का मन्दाय करेगा । 

3 . All expenses involved in the administration of the Group 

Insurance Scheme, including maintenance of acounts, sub 
8. मामूहिक ब मा स्कीम के उपबन्धों में कोई भी संशाधन प्रादेशिक भविष्य mission of returns, payment of insurace premia , trasfer of 

accounts payment of inspection charges ctc . shall be borne lay 
निधि मायक्त दहली, के पूर्व अनुमोदन के बिना नही किया जाएगा और 

the employer . 
जहां किसी संशोधन से फर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने की 

4 . The employer shall display on the Notice Board of lie 
संभावना हो वहां, प्रादेणिक भविष्य निधि प्रायुक्त, अपना अनुमोदन देने 

establishments , i copy of the rules of the Group Insurance 
से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्न अवगर Scheme as approved by the Central Government 2nd , 38 

and when amended , alongwith a translation of the salient 
features thereof, in the language of the majority of the 

employees , 
9. यदि किसी का रणवण , स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम की उम मामूहिक बीमा स्कीम : के , जिसे स्यापन पहले अपना 

5 . Whercas an employees, who is already a member of 

the Employees Provident Fund or the Provident Fund of an 
चुका है, अधीन नहीं रह जाते है, तो य. उस स्कीम के अधीन कर्मचारी establishment, the employer shall immedaitely enrol him as 
को प्राप्त होने वाले फायद किसी रीनि से कम हो जाते हैं , तो यह छूट 

a member of the Group Insurance Scheme and pay necessary 

premium in respect of hiin to the Life Insurance Corporation 
रदद की जा सकती है । 

of India . 
____ 10. यदि किसी कारणवश, नियाजका भारतीय जीवन बीना निगम 

6 . The employer shall arrange to enhance the benefits avella 

able to the employees under the Group Insurancc Sclenc 
द्वाग नियत तारीख के भीतर प्रीमियम का मन्दाय करने में श्रमफल रहता 

appropriately , if the benefits available to the employees under 
है, और पालिसी को व्यपगत हो जाने दिया जाता है तो छूट रद्द की the said Scheme are enhanced so that the henefits available 
जा सकती है । 

linder the Group Insurance Scheme are more favourable to 
the cmployees than the benefits admissible under the sinin 

Scheme. 
11. नियोजक द्वारा प्रीमियम के मन्दाय में किए गए किमी व्यक्तिक्रम 
की दणा में , उन मृत सदस्यों के नामनिर्देशितियों या यिधिक बारिमो 

7 . Notwithstanding anything contained in the Group | 11 

surancc Scheme, if on the douth of an employee the amount 
जो यदि वह , छूट न दी गई होती तो उक्त स्कीम के अन्नगत होते , payable under this scheme be less than the amount that would 
बीमा फायदों के सम्बाय का उत्तरदायित्व नियोजक पर होगा । 

be payable had employec been covered under the said Scheme, 
the cmployer shall pay the difference to the legal heir / nomi 

nee of the cmployee as compensation . 
12. इस स्कीम के अधीन पाने वाले किसी सदस्य को मृत्यु होने 
पर भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार नामनिर्देशिती 

8 . Nu amendment of the provisions o fthe Group Insurance 
यिधिक वारिमों को उस राशि का मन्दाय तत्परता में और प्रत्येक दशा 

Schemc, shall be made without the prior approval of the 

Regional Provident Fund Cońmissioner , Delhi and where 
में हर प्रकार में पूर्ण दाये को प्राप्ति के एक माप के भीतर सुनिश्चित any amendment is likely to affect odversely the interest of 
करेगा । 

the employees, the Regional Provident Fund Commissioner 

shall before giving his approval, give a reasonablc opportunity 
. . [ संख्या एस -- 351) 14 / 5 / 8 2- पी . एफ - 2 / एम . एस -2 ] 

to the employees to explain their point of view , 
S . O . 1096 . - Where : s Messrs . Escorts limited, 11 Scindia 

9 . Where, for any reason the employees of the said estab 

lishment do not remain covered undor the Group Toyurance 
House , Connaught Circus , New Delhi- 110001 (DL /776 ) (here 

Scheme of the Life Insurance Corporation of India as already 
in after referred lo as the said establishment) have applicd 
for cxemption under sub- section (2A) of Section 17 of the 

adopted by the said establishment, or the tencfits to the 
Employees Provident Funds and Miscellançous Provisions 

employces under this Scheme are recuced in any manner , 
Act, 1952 ( 19 of 1952 ) ( hereinafter referred to as the said 

the excmption shall be liable to be cancelled . 
Act ). 

10 . Where , for any leason , the employer fails to pay the 
And , whercay , the Central Government is satisfied that the premium etc . within the due date , as fixed hy thc Life 
employees of tho said cstablishment are, without making any Insurance Corporation of India , and the nolicy is allowed 
separate contribution of payment of premium , in cnjoyment to lapsc, the exemption is liable to be cancelled . 
of benefits under the Group Insurance Scheue of the Life 
Insurance Scheme of the Life Insurance Corporation, of India 

11. In case of default. if any made by the employer in 
in tho nature of Life (osurance which are more favourable 

payment of premium the responsibility for payment of 
to such employees than the benefits admissible under the 

assurance bencfits to the nominęcs or the legal heirs of de 
Employees Deposit Linked Insurance Scheme , 1976 ( herein ceased members who would have hecn covered under the 
after referred to as the said Scheme) ; 

said Schene but for grant of this exemption , shall be that 
Now , therefore , in exercise of the powery confered by 

of the employer. 
sub - section (2A ) of Section 17 of the sail . Act and in con 
tinuation of the notification of the Government of India in 

____ 12 . Upon the fleath of the members coverell under the 
the Ministry of Lahour , S . O . 3332 duted the 27 - 8 - 1982 and 

Scheme the Life Insurance Corporation of India : 11 ensure 
subject to the conditions specified in thc Schedule annexed 

prompt payment of suim assured to the nominee or the Legal 
hereto the Central Governmont hereby exempts the said esdah 

heirs of the deceased member entitled for it ani in ury care 
lishment from the operation of all the provisions of the said 

within one month from the receipt of clain ) complete in 311 
Scheme for a further period of three years with effect from 

l especls. 
18 - 9 -1985 upto and inclusive of the 17 - 9 - 1988, 

INo . S - 35014 / 5 / 82 -PE. II- SS . ITY 
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मा . प्रा . 1097. - - मैसर्स-नेयली सिरेमक्स एण रिफैक्ट्रीज लि . , 
बवाल र जिला साऊप एरकोट- 607303 ( टी . एन . / 3967 ), (जिसे 
इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) •ने कर्मचारी भविष्य निधि 

और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19) जिसे इसमें 
इसके पश्चात् उक्त अधिनियम कहा गया है की धारा 17 की उपधारा 
( 2क ) के अधीन छूट दिए जाने के लिए प्रावेदन किया है 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
मर्मचारी किसी पृथक पाभिवाय या प्रीमियम का मन्दाय किए बिना ही , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम. की सामूहिक बीमा । 
स्कीम के अधीन जीवन धीमा के रूप में जो फायदा उठा रहे है वे ऐसे 
कर्मचारियों को उन फायदों से अधिक अनुकूल है जो उन्हें कर्मचारी निक्षेप 
सहमद बीमा स्कीम , 1976 (जिसे ममें इसके पश्चात् उक्त स्कीम कहा 
गया है ) के अधीन अनुमेय है 
___ अत: केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 को उपधारा 
( 2 ) द्वारा प्रवत शक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम मंत्रालय की अधिसूचना संख्या का . पा . 1109 तारीख 14- 3- 1984 

के अनुमरण में और इससे उपाबद्ध अनुसूची में विनिर्दिष्ट शतों के 
. अधीन रहते हुए उक्त स्थापन को , 31- 3- 1987 से तीन वर्ष की अवधि के 
• लिए जिसमें 30- 3- 1990 भी सम्मिलित है, उक्त स्कीम के सभी उप 
यन्धों के प्रवर्तन से छूट देती है । 


अधीन होता तो , नियोजक कर्मचारी के विधिक बारिस /मामनिर्देशिती का 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का सन्वाय 
करेगा । 
____ 8. मामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि आयुक्त तामिलनाडू के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि . मायुक्त , अपना 

अनुमोदन देने से पूर्ष कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
. युक्तियुक्त प्रवसर देगा । 

___ 8. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम की उस सामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना चुका 
है , प्रधीन नहीं रह जाते हैं , या उस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट रह 
की जा सकती है । 


10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्याय करने में असफल रहता 
है, और पालिसी को व्ययगत हो जाने दिया जाता है तो छूट रद्द की जा 
सकती है । 


अनुसूची 


___ 11. नियोजक द्वारा प्रीमियम के सम्दाय में किए गए व्यतिक्रम की 
दशा में , उन मृत मवस्यों के नामनिर्देशिनियों या विधिक / बारिमों का जो 
यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते, बीमा 
फायदों के गन्दाय का उत्तरदायित्व नियोजक पर होगा । 


12. इस स्कीम के अधीन पाने वाले किसी सदस्य की मृत्यु होने पर 
भारतीय जीवन बीमा निगम , श्रीमाकृत राशि के हकदार नामनिर्देशिती 
विधिक वारिसों को उम राशि का सन्दाय तत्परता से और प्रत्येक दशा में 
हर प्रकार से पूर्ण दाये की प्राप्ति के एक मास के भीतर सुनिश्चित 
करेगा । 

[ संख्या एस- 350 14/ 13/ 84- पी . एफ . जी /एस , एस - 2 ] 


S . O . 1097. --- Whercas Messrs . Neiveli Ceramics and Refrac 
tories Limited , Vadalur, South Arcot District- 607303 ( TN / 
3967 ) ( hereinafter referred to as the said establishment ) have 
applied for exemption under sub-section ( 2A ) of Section 17 
of the Employees Provident Funds and Miscellaneous Pro 
visions Act 1952 (19 of 1952 ) ( hereinalter referred to as 
the said Act) . 


1. उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
आयुक्त सामिल नाडु को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा 
तथा निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार . 
ममय -समय पर निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर सम्दाय फरेगा जो केन्द्रीय सरकार, उक्त , अधिनियम की 
धारा 17 की उप-धारा ( 3क ) के खण्ड ( क ) के अधीन समय -समय पर 
निर्दिष्ट करे । 

3. सामूहिक बीमा स्कीम के प्रशामन में , जिसके अन्तर्गत लेखाओं का 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, बोमा प्रीमियम का सन्दाय 
लेखाओं का भसरण , निरीक्षण प्रभारों का सन्याय प्रावि भी है, होने वाले 
मभी व्ययों का बहन नियोषक द्वारा किया जाएगा । 
___ 4. नियोजक, केन्द्रीय सरकार द्वारा यणा अनुमोदित सामूहिक बीमा , 
स्कीम के नियमों की एक प्रति , और जग कभी उनमें संशोधन किया जाएं , 
तब उस संशोधन की प्रप्ति तथा कर्मचारियों की बहुसंख्या की भाषा में 
उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन को भविश्य निधि का 
पहले ही सवस्य है, उसके स्थापन में नियोजित किया जाता है तो नियोजक 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 
और उमकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
सम्वत करेगा । 
___ 6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायवे बढ़ाए जाते है तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में सममित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के प्रघीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन : 
अनुशेय हैं । 


And whereas, the Central Government is satisfied that the 
cmployees of the said establishment are, without making any 
separate contribution of payment of premium , in enjoyment 
of benefits under the Group Insurance Schome of the Lite 
Insurance Scheme of the Life Insurance Corporation of India 
in the naturo of Life Insurance which are more favourablo 
to such employees than the henefits admnissible under the 
Employees Deposit. Linked. Insurance Scheme , 1976 ( herein 
after referred to as the said Scheme) ; 


Now , therefore , in exercise of the powers conferred by 
sub -soction (2A ) of Section 17 of the said Act and in Con 
tinuation of the notification of the Government of India 
in the Ministry of Labour, S . O . 1109 dated the 14. 3 - 1984 and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government herchy exempts the said ostab 
lishment from the operation of all the provisions of the said 
Scheme for a further period of three years with effect from 
31- 3 - 1987 up to and inclusive of the 30 - 3 - 1990 , 


SCHEDULE 


7. सामूहिक बीमा स्कीम में किसी यात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सम्देय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा में मन्देय होती जब वह उक्त स्कीम के 
52 GI / 87 - 6 


1 . The omployer in relation to the said establishment shall 
gubmit such retums to the Regional Provident Fund Com . 
missioner . Tamil Nadu and maintein such accounts and pro 
vide such facilities for Inspection as the Central Government 
may direct from time to time. 


मनुसूची 
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2 . The employer shall pay such inspection charges as the 
Central Government may , from time to timo direct under 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन , 
clause ( a ) of sub-section (3A) of Section 17 of the said Act 

के कर्मचारी किसी पृथक् भिवा । या प्रौनियम का सन्वाय किए बिना 
within 15 days from the close of overy month. 

हो , भारतीय जीवन योमा निगम की जीवन बोमा स्कीम को मामूहिक 
3 . All expenses involved in the administration of the Group बीमा स्कोम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं वे 
Insurance Scheme, including maintenance of accounts , sub 
mission of returns, payment of insurance prcmia , transfer of 

ऐसे कर्मचारियों को उन फायदों से अधिक अनुकूल हैं जो उन्हें कर्मचारी 
accounts payment of inspection charges etc . shall be borne 

निक्षेप सहबद्ध बीमा स्कोम , 1978 (जिसे हममें इसके पश्चात् उक्त स्कीम 
by the employer . 

कहा गया है ) के अधीन अनुशेय है ; 
4 . The employer shall display on the Notice Board of the 
ostablishments , a copy of the rules of the Group Inguranco 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
Scheme as approved by the Contral Government and , as and ( 20 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
when amended , along with a translation of the salient fea - : 
turco thercof, in the language of tho majority of tho 

श्रम मंत्रालय की अधिसूचना संख्या का . आ . 3546 सारीख 23- 9- 1982 
employees. 

ले प्रमुसरण में और इससे उपावर अनुसूचों में विनिविष्ट शो के अधीन 
5 . Whereas an employee , who is already a member of the 

रहते हुए उक्त स्थापन को 9- 10- 1985 से तीन वर्ष की अवधि के लिए 
Employecs Provident Fund or the Provident Fund of an जिसमें 8 -10- 1988 भी मम्मिनिस है, उन काम के सभी उरबन्धों के 
establishment, the emplover shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 

प्रवर्तन से छूट देती है । 
premium in respect of him to the Life Insurance Corporation 
of India . 

6 . The employer shall arrange to enhance the benefits avail. ___ 1. उक्स स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि आयुक्त 
able to the employees under the Group Insurance Scheme 

में सामिलनाडू की ऐसी विवरणियो भेजेगा और ऐसे लेखा रखेगा सया 
appropriately , if the benefits available to he employees under 
the said Scheme are enhanced so that th : hengfits available निरीक्षण के लिए ऐमो सुविधाएं प्रदान करेगा जो के मोय सरकार समय 
under the Group Insurance Scheme are more favourable to 

समय पर निर्विष्ट करे । 
the employees than the benefits admissible under the said 
Scheme, 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास को समप्ति के 
7 . Notwithsiunding anything contained in the Group In 15 दिन के भ तर मन्दाय करेगा जो केन्द्रीय सरकार, उक्त प्रविनिरम को 
surance Scheme, if on the death of an employee the amount 

धारा 17 की उपधारा ( 30 ) के ख ( क ) के प्रधान समय - समय पर 
payable under this scheme be less than the amount that 
would be payable hac , employec been covered under the निर्विष्ट करे । 
said Scheno. the employer shall pay the difference 10 the 
legal heir /nominee of the cmployee as compensation . 

3. सामूहिक बीमा स्कीम के प्रणामन में , जिसके अन्तर्गत सेवामों का 

रखा जाना , विवरणियों का प्रस्तुत किया जाना, बोमा प्रोमियम का सवाय 
8 . No amendment of the provisions of the Group Insuranco 
Scheme, shall be made without the prior approval of the लेखामों का अन्तरण , निरक्षण प्रभारों का सवाय आदि रामो है, होने 
Regional Provident Fund Commissioner , Tamil Nadu and वाले मभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 
where any amendment is likely to affect adversely the interest 
of the employecs , the Regional Provident Fund Commis 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित मामूहिक बोमा 
sloner shall before giving his approval, give a rrasonable 

स्र्फ म क नियमों का एक प्रति , और अब कभी उनमें मंगौवन किया जाए , 
opportunity to the employees to explain their point of view . 

सब उस संशोधन की प्रति तथा कर्मचारियों का बहुसंख्या को भाषा में 
9 . Where , for any reason the emplovees of the said estab 

उसको मुख्य बातों का प्रमुपाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 
lishment do not remain covered under the Croup Insurance 
Scheme of the Life Insurance Corporation of India as olready 
adopted by the said establishment or the benefits to they 

5. यदि कोई ऐसा कर्मचारी जो कर्मचारी भविष्य निधि का या उक्त 
employees under this Scheme are reduced in any manner . 

अधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि का पहले 
the exemption shall be liable to be cancelled . 

ही सदस्य है उसके स्थापन में नियोजित किया जाना है तो नियोजक 
10 . Where , for any reason , the employer falls to pay the 

सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम सुरल धर्ज करेगा 
premium ctc . within the due date , as fixed by the Life Insur 
ance Corporation of India , and the policy is allowed to और उसकी बायत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
lapse, the exemption is liable to be cancelled. 

सन्वत करेगा । 


11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of aaşur . 
ance benefits to thc rominces of the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of 
the employer . 


6. यदि मामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं तो नियोजक उक्न स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में ममुचित रूप से वृद्धि की जाने की व्यवस्था करेगा जिस 
से कि कर्मचारियों के लिए सामूहिक , बीमा स्कीम के अधीन उपलब्ध 
फायदे इन फायदों से अधिक भाकल हो जो उक्त स्कीम के अधीन अनुज्ञेय 


12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of sum assured to the nomince or the Legai 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects . 

[ No. S- 35014/13 /84-FPG- SS. m] 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी यदि किमी 
कर्मचारी की मृत्यु पर इस स्कीम के प्रधान सन्देय रकम उस रकम से 
कम है जो कर्मचारी को उस दशा में मन्देय होती जब वह स्कीम के 
अधीन होता तो नियोजफ कर्मचारी के विधिक पारिस नामनिर्देशिती को 
प्रतिकर के रूप में दोनों रकमों के अन्नर के बराबर रकम का सन्दाय 
करेगा । 


का . मा . 1098. - - मैसर्म मलेम को - प्रापरेटिव मगर मिल्म लि . , मोहानूर 
637015, जिला मलेम ( टी . एन . 4840 ) (जिमे इममें इसके पश्चान 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि भौर प्रकीर्ण उपबन्ध 
अधिनियम , 1952 ( 1952 का 19 ) जिमें इममें इसके पश्चात् उक्त 
अधिनियम कहा गया है ) की धारा 17 की उपधारा ( 21 ) के अधीन 
छूट विए जाने के लिए आवेदन किया है ; 


8. सामूहिक स्कोम के उपबन्धों में कोई भी संशोधन प्रायशिक भविष्य 
निधि प्रामुक्त तानिल नाडू के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
और जहाँ किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 


- - 


- - 
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की संभावना हो वहां प्रादेशिक भविष्य निधि प्रायुक्त अपना अनुमोदन 

4 . The employer shall display on thc Nolice Board of the 

cstablishments , a copy of the rules of the Group Insurança 
देने से पूर्व कर्मचारियों का अपना दृष्टिकोण सट करने का युक्तियुक्त 

Scheme as approved by the Central Government and, ay and 
अवसर देगा । 

when amended, alongwith a translation of the salient features 

thereof, in tho language of the majority of the employees. 
9. यदि किसी कारणवश स्थापन के कर्मचारी भारतीय जीवन बीमा 

5 . Whereas an employee , who is already a member of 
निगम की उस सामूहिक बीमा स्कीम के जिसे स्थापन पहले अपना चुका the Employees Provident Fund or the Provident Fund of an 

establishment the employer shall immediately enrol him as 
है प्रधीन नहीं रह जाते हैं या उम स्कीम के अधीन कर्मचारियों को 

A member of the Group Insuranco Scheme and pay necessary 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं तो यह छूट रह premium in respect of him to the Life Insurance Corporation 
की जा सकती है । 

of India . 

6 . The cmployer shall arrange to enhance the benefits 
____ 10. यदि किसी कारणवश नियोजक भारतीय जीवन बीमा निगम 

available to the employcos under the Group Insurance Schemo 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल रहता appropriately , if the benefits available to the employces under 
है और पालिसी को व्ययगत हो जाने दिया जाता है तो छूट रह की जा 

said Scheme are onhanced so that the benefits available under 

the Group Insurance Schenic are more favourable to the 
सकती है । 

employees than the benefits admissiblo nder the said Scheme, 


7. Notwithstanding any thing contained in the Group In 
gurance Scheme, if on tho death of an employce the amount 
payable undor this scheme be less tran the amonint that 
would be payable had employee been covered under the 
Bald Schemo, the employer shall pay thy difference to the 
legal heir / nominee of the . cmployee a comrensation, 


11. नियोजक द्वारा प्रीमियम के सन्चाय में किए गए किसी व्यतिक्रम 
की दशा में उम मुक्त सदस्यों के नामनिर्देशितियों या विधिक वारिसों को 
जो यदि यह छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते बीमा 
फाययों के सन्दाय का उत्तरदायित्व नियोजफ पर होगा । 

12. इस स्कीम के अधीन आने वाले किसी सदस्य की मृत्यु होने 
पर भारतीय जीवन बीमा निगम बीमाकृत राशि के हकदार नामनिर्देशिती/ 
विधिक योरिसों को उस राशि का सन्वाय तत्परता से और प्रत्येक दशा में 
हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[ संख्या एस- 35014/ 83/ 82-पी . एफ . 2/ एसएस- 2 


8 . No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior Lpproval of the 
Regional Provident Fund Commissioner . Tamil Nadu and 
where any amendment is likely to affect adversely the interest 
of the employees , the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable upcomunity 
to the employees to explain their point of view , 


S. O . 1098 . - Whereas Messrs. Saleem Co- operative Sugar 
Mills Limited , Mohanur -001015, Salem LGUL (IN / 8 + 0 ) 
(hcocinafter referred to as the sud establishment, hove applied 
for exemption under sub - section (2A ) of Scchion, 17 of the 
Employecs Provident Funds and Miscellanevus Provisions 
Act , 1952 (19 of 1952 ), ( hereinafter referred to as the said 
Act). 


9 . Where, for any reason the emploveey of the said estab . 
Iishment do not remain covered under the Group Insurance 
Schemo of the said establishment, or th benefits to the 
employees under this Scheme are redut in any manner , 
the exemption shall be liablo to be carcalled . 


___ 10 . Where, for any reason, the employer fails to pay the 
premium etc. within the dup date, as fixed by the Life 
Insurance Corporation of India , and thu policy is allowed 10 
lapse , the exemption is liablo to bo lncelled , 


And whereas, the Central Government is satisfied that the 
employees of the said establishn .cnt are , without making any 
separate contribution of payment of premium iti enjoynicht 
of benefits under the Grulip Insurance Scheme of the Life 
Insurance Scheme of th , Life Insurance Corporation of Inuja 
in the nature of Life Insurance which are more favourable 
to such employees than the tcncfits adnis .ble under the 
Enıployecs Deposit Linked lisance Scheme, 1976 (herein 
after referred to as the said Scheme) ; 


11 . In case of default, if any made by the employer in 
paynient of premium the responsibility for nivinent of 2984 
ancc bcncfity to the rominees or the real heirs of deceased 
members who would have been covered under the said Schene 
but for grant of this exemption , shall be that of the employer . 


Now , therefore, in exercise of the powers conferred by 
sub - section (2A) of Section 17 of the said Act and in con 
tinuation of the notification of the Government of Invia in 
the Ministry of Labour, S .O . 3546 dated the 24 - 9 - 1982 and 
subject to the conditions spesified in the Scheduls tnnexed 
hereto the Central Government hereby exernsty the said 
establishment from the operation of all the provisions of 
the said Scheme for a further period of three years with effect 
from 9 - 10 -1985 upto and inclusive of the 8 -10- 1988 . 


12 . Upon the death of tho memhers covered inter the 
Scheme the I ife Insurance Corporation of India shull ensure 
piompt payment of sum assured to the nomince or the Leon 
heirs of the deceased member entitled for it and in any case 
within . one month from the receipt of clain complete in 
all respects. 

[ No. S- 35014 / 83 /R . PF II - IS II] 


SCHEDULE 
1. The employer in relation to tlie said establishment shall 
submit such returns to thc Regional Provident Fund Com 
missioner , Tamil Nadu and maintain such accounts and 
provide such facilities for inspection ag the Central Govern 
mont may direct from time to time. 


. का . प्रा . 1099. -- प्रमैमर्स केटीला बेटरीनरी मैन्यफैक्चरर्स आफ 
वेटरीनरी प्रोडक्टम, मणिनगर अहमदाबाद- 380008 ( जी . जे ./10871 ) 
(जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) जिसे 
इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( 20 ) के अधीन छुट दिए जाने के लिए आवेदन किया है । 


2 . The employer shall pay si inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub-section (3A) of Section 17 of the said Act 
within 15 days from the luse of every month , 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किमी पृथक् अभिवाय या प्रीमियम का सम्दाय किए बिना ही , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की मामहिक मीमा 
स्कीम के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं ये ऐसे 
कर्मचारियों को उन फायदों मे अधिक अनुकूल हैं जो उन्हें कर्मचारी निक्षेप 
सहबद्ध श्रीमा स्कीम, 1976 ( जिसे इसमें इसके पश्चात् उक्त स्कीम कहा 
गया है ) के अधीन अनुशेय है ; 


3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts . sub 
Irjission of returns, payment of insuranro premia, transfer of 
accounts, payment of inspection, charges etc . shall be borne 
by the employer, 
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अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 2क ) बारा प्रदत शक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम मंत्रालय की अधिसूचना संख्या का . मा . 4583 तारीख 22-11- 1988 
के अनुसरण में और इससे उपावर अनुसूची में विनिर्दिष्ट शर्तों के अधीन 
रहते हुए उमत स्थापन को , 17-12-1986 से तीन वर्ष की अवधि के 
लिए जिसमें 16-12- 1989 भी सम्मिलित है, उक्त स्कीम के सभी 
उपबन्धों के प्रवर्तन से छूट देती है । 


अनुसूची 


1. उस स्थापन के सम्बन्ध में नियोजन के प्रादेशिक भविष्य निधि आयुक्त 
गुजरात को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए . ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय-समय पर 
मिविष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 की उप-धारा ( 3क ) के खण्ड ( क ) के अधीन समय -समय पर 
निर्दिष्ट करें । 


_ 10. यदि किसी कारणवश नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्वाय करने में असफल रहता 
है, और पालिसी को व्यपगत हो जाने दिया जाता है तो छूट रद्द की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के सम्दाय में किए गए फिसी व्यतिक्रम 
की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक बारिसों 
को जो यदि यह, - छूट न दी गई होती तो उक्त स्कीम के परतर्गत होते , 
बीमा फायदों के मन्दाय का उत्तरदायित्व नियोजफ पर होगा । 

___ 12. इस स्कीम के अधीन आने वाले किसी सदस्य की मृत्यु होमे 
पर भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकवार नामनिर्देशिती / 
विधिक वारिसों को उस राशि का मन्दाय तत्परता से और प्रत्येक दशा 
में हर प्रकार मे पूर्ण दावे को प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[ संख्या एफ - 3514/ 236/ 83- पी . एफ 2/एस . एस- 21 
S. O . 1099. - Whereas Messrs Cadila Veterinary Manufac 
turers of Veterinary Products, Maninagar , Ahmedabad 
380008 ( GJ / 10871 ) ( hereinafter referred to as the said estab 
lishment) have applied for exemption under sub - section (2A ) 
of Section 17 of the Employees Provident Funds and Mis 
cellaneous Provisions Act, 1952 ( 19 of 1952 ) ( hereinafter refer 
red to as tho said Act) . 


And whereas , the Central Government is satisfied that the 
employees of the said establishment are , without making any 
separate contribution of payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corporation of India 
in the nature of Life Insurance which are more favourable 
to such employces than the benefits admissible under the 
Employees Deposit Linked Insurance Scheme , 1976 ( hercin 
after referred to as the said Scheme); 


Now , therefore , in exercise of the powers conferred by 
sub - section (2A ) of Section 17 of the said Act and in Con 
tinuation of the Notification of the Government of India in 
the Ministry of Labour , S . O . 4583 dated the 22- 11- 1983 and . 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts the said 
establishment from the operation of all the provisions of 
the said Scheme for a further period of three years with 
effect from 17 - 12 - 1986 upto and inclusive of the 16 - 12 - 1989 . 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं का . 
रखा जाना, विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का 
मन्दाय लेखाओं का अन्तरण , निरीक्षण प्रभारों का मन्दाय प्रादि भी है 
होने वाले सभी व्यमों का वहन नियोजक द्वारा किया जाएगा । 
___ 4. नियोजक, केन्द्रीय सरकार द्वारा यथा अनुमोदित मामूहित बीमा 
स्कीम के नियमों की एक प्रति , और जब कभी उनके संशोधन किया जाए , 
तब उस संशोधन की प्रति तथा कर्मचारियों की बहुसण्या की भाषा 
में उसकी मुख्य बातों का अनुबाब, स्थापन के सूचना -पट्ट पर प्रदर्शत करेगा 
___ 5. यदि कोई ऐमा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त प्रधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही मवस्प है, उसके स्थापन में नियोजित किया जाता है तो नियोजक 
सामूहिक बीमा स्कीम के सवस्य के रूप में उसका नाम तुरन्त वर्ज करेगा 
और उसकी बाबत भाषश्यक प्रीमियम भारतीय जीवन मीमा निगम को 
सन्वत करेगा । 

6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायधे बताये जाते हैं तो , नियोजक उक्त स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदों में ममुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उबलग्ध 
फायदे से अधिक अनुकूल हो , ओ उक्त स्कीम के अधीन अनुज्ञेय है । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए, भी यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीम सन्देय रकम उस रकम से 
कम है जो कर्मचारी को उस वशा में सन्देय होती अब वह उक्त स्क्रीम 
के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस/ नामनिर्देशिती . 
को प्रतिकर के रूप में , दोनों रकमों के अन्सर के बराबर रकम का सम्दाय 
करेगा । 
____ 8. सामहिक स्कीम के उपबन्धों में कोई भी मंशोधन , प्रादेशिक 
भविष्य निधि प्रायुक्स गुजरात के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहाँ किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहाँ , प्रादेशिक भविष्य निधि प्रायुक्त , 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
का युक्तियुक्त अवसर देगा । 


SCHEDULE . 


1 . The employer in relation to the said establishment shall 
submit auch returns to the Regional Provident Fund Com 
missioner , Gujarat and maintain such accounts and provide 
such facilities for inspection as the Central Government may 
direct from time to time, 


2 . The employer shall pay zuch inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub-section (3A) of Section. 17 of the sald Act 
within 15 days from the close of every month . 


3 . All expenses inyolved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub 
mission of returns, payment of insurance premia , transfer of 
Accouts, payment of inspection charges etc . shall be borne 
by tho employer , 


4 . The employer shall display on the Notice Board of the 
cstablishmenty, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as 
and when amended , alongwith a translation of the salient 
features thereof , in the language of the majority of the 
employees . 


9. यदि किसी कारणवश , म्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम को उस मामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है , अधीन नहीं रह जाते हैं या उस स्कीम के अधीन कर्मचारियों को 
प्राप्त होने वाले फायदे किसी रीति से कम हो आते है , तो यह छूट रह 
की जा सकती है । 


5. Whereas an employoes, who is already a member of 
the Employees Provident Fund or the Provident Fund of 
an cstablishment, the employer shall immediately enrol him 
as a member of the Group Ingurance Scheme and pay neces 
9ary premium in respect of him to the Life Insurance Cor 
poration of India , 


[माल II 
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6 . The employer shall arrange to enhance the benefits avau 
able to the employees under the Group Insurance Scheme 
appropriately , if the benclits available to the employees under 
tho said Scheme are enhanced so that the benefits available 
under the Group Insurance Schemo are more favourable to 
tho employees than the benefits admissible under the said 
Scheme . 


7 . Notwithstanding any thing contained in the Group In 
surance Scheme, if on the death of an cmployee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
jald Scheme, the employer shall pay the diffcrence to the 
legal heir nominee of the employee as compensation. 


8 . No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner , Gujarat and where 
any amendment is likely to affect adversely the interest of 
tho employees , the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view . 


9 . Where, for any reason , the employees of the said estab 
lishment do not remain covered under the Group Insurance 
Schome of the Life Insurance Corporation of India as already 
adopted by the said establishment , or the benefits to the 
omployees under this Scheme are reduced in any manner , the 
exemption shall be liable to be cancelled , 


अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
पायुक्त राजस्थान को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तया 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय 
समय पर निर्पिष्टः फरे । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर सन्याय करेगा जो केन्द्रीय सरकार, उक्त प्रधिनियम 
को धारा 17 को उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय - समय 
पर निर्विष्ट करे । 

3. सामूहिक मीमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखाजों 
का रखा जाना विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का 
सम्बाय , लेखाओं का अन्तरण , निरीक्षण प्रभारों का सन्दाय प्रावि भी है 
होने वाले सभी व्ययों का वहन नियोजक द्वारा किया आएगा । 
___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक बीमा स्कीम 
के नियमों की एक प्रति, और अब कभी उनमें संशोधन किया जाए , 
तब उस संशोधन की प्रति सथा कर्मचारियों की बहुसंख्या की भाषा 
में उसकी मुख्य बातों का अनुवाद , स्थापन के सूचना पट्ट पर प्रदर्शित 
फरेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का पा 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले ही सदस्प है, उसके स्थापन में नियोजित किया जाता है तो 
नियोजक सामूहिक घीमा स्कीम के सदस्य के रूप में उसका नाम 
तुरम्त दर्ज करेगा और उसकी बाबत प्रावश्यक प्रीमियम भारतीय 
जीवन बीमा निगम को सम्पत्त करेगा । 

6. यदि सामूहिक योमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बनाये जाते है, तो , नियोजक उन्त स्कीम के अधीन कर्मचारियों 
को उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था 
करेगा जिससे कि कर्ममारियों के लिए सामूहिक बीमा स्कीम के अधीन 
उपलब्ध फायवे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के 
अधीन अनुज्ञेय हैं । 


10 . Where , for any reason , the employer fails to pay tho 
premium etc . within the due date, as fired by the Life In 
surance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled . 


11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur 
ance benefits to the nominees or tho legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the cmploycr . 


12 . Upon the death of the members covered under the 
Scheme tho Life Insurance Corporation of India shall ensure 
prompt payment of sum assured to the nominee or the 
Legal heirs of the deceased merher entitled for it and in any 
caso within one month from the receipt of claim complete 
in all respects. 

No . S . 35014 / 236 / 83 -PF. II -SS- II] 


पा . मा .: -- मैसर्म -- राजस्थान स्टेट को -प्रापरेटिव हाउसिंग फाइनैन्स सोसाइ 
लि ., जयपुर ( भार . जे ./ 1680 ) ( जिसे इसमें इसके पश्चात उक्त 
स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम, 1952 ( 1952 का 18 ) जिसे इसमें इसके पश्चात 
सक्त अधिनियम कहा गया है ) की धारा 17 को उपधारा ( 25 ) 
के अधीन छूट दिए जाने के लिए आवेदन किया है ; 


7. सामूहिक बीमा स्कीम में फिसी बात के होते हुए भी , यदि किसी 
फमचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रफम उस रकम से 
कम है जो कर्मचारी को उस दशा में सन्वेय होती जब वह उक्त स्कीम 
के अधीन होता तो , नियोजक कर्मचारी के विधिक पारिस नामनिर्देशति . 
को प्रतिकर के रूप में वोनों रकमों के अन्तर के बराबर रफम का 
सम्वाय करेगा । 


और केन्द्रीय सरकार गमाधान हो गया है कि उक्त स्थापन के कर्म 
पारी किसी पृषक अभिदाग या प्रीमियम का सन्दाय किए बिना ही , भारतीय 
जीवन मीमा शिर की जीवन बीमा. स्कीम की सामूहिक बीमा स्कीम 
के अधीन जीवन बीमा के रूप में जो फायदा उठा रहे हैं वे ऐसे कर्मचारियों 
को उन फायदों से अधिक ग्रन कूल हैं जो उन्हें कर्मचारी निक्षेप सहबद्ध 
मोमा स्कीम , 1976 ( जिसे इसमें हम पश्चात उक्स स्कीम कहा गया है ) 
के अधीन प्रमेय है ; . 

प्रतः केन्द्रीय सरकार उक्त अधिनियम की धारा 17 को उपधारा 
( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के 
धम मंत्रालय की अधिसूचना संख्या का . या . 328 भारीख 6- 1- 1984 
के मम्मरण में और इमसे उपावन अनुसूची में विनिविष्ट शर्तों के अधीन 

हते हए जन स्थापन को , 28- 1- 1987 से तीन वर्ष की अवधि के लिए 
जिसमें 27- 1-1990 भी सम्मिलित है, उक्त स्फीम के सभी उपबन्धों के 
प्रवर्तन से छूट देती है । 
52 GI/ 87 - 7 


___ 8, सामूहिक स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि आयुक्त राजस्थान के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहाँ किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वाहा, प्रादेशिक भविष्य निधि पायुक्त , 
पपना अनुमोदन देने से पूर्व कर्मचारियों को अपम दृष्टिकोण स्पष्ट करने 
का युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के झर्मचारी, भारतीय जीवन बीमा 
निगम की उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना 
चुका है, अधीन नहीं रह जाते हैं , या उस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह 
छूट रह की जा सकती है । 

10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
नियम तारीख के भीतर प्रीमियम का सन्दाय करने में असफल रहता है , 
और पालिसी को व्यपगत हो जाने दिया जाता है तो छूट रह की 
जा सकती है : 
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7 . Notwithstanding any thing contained in the Group Insur 
anco Scheme, if on the death of an omployce the amount 
payablo under this scheme bo less than tho amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the differcoce to the legal heir 
nonince of the employee as compensation , 


11. नियोजक वारा प्रीमियम के सन्दाय में किए गए किसी व्यति 
क्रम को वशा में , उन मृत सदस्यों के नाम निर्देशितियों या विधिक वारिसों 
को जो यदि यह , छूट न दी गई होती तो उक्त स्कीम के अंतर्गत होते , 
वीमा फायदों के सन्वाय का उत्तरदायिस्व नियोजफ पर होगा । 

12. इस स्कीम के अधीन आने वाले किसी सदस्य की मृत्यु होने पर 
भारतीय जीवन बीमा निगम , बोमाकृत राशि के हकदार नाम निर्देशिती / 
विधिक वारिसों को उस राशि का सन्दाय तत्परता से और प्रत्येक दशा में 
हर प्रकार के पूर्ण थापे को प्राप्ति के एक मास के भीतर सुनिश्चित 
करेगा । 

[ संख्या एस- 350 1 4/ 296/ 83-पी . एफ . 2/एस . एम . 2] 


8 . No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner , Rajasthan and whero 
any amendment is likely to affect adversely the interest of the 
employees, the Regional Provident Fund Comniissioner shall 
before giving his approval , give a reasonable opportunity 
to the employees to explain their point of view . 


91. Where , for any reason , the employees of the said estab 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
cmployees under this Schemo are reduced in any manner , the 
exemption shall be liable to be cancelled . 


10 . Where , for any reason , the employer fails to pay the 
premium etc . within the due date , as fixed by the Life Insur . 
anco Corporation of India , and the policy is allowed to lapse , 
tho exemption is liable to be cancelled , 


11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of aggur 
anco benefits to the nominece or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of the 
omployer . 


S. O . 1100 , -- Whereus Messrs , Rajasthan State Co- operative 
Housing Finance Society Limited , Jaipur ( RJ / 1680 ) ( hercin 
after referred to as the said establishment ) havo applied for 
exemption under sub -section (2A ) of Section 17 of the 
Employecs Provident Funds and Miscellaneous Provisions 
Act , 1952 ( 19 of 1952 ) ( hereinafter referred to as the said 
Act). 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are , without making any 
separate contribution of payment of premium , in enjoynicnt 
of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corporation of India 
in the 11tule of Lilc Insurance which are more favourable 
to such employees than the hon . fiis admissible under the 
Fmployees Denosit Linked Insurance Scheme , 1976 ( here 
inafter referred to as the said Scheme) ; 

Now . therefore , in exerciso of the powers conferred by 
sub -section (2A ) of Section 17 of the said Act and in Con 
tinuation of the notification of the Government of India in 
the Ministry of Labour, S . O . 328 dated the 6 - 1 - 1984 and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts the said 
establishment from the operation of all the provisions of 
the said Schome for a further period of three years with 
effect from 28- 1 - 1987 upto and inclusive of the 27- 1 - 1990. 

SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such retums to the Regional Provident Femd Com 
missioner. Rajasthan and maintain such accounts and provide 
such facilities for inspection as the Central Government may 
direct from time to time. 


12 . Upon the death of the members covered under the 
Schome the Life Insurance Corporation of India shall enguro 
prompt payment of sum assured to the nominee or the Legal 
heirs of tho deceased member entitled for it and in any 
case within one month from the receipt of claim completo 
in all respects. 

[ No. S. 35014 / 296 / 83- PF. II-SS. IT ] 


tillea nominees shall come the 


का . प्रा . 1101. - मैसमै पोंडस ( इंडिया ) लि ., 26, सी . एन . सी . 
रोड , मद्रास ( टी . एन ./ 5394 ) ( जिसे इसमें इसके पश्चात् उक्त स्थापन 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 
1952 ( 1952 का 19 ) जिसे इसमें इसके पश्चात उक्त अधिनियम 
कहा गया है ) की धारा 17 को उपधारा ( 2क ) के अधीन छूट दिए 
जाने के लिए आवेदन किया है । 


2 . The cmplover shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause (a ) of sub - section ( 34 ) of Section 17 of the said Act 
within 15 days from the close of cvery month . 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance prennia , transfer 
of accounts, payment of inspection charges etc , shall be borne 
by the employer . 


और केन्द्रीय सरकार का ममाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किसी पृषक अभिदाय या प्रीमियम का सन्वाय किए बिना ही , 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम की मामूहिक बीमा स्कीम 
के अधीग जोपन बीपा के रूप में जो फायदा उठा रहे हैं ये ऐसे कर्म 
पारियों को उन फायदों से अधिक अनुकूल हैं जो उन्हें कर्मचारी 
निक्षेप सहबद्ध बीमा स्कीम 1976 (जिसे इसमें इसके पश्चात् उक्त 
स्कीम कहा गया है के अधीन अनुज्ञेय है ; 


4 . The employer shall display on the Notice Board of the 
ostablishments, a copy of the rules of the Group Ins ranco 
Scheme as approved hy, the Central Government and , as 
and when ainended , alongwith a translation of the calient 
features thereof, in the language of the majority of the 
omployees . 


प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 20 ) द्वारा प्रद न शक्तियों का प्रयोग करते हुए और भारत सरकार के 
श्रम मंत्रालय की अवपूचना संम्या का मा . 42 नारीख 9-12-1982 
के अन्गरण में और इसमे उपाबद्ध अनमूची में विनिदिष्ट शर्तों के अधीन 
ररते हुए उक्त स्थापन को , 1- 1- 1986 में तीन वर्ष की अवधि के 
लिए जिसमें 31- 12- 1988 भी मम्मिलित है, उन स्कीम के सभी 
उपमन्यों के प्रवर्तन से छूट देती है । 


5. Whercas an emplovee. who is already a member of 
the Employees Provident Fund or the Provident Fund of an 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India , 


, अनुसूची 


6 . The employer shall arrange to enhance the benefits avail 
able to the employees urder the Groun Insurance Scheme 
appropriately , if the benefits available to the employees under 
the said Scheme are enhances so that the henefits available 
under the Groun Insurance Scheme isa pore fiouralle to 
the employees than the benefits admissible under the said 
Scheme. 


1, उक्त स्थापन के सम्बन्ध में नियोजन प्रादेशमः भविष्य निधि 
प्रायुक्त नमिलनाडू को ऐसी वियरणियां भेजेगा और ऐसे लेखा रखेगा 
तथा निरीक्षण के लिए ऐमी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार 
समय- समय पर निर्दिष्ट करे । 


[ भाग 11 -- 


( ii ) ] 


भारत का राजपा :प्रल 26, 1987/ शाख 5, 1909 , 
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2. नियोजक , एसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम 
की धारा 17 की उप-धारा ( 3 ) के खण्ड ( क ) के अधीन समय 
समय पर निर्दिष्ट करे । 


12. इस स्कीम के प्रधान पाने वाले किसी सदस्य को मृत्यु होने पर 
भारतीय जावन बीमा निगम, बोनाकृत राशि के हकदार नामानवगिती/ 
विधिक यारिस को उस राशि का सन्दा तत्परता से आर प्रत्यक दशा 
में हर प्रकार स पूर्ण दावे की प्राप्ति के एक मास के भातर मुनिश्चित 
करेगा । 

संध्या एस- 35014/ 418/ 82- पी . एफ , 2/ एस . एस .- 2] 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखाओं 
का रखा जाना, विवरणियों का प्रस्तुत किया जाना, धीमा प्रीमियम 
का सन्दाय लेनाओं का अन्तरण निरीक्षण प्रभारों का सन्दाय भादि भी 
है, होने वाले सभी अययों का वह्न नियोजक द्वारा किया जाएगा । 


S . O . 1101 , -- Wucreas Messi s Ponds (India) Limited, 26 , 
C -IN- C Road, Madras (IN/ 5394 ) ( hereinarter Icluired to as 
the said establishmnc: t) have applied to exemption under 
Sub- section (2A ) of Section 17 of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1902 ( 12 of 1952 ) 
( hereinafter Telerred to as the suid Act ). 


___ 4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदित सामूहिक 
बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें संशोधन 
किया आए, भब उम संशोधन की प्रति तथा कर्मचारियों की बहसंख्या 
की भाषा में उसको मुख्य बातों क , अनुवाद , स्थापना के सूचना-पट पर 
प्रदर्शित करेगा । 


___ 5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
का पहले हो मदस्य है, उसके स्थापन में नियोजित किया जाता है तो 
नियोजफ सामूहिक बीमा स्कीम के सदस्य के रूप में उसका माम 
तुरन्त वर्ज करेगा और उसकी बापत प्रावश्यक प्रीमियम भारतीय जीवन 
बीमा निगम को सम्बस करेगा । 


And whereas, the Cential Governoit is satisficd that the 
omployees of the said establiment arc, without making 
any separate contribution of payinept of premium , in enjoy 
ment of benewis uncler the Group Insurance Sclicic of the 
Life Insurance Scheme of the Life Insurance Corporation of 
India in the nature of Life Insurance which are more favour 
able to such einployecs than the benefits advaysiyle undor 
the Employees Deposit Linked Insurance Scheme. 1976 ( here 
inafter referred to as the said Scheme); 

Now , therefore, in oxercise of the powers conferred by sub 
section (2A ) of Section 17 of the said Act and in continua . 
tion of the notification of the Government of India in the 
Ministry of Labour, S .O . 42 dated the 9 - 12 - 1982 and subject 
to the conditions specificd in the Schedule annexed hereto 
the Central Guveriment hereby excmply the said establish 
ment from the operation of all the provisions of the said 
Scheme for a further period of three years with effect from 
1- 1-1986 upto and inclusive of the 31-12- 1988. 

SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Coin 

missioner , Tamil Nadu and maintain sucli accounts and pro . 
vide such facilities for inspection as the Central Government 
may direct from time to time, 


6. यदि सामूहिक बीमा स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाये जाते हैं , तो , नियोजक उक्त स्कीम के प्रधान कर्मचारियों 
को उपलब्ध फायवों में समुचित रूप से वृद्धि की जाने की व्यवस्पा 
करेगा जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन 
उपलब्ध फायदे उन फायदों सेरमधिक अनुकूल हों , जो उक्त स्कीम के 
प्रधीन अनुज्ञेय है । 

7. साम हिक वीमा स्कीम में किसी बात के होते हुए भी , यदि 
किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन सन्देय रकम उस 
रकम से कम है जो कर्मचारी को उस दशा में सन्वेय होता जब यह 
उक्त स्कीम के अधीन होता तो , नियोजक कर्मचारी के विधिक वारिस / 
माम निर्देशिती को प्रतिकर के रूप में दोनों रफमों के अन्तर के बराबर 
रकम का सन्वाय करेगा । 


2 . The employer shall pay such inspection charges de the 
Central Government may, from time to time, direct under 
clauso ( a ) of sub -section (3A ) of Section 17 of the said 
Act within 15 days from the close of every month. 


3 . All expensos involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns , payment of insurance premia , transfer 
of accounts , payment of inspection charges etc . shall be borno 
by the employer . 

4 . The employer shall display on the Notice Board of the 
establishments , a copy of the rules of the Group Insurance 
Şcheno as approved by the Central Government and, as 
and when Amended , alongwith a translation of the salient 
features thereof , in the language of the majority of the 
cmployece . 


8. साम हिक स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि प्रायुक्त तामिल नाड के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव 
परने की संभावना हो वहां, प्रादेशिक भविष्य निधि प्रायुक्त , अपना 
मन मोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम की उम सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना 
पका है, अधीन नहीं रह जाते हैं , या उस स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह 
छूट रह की जा सकती है । 

10. यदि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्वाय करने में असफल 
रहता है , और पलिसी को व्ययगत हो जाने दिया जाता है तो छुट 
रद की जा सकती है । 


5 . Whereas an omployec, who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
promium in respect of him to the Life Insurance Corporation 
of India . 

6 . The employer shall arrange to enhance the benefits 
Available to the employees under the Group Insurance Scherno 
appropriately , if the benefits available to the employecs under 
the maid Scheme are enhanced so that the benefits . available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the mald 
Scheme. 

7 . Notwithstanding any thing contained in the Group In 
gurance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the sald 
Scheme, the employer shall pay the difference to the local 
heit /nomince of the employed as compensation . 


11. नियोजक द्वारा प्रीमियम के सम्बाय में किए गए किसी व्यतिक्रम 
की वाणा में , उन मत सदस्यों के नाम निर्देशितियों या विधिक 
वारिसों को जो यपि यह छूट न दी गई होती तो उक्त स्कीम के 
अंतर्गत होते , भीमा फायदों के सम्दाय फा उत्तरदायित्व नियोजक पर 


- - - 


- - - - - . : .- 


- - 


- --- 


- 


- - .. . 
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8 . No amendment of the provisions of the Group Insur 

3 . सामुहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखामा 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Hund Commissioner , Tamil Nadu and 

का रखा जाना , विवरणियों का प्रस्तुत किया आना, योमा प्रीमियम 
where any amendment is likely to affect adversely the interest का सन्दाय, लेखाओं का अंतरण , निरीक्षण प्रमारों का सन्याय आदि भी 
of tho employees, the Regional Provident Fund Commissioner 

है , होने वाले सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 
shall before giving his approval, give a reasonake opportunity 
to the employees to explain their point of view , 

4 . नियोजक , केन्द्रीय सरकार द्वारा यथा भनुमावित सामूहिक 
9 . Where, for any reason, the employees of the aaid estab 

मीमा स्कीम के निधनी की एक प्रति, और जब कभी उनमें संशोधन 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 

किया जाए, तब उस सशोधन को प्रति तया कर्मचारियों की बहुसंख्या की 
adopted by the said ostablishment, or the benefits to tho 

भाषा में उसकी मुख्य बातों का अनुवाद, स्थापन के सूचना पट्ट पर 
employees under this Scheme are reduced in any manner, 
the exemption shall be liable to be cancelled . 

प्रदर्शित करेगा । 
10 . Where , for any reason , the empiover fails to pay the ____ 5 . यदि कोई ऐसा झर्भधारी, जो कर्मचारी भविष्य निधि का या 
premium etc . within the due date , as fixed by the Life Insur 
anco Corporation of India , and the policy is allowed to lapse , 

उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि 
the exemption is liable to be cancelled 

फा पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो 

नियोजक सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त 
11 . In case of default, if any made by the employer in 
payment of premuim the responsibility for payment of agsur वर्ज करेगा और उसकी याबत मावश्यक प्रीमियम भारतीय जीवन बीमा 
anco benefits to the nominces or the legal heirs of deceased 

निगम को सन्दत्त करना । . 
members who would have been covered under the said 

.. 
Schemo but for grant of this exemption , shall be that of tho 

6 . यदि सामूहिक मामा स्कीम के अधीन कर्मचारियों को उपलब्ध 
employer , 

फायदे बढ़ाये जाते है सो , नियोजक उक्त स्कीम के अधीन कर्मचारियों 
12 . Upon the death of the members covered under the 

फो उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
Scheme the Life Insurance Corporation of Iudia shall ensure 
prompt payment of sum assured to the noniinee or the Legal जिस से कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उप 
heirs of the deceased member entitled for it and in any case 

लब्ध फायदे उन फायदों से अधिक अनकूल छों , जो उक्त स्कीम के मधीन 
within one month from the receipt of claim complete in all 
rospects . 

• अनुशेष हैं । 
INo . S . 35014 / 418 /82- PF.II - SS . II] 

7 . सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , बधि 

किसी कर्मचारी की मृत्यू पर इस स्कीम के अधीन सन्देय रकम उस 
का . मा . 1103 : - मैसर्स स्वास्तिक फोयल्स लि ., 37 नजफगढ़ रोग , 

रकम से कम है जो कर्मचारी को उस दशा में सन्देय होती है जब यह 
नई दिल्ली -110013 ( बी . एल ./ 5578 ) ( जिसे इसमें इसके 

उक्त स्कीम के अधीन होता तो , नियोजक कर्मचारी के विधिक धारिस 
पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 

नामनिर्देशिती को प्रतिकर के रूप में दोनों रफमों के अंतर के बराबर 
प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) जिसे इसमें इसके 

रकम का सन्वाय करेगा । 
पश्चात उक्त अधिनियम कहा गया है की धारा 17 की उपधारा ( 2 ) 
के पधीन छूट दिए जाने के लिए भावेदन किया है । 

8 . सामूहिक स्कीम के उपयन्धों में कोई भी संशोधन, प्रादेशिक 

पविष्य निधि आयुक्त देहली के पूर्व अनुमोदन के बिना महीं किया जाएगा 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 

और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव 
कर्मधारी किसी पृथक अभिवाय या प्रीमियम का सन्दाय किए बिना ही , 

पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त, अपना 
भारतीय जीवन बीमा निगम की जीवन बीमा स्कीम को सामूहिक 

अनुमोदन देने से पूर्व फर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
बीमा स्कीम के प्रधीम जीवन बीमा के रूप में जो फायवा 

का युक्तियुक्त अवसर देगा । 
चठा रहे हैं वे ऐसे कर्मचारियों को उन फाययों से अधिक अनुकूल हैं जो 
उन्हें कर्मचारी निक्षेप सहय बीमा स्कीम , 1978 (जिसे इसमें 

9 . यदि किसी कारणवश , स्यापन के कर्मचारी, भारतीय जीवत 
इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन अनुजेय है । 

बीमा निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना 

चुका है, अधीन नहीं रह जाते हैं , या उस स्कीम के अधीन कर्मचारियों 
मसः केन्द्रीय सरकर, उक्त प्रधिनियम की धारा 17 को उपधारा ( 22 ) 

को प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और भारत सरकार के श्रम 

रद की जा सकती है । 
मंत्रालय की अधिसूचना संख्या का . पा . 919 तारीख 23-12-1982 
के मनुसरण में और इससे उपाषर अनुसूची में विनिर्दिष्ट शर्तों के . 10. यदि किसः कारणवश, नियोजक भारतीय जोवन यौना निगम 
पधीन रहते हुए उक्त स्थापन को , 12- 2- 1986 से सीन वर्ष की द्वारा नियत तारीख के भीतर प्रमियम का सन्वाय करने में असफल रहता 
अषि के लिए जिसमें 11- 2-1989 भी सम्मिलित है, उक्त स्कीम के 

है, पौर पालिसी को व्यपगत हो जाने विया जाता है तो छूट रह को 
सभी उपबन्धों के प्रवर्तन से छूट देती है । 

जा सकती है । 


__ 11. नियोजक द्वारा प्रीमियम के सन्दाय में किए गए किसी व्यतिमम 
की दशा में , उन मत सदस्यों के नामनिर्देशितियों या विधिक वारिसों को 
जो यदि वह , छूट न दी गई होती तो उन स्कीम के अन्तर्गत होते , बीमा 
फायदों के सन्वाय का उत्तरदायित्व नियोजक पर होगा । 


अनुसूची 
1 . उक्त स्थापन के संबंध में नियोजन प्रावेशक भविष्य निधि 
बायुक्त देहली को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तया 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार समय 
अपय पर निविष्ट करे । 

2 . नियोजक ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर सन्याय करेगा जो केन्द्रीय सरकार, उक्त अधि 
नियम की धारा 17 की उप -बारा ( उक ) के खंर ( क ) के अधीन 
समय- समय पर निर्दिष्ट करे । 


12. इस स्कीम के अधीन माने वाले किमी सदस्य को मृत्यु होने पर 
भारतीय जीवन बीमा निगम, बीमाकृत राशि के हकदार नामनिर्देशिती / 
विधिक वारिसों को उस राशि का सत्याय त परता में और . प्रत्येक दशा में 
हर प्रकार से पूर्ण वाये की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[ संख्या एस . -36014/ 461/ 82-पी . एफ , एस . एस .- 21 
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S . O . 1102. — Whereas Messi Swastik Foils Limited , 37 

9 . Where, for any reason , the employees of the sud 
Najafgarh Road , New Delhi-110013 (DL / 5370 ) ( creinafter catalbishmeul do not içmain vuvered under lho Group In 
relerred to as the said establishment ) have pplied Jur ex surance Scheme of the Lite lusurance Corporation uf India 
emption under sub - section (2A ) of Section 17 of the Emp as already adopted by the bid establishment, or tho benchits 
Joycon Provident Funds and Miscellançous Provisiolis Act, to the employees under thig Scheoio are reduced in any 
1952 ( 19 of 1952 ) (hereinafter referred to as the said Act). manner tho exemption shall be liable to be cancelled . 


10 . Whero , for any reason , the employer fails to pay tho 
premium etc , within the fue dato , as fired by the Lifo 
Insurance Corporation of India , and the policy is allowed 
lv lapse , the exemption is liable to be cancellcu . 


And whereas , the Central Government is satisfied that the 
employees of the said establishment are , without inaking any 
separate contribution of payment of premium , in enjoyment 
of benefits under the Group Insuranco Scheme of tho Life 
Insurance scheme of tho Lic Insurance Corporation of India 
in the nature of Life Insurance which are more favourable 
to such cmployees than the benefits udmissible under the 
Employees Deposit Linked Insurance Schome, 1976 (berein 
atter referred to as the said Schemc); 


11 , In case of default, if iny made by the eirployer in 
payment of premium the responsibility for physicat of assur 
Ance benefits to the nominees or the legal bers of deccased 
members who would have been covered under he said Scheme 
but for grant of this exemptiou , shall be that of the employer . 


Now , therefore , in oxercise of the powers conferred by 
rub -section (2A ) of Section 17 of the said Act and in con 
tinuation of the notification of the Government of India in 
the Ministry of Labour, S .O , 919 dated the 23- 12- 1982 and 
subject to the conditions specified in the Schedulo annexod 
hereto the Central Government hereby exempts the said estab 
Ushment from the operation of all the provisions of the said 
Scheme for a further period of three years with effect from 
12 - 2 - 1986 upto and inclusive of the 11-2 - 1989 . 


12 . Upon the death of the members covered under tho 
Scheme the Life Instirance Corporation of India shall ensure 
prompt payment of sum Assured to the nominee or the 
Legal heirs of the decoascd member entitled for it and in 
Any case within one month frc .n the receipt of ciam com 
pleto in all respects . 

[No. S. 35014 /461,82-PF . II- SS . IT] 


SCHEDULE 


1. The employer in relation to the said establishment shall 
pubmit such returns to the Regional Provident Fund Com 
missloner, Delhi and maintain such accounts and provido 
such facilities for inspoction as the Central Government may 
diroct from timo to timo. 


2 . The employer shall pay such inspection charges as tho 
Contral Government may, from time to time , direct under 
clause ( a ) of sub -section (3A ) of Section 17 of the said Act 
within 15 days from the close of every month , 


mf facay, 10 AM, 1987 
HT, 21 . 110.3. ..ifte * TT 91 te sterre fosteret 
मायशर मोटर्स लिमिटर, 22/2 यशवंत निवास रोड, इन्दौर ओर इसकी 

et 4 - lt . 102 , Free 49 FEAT . 1, f . IT, furat 
धार ( म . प्र . ) नामक स्थापना से संबद नियोजक और कर्मचारियों को 
पहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भवि य निधि और 
statuf 3424 ufafrTA , 1952 ( 1952 T 19 ) * 3TTE 34T 
स्थापना को लागू किए जाने चाहिए । 

प्रतः केन्द्रीय सरकार उक्त अधिनियम की धारा - 1 की उपधारा-4वारा 
प्रवरत शक्तियों का प्रयोग करते हए उक्त मधिनियम के उपबंध उक्त 
स्थापना को लागू करती है । 

[ etour 0 -38019/16 /87- Ter . .- 2] 
New Delhi, the 10th April, 1987 


3. Al exponses involved in tho administration of the 
Group Insurance Schemo, including maintenance of accounts, 
rubmission of roturns , payment of insurance premia , transfer 
of accounts , payment of inspection chargcg etc . shall be 
borne by the employer . 

4 . The employer shall display on the Notice Board of the 
ostablishmonts, a copy of the rules of the Group Insuranco 
Schomo as approved by tho Central Government and as 
and when amended , alongwith a translation of the salient 
features thereof , in the language of the majority of tho 
omployecs. 

5. Whereas an employec , who is alerady a momber of 
tho Employees Provident Fund or the Provident Fund of an 
ortablishmont, the employer shall immediately enrol him as 

member of the Group Insurance scheme and pay neces 
hary premium in respect of him to thọ Life Insurance Cor 
poration of India . 


- SO , 1103 . - Whereas it appears to the Central Government 
that the employer and the majority of the employees in 
relation to the establishment known as M /s Eichor Motor 
Ltd ., 22 /2 , Yeshwant Niwas Road, Indore including ito 
Factory at Plot No. 102 . Industrial Area No . 1 , Pithampur , 
District Dhar (MP), have agreed that the provisions of tho 
Employees Provident Funds and Misc , Provisions Act, 1952 
( 19 of 1952 ), should bo made applicable to the said estab 
lishment; 

Now , therefore , in exercise of the power s conferred by 
sub - Section (4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

(No . S -35019 (16 ) /87 -SS.IT 


6 . The employer shall arrange to enhance the benefits 
Available to the employcos under the Group Insurance Schemo 
appropriately , if the benefits Available to the employons under 
tho said Scheme are enhanced so that the benefits avajlablo 
under the Group Insurance Schome are more favour 
able to the omploycog than the bonefits admissible ander the 
Aid Scheme. : 


7 . Notwithstanding any thing contained in the Group Insur 
4000 Schemo, it on the dead or a : employee the amount 
payablo under this schemc no less than the amount that 
would be payable had employee buon covered under tho said 
Schomo, the employer shall pay the difference to the legal 
heir / nonince of the cmployee as compensation . 


T . 9 . 1104. — stafit fata afuft94 , 1947 ( 1947 
का 14 ) की धारा 17 के अनुसरण में , केन्द्रीय सरकार, पंजाब एड सिन्ध 
बैंक के प्रबंधतंत्र से सम्बस नियोगकों और उनके कर्मकारों के बीच मनुबंध 
में निर्षिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औधोगिक प्रधिकरण 
चण्डीगढ़ के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 31 मार्च, 
1987 STR . 47 911 


8. No amendment of the provisions of the Group Insurance 
Schome, shall be made without the prior approval of the 
Regional Provident Fund Commissioner Delhi and where 
may imondment to likely to alfect adversely the Interest of 
- the employees, the Regional Provident Fund Commissioner 
shall bofore giving his apprval givo a reasonable opportunity 
to the employees to explain their point of view . 


S .O . 1104 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the award of the Central Government In 
dustrial Tribunal, Chandigarh as shown in the Annexure In 
tho Industrial Dispute between the employers in relation to 
the management of Punjab & Sind Bank and their workmen , 
which was received by the Central Govoramont on the 31st 
March , 1987 , 
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APPEARANCES : 

Shri Y . B . Rao , Personnel Manager for the first Party 
Shri M . Das, Vice - President of Andhra Bank employees 

Union for the Second Party . 


AWARD 


1. This is a reference made by the Central Government 
undor section 10 ( 1 ) of the Industrial Disputes Act 1947 
vide its Order No. L -12012 ( 26 ) 83 - D . (VIA ) for adjudi 
cation of dispute us mentioned in the schedulo of refo 
rence which reads as follows : 


“ Whether the action of the management of Andhra 

Bank , Regional Ollice , Bhubaneswar in relation to 
their Baxi Bazar Kranch , Cuttack in terminating 
the services of Sri B . K . Singh , Sub -staff with 
effect from 21-5 -82 and retaining his junior s in 
the service is justified ? If not, to what relief is 
the workman concerned entitled ?" 


2 . The case of the workman is that the Andhra Bank L 
a Nationalised Bank having its central office at Andhra 
Bank Buildings , Hyderabad and one of its Regional office 
at Bhubaneswar and one of its branches at Buxi Bazar, 
Cuttack . The Contral Office of the first party is the appoin 
ting authority of all of its employecs. The terms and 
conditions of service of the award staff omployees ( Clerical 
and sub - ordinate cadres) of the First Party are governed 
by the provisions of the award of the All India Industrial 
Tribunal presided by Sri P . Sastry and K . T . Desai, An 
agreement has been reached to the following facts : 


BEFORE SHRI M . K . BANSAL . PRESIDING OFFICER 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL -CUM . 
LABOUR COURT CHANDIGARH . 

Case No . 1. D . 387 . 
PARTIES : 
Employers in relation to the management of Punjab 
& Sind Bank , Regional Office , Chandigarh . 

AND 
Their workman : Surinder Singh Rawat 
APPEARANCES : 

For the Employers : Shri J. $ . Bawa. 

For the workman : Shri T . C . Sharma. 
INDUSTRY : Banking 

STATE ; Punjab 
AWARD 
Chandigarh , 17th March , 1987 
Services of the workman wero terminated w .e . t. 
18 - 12 - 1983 Workman raised a dispute No. L - 12012 / 9 86 
D . IV ( A ) dated 13th Jan , 1987 and present referenco 
under Section 10 ( 1 ) ( d ) of the Industrial Disputes Act 
1947 was received in this Court which is as under - 
" Whether the action of the management of Punjab & 

Sind Bank in terminating the sorvices of Shri 
Şurinder Singh Rawat ex -peon twice w .o . f. 
18- 12 -83 and 28 - 10 - 1984 and not giving him an 
opportunity for re - employment when fresh em . 
ployment of workman had been made in violation 
of Section 25- H of the Industrial Disputos Act 
1947, is justified ? If not to what relicf ig Shri 
Surinder Singh Rawat entitled and from what 

dato 7 
2 . Notices were issued to the parties, On 17 - 3 - 1987 both 
the parties put in appearances through their authorised re 
presentatives. It was stated that since workman has got 
employment at some other place , so he does not want to 
prosecute the caso . 

3 . In vicw of the above the present reference is answered 
against the workman . 
Chandigarh , 
D . : 17 - 3- 87 

M . K . BANSAL , Presiding Oficer 

{No. L - 12012 /9 /86-D . IV ( A )] 
it . T. 1105.- before forate ofutut , 1947 ( 1947 

1 4 ) # ATT 17 * 144 # Brita F * T , STFET # , 16 
के प्रबंधतंत्र से सम्बन नियोजकों और उनके कर्मकारों के बीच, प्रमुबंधं मे 
निविष्ट औद्योगिक विवाद में औद्योगिक प्रधिकरण भुवनेश्वर के पंचाट को 

fata a7 e HTC # t ? 1 T , 1987 # 917 
5 HT 191 1 

S . O . 1105 . - In pursuance of section 17 of the Indug 
trial Disputes Act, 1947 ( 14 of 1947 ) , the Central Govern 
ment hereby published the award of the Industrial Tribunol, 
Bhubaneswar as shown in the Annexure in the Industrial 
Dispute between the employer in relation to the Andhra 
Bank , Cuttack and their workmen , which was received by 
the Central Government on the 31t March , 1987. 
INDUSTRIAL TRIBUNAL , ORISSA , BHUBANESWAR , 

Industrial Dispute Case No. 1 of 1984 (c ) 
Bhuvaneswar, the 13th March , 1987 

BETWEEN : 
The Management of Andhra Bank , Cuttack . 

... First Party . 

AND 
The Vico -President, Andhra Bank Employees l nion, 

Clo Andhra Bank, Gosaninyagaon Bronch , 
Berhampur- 760003. 

.. . Socond Party , 


" On a candidates appointment as a tomporary employeo , a 
probational or A permanent member of staff, the Bank shall 
give him a written order specifying tho kind of appoint 
ment and the ray and allowance to which he would be 
entitled and such a written order shall be given on the 
appointment of a part time employee also . Where vor 
possible the Banks should oxcept in the case of permanent 
employees specify the periodi of employment." 


Thus the nature of appointment of the workmen in tho 
banks have been classificd in the Degal Award AS ( A ) 
Permanent employecs, (b ) Probationers , ( c ) Temporary 
employees , ( d ) Part-timo cmployees . A permanent employee 
means an employeo who has been appointed as such by the 
Bank , A Probationer moans an employee who is provi 
sionally employed to fill a permanent vacancy or post and 
has not been made permanent or confirmed in service . A 
temporary employee means a workman who has been appoin - . 
ted for a limited period for work which is of an essentially 
temporary Dælure or who is employed temporarily as an 
additional workman in connection with a temporary in 
crease of work of a permanent nature and includes a 
workman other than a permanent workman who is appoin 
ted in a temporary vacancy caused by the absence of a 
particular permanent workman . In clauso 20 . 8 it is laid 
down that a temporary workman may also be appointed to 
fill a permanent vacancy provided that such temporary 
appointment shall not exceed a period of three months 
during which the Bank shall nake arrangement for fillling 
un the vacancy permanently . The workman Weg appointed 
several time in the years 1979 to 1981 and in that pro 
cess he had put in a service of 404 days of temporary ser 
vice till 31- 3 - 1981. On 13- 6 - 1981 the contral office of tho 
First Paſty issued direction that the appointments should 
be done by the selection from the candidates sponsored 
through the employment exchanges . The name of this 
workman was sponsored for the post. OD an interview 
held by the Bank , the workman alongwith Renta Charan 
Hembram and V . Surya Rao were selected . On 4 - 12 - 1981 
he was appointed and joinod the post on 11- 12 - 1981 at Buzi 
Bazar, Cuttack branch . It is stated that the workman Bljoy 
Kumar Singh joined the post on 11- 12- 81 . Renta Charan 
Hembram joined on 22- 12 - 1981 and V . Surya Rad joined on 
22- 3 - 1982 . All these three employees were in the same cadro 
under the similar terms and conditions. The workman was 
however first relieved on 21- 5 - 1982 by the order of the Bank 
dated 15 - 5- 1982. At the time of rellef ho was paid a sum 
of Rs. 453 . 36 P . towards his wages for 21 days. This ordor 
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: * * 18 , 1977 


8, 1900 


Besides you are required to submit a testimonial from 

an M .PM . L . A . Or a Gazetted Oficer witha 30 days 
from the date of your joining the Bank . It is also 
icquired that you should furnish the names and 
addresses of the Gazetted Officers as reference . You 
are also requircd to submit a certificatc issued by a 
Competent authority , stating that you belong to 
SC / ST community, if you are an SC / ST candidato . 
Unless you comply with the above requirements , 
your services will not be considered for regularitat 
tion in the permanent cadre. 


4 . You will be drawing a basic pay of Rs. 245 , Dearnost 

Allowance , H . R . A , C .C . A , etc, as per rules depend 
ing upon your place of posting . 


5 . Please note that the Management reserves the right 

to terminato your services at any time without notice 
whatsoever . 


6 . If you are agrccable for the above conditions , please 

report beforo Regional Manager , Bhubaneswar on 
or before 21- 12- 1981." 


is being challenged as illegal, improper, unjustificd , and mala 
fide . According to the workman he was on probation and 
his services could not be torminated except in the manner 
provided in paragraph 522 of the Şastry Award . It is fur. 
ther contended that as provided in section 25 ( G ) of the 
Industrial Disputes Act 1947 , an employee who has como last 
must go first. In this connection detailed grounds have 
been given showing as to how the workman could not be 
treated as a temporary employec . Ho has prayed for re 
instatement and back wages . 

3 . The case of the Manugement on the other hand is that 
B . K . Singh has been offered a temporary appointment in 
tho services of the Bank in sub -staff cadra for a period of 
two months. In terms of the said appointment the work 
man joined in the services of the Bapk us a temporary sub 
staff. He was appointed on temporary basis at Cuttack 
branch due to temporary increaso of work of permanent 
nature . The performance, conduct etc , of the workman had 
come up for review , On A careful consideration of his per 
formance , efficiency , ability , attitude , conduct and character , 
it was found by the Bank that his performance was not at all 
gatisfactory and decided to dispense with his service forth 
with . Accordingly , he was relieved from his service on 
21- 5 - 82 hy paying 21 days wages. The action of the Manage 
ment is legal and valid as it is perfectly in conformity with 
tho terms and conditions of the appointment order. Accord 
ing to the Management the principle of last come first go 
applies to the case of retrenchment which meang termination 
of service of surplus labour and such termination of service 
can not come within the meaning of the term retrenchment . 
This is a case of discharge simplicitor, termination on account 
of loss of confidence , termination on account of loss of lion 
and unsatisfactory performance . It is further contended that 
it is within the powers of the Management to terminato the 
service of an employee retaining the employee who was moro 
eficient, reliable and regular though may bo junior in service . 
The case of removal of workman on the ground of unsui 
tablity can not be said to be retrenchment within the mean 
ing of section 25 ( G ) of the Industrial Disp :itos Act. It is 
also specifically contended that the appointment order of this 
employee provides that the Management reserves the right 
to terminate his service at any time without notice whatso 
ever . This can only mean that not -only no notice is required 
to be given for also the procedure should be followed . Tem 
porary eninloyees and probationer have no right to the post 
they hold and the Management can dispense with their 
services if they are found unfit for the job . In 1ho present 
case the services of the workman have been terminated for 
linsatisfactory performance in accordance with the service 
condition and as such the action of the Management is legal 
and valid . It is stated that there is a practice in the bank 
to regularise the temporaȚy employees as probationer on 
their satisfactory performance by issuing a permanent appoint 
ment oder . The bank in the instant case has not regularised 
the service of the workman and no permanent apnointment 
order was issued to him and as such he can not be treated 
as & probationer or permanent employee and therefore , ho 
ig noi governed by para - 522 ( 1 ) of the Sastry Award . 


It is not disputed that the workman was not a permanent 
cmployee . It has to be seen whether he is a temporary 
employec or & probationer. A probationer as provided in 
Paragraph 23. 3 B of the Desai Award in that an employed 
who is provisionally appointed to fill a permanent vacancy or 
& post and has not been made permanent Or confirmed in 
service. A temporary comployeo as provided in clause 20 . 7 
of the Bipartite Settlement dated 19- 10 -66 is a workman who 
has been appointed for a limited period for work which is of 
essentially temporary nature or who is employed temporarily 
as an additional workman in connection that a lemporary 
increase in work of pernianent nature and includes a work 
man other than the permanent workman who is appointed 
on temporary vacancy caused by the absence of the parti 
cular permanent workman . In clause 20. 8 of the aforcsaid 
Bipartito Settlement it is laid down that a temporary work 
mnan may also be appointed to fill a permanent vacancy pro 
vided that such temporary appointment shall not exceed 
a period of three months during which the bank shall make 
arrangements for filling up the vacancy permanently. If 
such a temporary workman is eventually selected for filling 
up the vacancy, the period of guch temporary employment 
will be taken into account as part of his probationary period . 
According to the Management the appointment of the work 
man was purely temporary and his services could be termina 
ted by tho Management at any time without any notice. It 
is further contended that the workman is not entitled to 
any notice or compensation under the provision of the Induk 
trial Disputes Act as his termination does not amount to 
retrenchment within the meaning of Section 2 (00 ) of the 
Industrial Disputes Act, According to the workman how 
ever he was appointed as a temporary workman to fill in 
a permanent vacancy and in regular course he would have 
been absorbed as a permanent employee of the bank . In 
this connection it is further stated that the appointment of 
the workman squarely fell within clause 20 . 8 of the Bipartito 
Settlement dated 19 - 10 - 66 . From the appointment order 
(Ext, 3 ) it appears that the workman was appointed as a 
subordinate staff on a temporary basis for a period of 2 
months . In paragraph 3 of the appointment order it is 
mentioned that his appointment would be regularised in the 
nerminent cadre on satisfactory performance , conduct etc . 
In view of this clause in the appointment order the submis. 
sion of the Management that the workman was appointed 
for a limited period for work which is of essentially in 

nature and was employed as temporarily additional workman 
· in connoction of a temporary increase in the permanent nature 

of work or that he was appointed in a temporary, vacancy 
caused by the vacancy of a nermanent workman po to bring 
him with the terms of clause 20 .7 of the Bipartit : Settlement 
dated 19 - 10 -66 can not be accented . The fact that the 
Management intended to regularise his anpointment in the 
permanent cadre vould clearly go to show that the workman 
was appointed to fill a permanent vacancy. This appoint. 
ment was thercfore within the terms of clause 20 . 8 of 
the Bipartite Settlemont dated 19 - 10 - 1966 . 


4 . During hearing the workman has examined himself and 
has also proved as many as 12 documents . On behalf of 
the Management the Manager , Andhra Bank , Berhampur 
has been examined and three documents have heen proved 
on their hehalf. 


5 . Admittedly, the workman was issued the appointmont 
lotter ( Ext. 3 ). The Arst question that arises for considera 
tion is whether the anpoin !mont of the wnrkman was perma 
nent or temporary or whether he was a probationer. For 
better anpreciation the relevant portion of the appointment 
order is extracted below : 


" We are glad to inform you that you are appointed in 

Subordinate staff madre on temporary basis for a 
period of two months. 


2 . You are advised to report before Regional Manager 

Bhuhaneswar for further posting to a Branch / 
Office . 


3 . Your appointment will be regularised in the perma 

nont cadre on satisfactory performance , conduct, 
etc . 
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3 . Having determinod tho cmployment status of the work . 
man wo may now proceed to examine whether the Manage 
ment could terminate the sei vices on the ground that his 
performance was not satisfactory . As stated earlier the 
workman was appointed on 4 - 12 -81 for a period of 2 months. 
His services were however terminated on 21- 5 - 1982. His 
performance it appears was reviewed on 7 - 4 -82 . The Manager 
of the Andhra Bank (MW - 1 ) has stated that the bchaviour 
of the workman towards customers was perfectly alright. 
Tho workman , he further says , had once confrontation with 
him regarding distribution of duties among sub -staff . The 
Officers who were working corrplained against the perfor 
mance of the workman which was not up , to expectation and 
that the workman also did not obey them . Ho submitted 
the report ( Ext. A ) in which he noted the adverso mark 28 
follows : 


" His knowledge of work is good but awareness of 

avoiding work due to his long association as cited 
carlier . He developed a fceling of indifference to 
wards tho Management and to superior officers and 
ho probably fecls that he can get away with any 
thing . Non - complianco of superiors instructions in 
tho normal course and even in exigencies is evident. 
He is highly concious of work distribution and 
answers that the work he does is not of another 
peon. He tries to avoid work , if it is possible ." 


The Roviewing Authority on receipt of this report remarked 
as follows : 
· " He may be given for working two more months on 

temporary basis. We will give our final recommen 

dation on recciving the report from branch ." 
In pursuance of the observation of the Revicwing Autho 
rity the letter as per Ext. B dated 9th April was issued 
by tho Regional Manager , It does not appear if the 
work of SH Singh was further reviewed . His services were 
however terminaled on 15th May , 1982 before the expiry 
of the extended period of two months. Such an action was 
certainly arbitrary . That Apart it is the settled law that 
beforo terminating the services of a workman on the ground 
of insatisfactory performance of work or misconduct attach 
ing stigma, the workman should be given an opportunity 
to explain . It docs not appear if the adverso remarks were 
even communicated to the workman . 


between tho employer and tho workman concorpod 

contain a stipulation in that behalf ; or 
(c ) termination of the service of a workmap on tho 

ground of continued ill-health . 
7 . The termination of the service of the present wort 
man is not covered by the exception provided in the aforo 
said dofinition . It is also contended on behalf of the Manage 
ment that the punishment of reinoval was by way of any dis 
ciplinary action . This being the posit on the termination of 
the services of the workman would anyount to retrenchment. 
But the workman not having worked under the Manage 
ment continuously for a period of 240 days was not entitled 
to the benefits provided in Section 25 ( f ) of the Industrial 
Disputes Act. He was however entitled to the protection in 
section 25 ( G ) of the Industrial Disputes ACI. That how 
ever did not weigh with the Management as they intended 
to determinate thic service of the workman on the ground 
of his unsatisfactory performance . The Management does 
not dispute the fact that the other two employees mentioned 
carlier were juniors to the present workman , but only con 
tends that their action in removing the workman is not 
governed by section 25 - G of the Industrial Disputes Act, in 
as much as this is not a case of retrenchment on the ground 
of surplusage of labour. In view of this stand of the Manage 
ment that the termination of the servicey of the workman 
is as per the terms of the contract and that they terminated 
the services on the ground of unsatisfactory porformance and 
loss of confidence it is not necessary to consider the effect 
of section 25- G of the Industrial Disputes Act. 

8 . The Management is very emphatic on its stand that 
the termination of the services of the present workman lo 
a discharge simplicilor in terms of the contract of appoint 
ment and the Management was perfectly within its right 
tako such action against the workman . The terms of appoint 
ment aş disclosed carlier would indicate that the workman 
was appointed as a temporary workman with the stipulation 
that his services were to be regularised in the permanent 
cadre . His services were howover terminated on the ground 
of unsatisfactory performance without giving him any oppor 
tunity to explain and without review of his conduct and 
performance , after tho finalisation of the first review under 
which the Reviewing Authority had allowed him to continuo 
for a period of 2 months from 7 - 4 -82 . The termination of 
services was also heforo the expiry of the extended period 
of two months. This gives an indication that the action of 
termination of services was an act of victimisation . Taking 
any view of the matter the termination of the services of 
the workman is neither legal nor justified . 

9 . To gum up I would hold that the action of the Manage 
ment in terminating the services of the workman with effoct 
from 21- 5 - 82 is not justified . The workman is eptitled to 
reinstatement with full back wages from the dato of tho 
demand . 

10 . An Award is accordingly ragscd . 
Dated : 13-3 - 1982 . 
Transcribed to my dictation and corrected by mo. 

R . N . PANDA, Presiding Officer 

[No. L - 12012 / 26 /83- D . IV ( A )] 
K . J. NYVA PRASAD , Desk Officer 


6 . It is also not disputed that the workman was not served 
with any notice nor he was paid any compensation as pro 
vided in section 25 ( f ) of the Industrial Disputes Act 1947 . 
The Management disputes this position by contending that 
the termination of the scrvices of the workman was not a 
retrenchment within the meaning of section 2 ( 00 ) of the 
Industrial Disputes Act 1947 . The definition of the work 
Retrenchment as it stood by the date of termination of the 
services of this workman is as follows : 
" Retrenchment means the termination by the employer 

of the service of a workman for any reason what 
gocver , otherwise then as a punishment inflicted 
by way of disciplinary action , but does not include : 
( a ) voluntary retirement of the workman ; or 
( b ) retirement of the workman on reaching the age 

of superannuation if the contract of employment 
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